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7.1.1 GENDER EQUITY, SENSITIZATION
& EMPOWERMENT

GENDER PROMOTION-COURSE SYLLABUS



YEAR = 111 Code: EEN618A
SEMESTER — VI WOMEN’S WRITING U 6
ELECTIVE - VI Credits: 4

OBJECTIVE:

To acquaint students with texts, theory and reading strategies of Women’s writing.

Course Outcome:

Co
Co
Co

: 1 The social background and human characters of the era.
: 2 Inanalysing literacy texts through the perspective gender.
: 3 The reaction of women to the images of women in literature.

Co: 4 aware of class, race and gender and social constructs towards women'’s lives.
Co: 5 The plurality of female experiences.
Se:n\?fte C(I)EuErlile6§:8oge. Title of the Paper : Women’s Writing Hsogl r Cgeflt
O(:uottg(;s?n Prog rar?; (()))utcomes Programme Specific Outcomes (PSO) Mean Score of
e PO | PO PO3 | PO4 PSO | PSO | PSO | PSO | PSO | PSO | PSO | PSO CcO’S
1 2 1 2 3 4 5 6 7 8
CO1 5 5 5 5 5 5 5 5 5 5 5 5 5
CO2 5 5 5 5 5 5 5 5 5 5 5 5 5
CO3 4 4 4 4 5 5 5 5 5 5 5 5 4.6
CO4 4 4 4 4 4 4 4 4 4 4 4 4 4
CO5 4 4 4 4 4 4 4 4 4 4 4 4 4
MEAN OVER ALL SCORE 4.52

This Course is having VERY HIGH association with programme outcome and

programme specific outcome.

Association 1% - 20% 21% - 40% 41% - 60% 61% - 80% 81% - 100%
Scale 1 2 3 4 5
Interval O<=rating<=1 | 1.1<=rating<=2 | 2.1<=rating<=3 | 3.1<=rating<=4 | 4.1<=rating<=5

Rating

Very Poor

Poor

Moderate

High

Very High




UNIT I: DETAILED: POETRY [18 HRS]

1. Sarojini Naidu : The Bangle Seller

2. Elizabeth Bishop : The Fish

3. Christina Rossetti : Dream — Love

4. Margaret Atwood : Siren Song

5. Judith Wright : Eve to her Daughter

UNIT II: DETAILED: DRAMA [18 HRS]
1. Lorraine Hansbury : Raisin in the sun

UNIT I11: NON - DETAILED: PROSE [18 HRS]
1. Mary Woolstone Craft > Vindications of The Rights of Women

2. Ranjana Harish : Male Culture, Female Strategies (Prose)

UNIT IV: FICTION - NON — DETAILED [18 HRS]
1. Anita Nair : Ladies Coupe

2. Toni Morrison : Tar Baby

UNIT V: NON - DETAILED [18 HRS]
Short Story

1. Anita Desai : A Devoted Son

2. Katherine Anne Porter : The Grave

Text Book:

Collection of Women’s Writing, Emerald Publishers.

References:
1. Poetry: A Garden of Poetry from Spenser to Spender Chand and company, 1978

2. An Anthology of common wealth verse A.Blackie and Son, 1984,
3. Short Story: Modern Short Story A Reader, Chand and company, 1977
4. Prose: The Indian Short Story, Ed. Mohan Ramanan and P. Sailaja Longman, 2000.



11 B.A., ENGLISH Code: EEN512A
SEMESTER -V COMMONWEALTH LITERATURE HRS /WK 6
ELECTIVE - | CREDITS: 5
Objectives

1. To introduce students to the types of Literature, typical of Commonwealth nations.
2. To familiarize them with a few selected works of Commonwealth Literature.
Course Outcomes:
CO 1- the significant elements of various poetry genre in commonwealth Literature.
CO 2- cultural valves and literary developments.
CO 3- emerging philosophies on the overall development of the human character.
CO 4- colonialists and their former colonies on a platform of supposed equal relationship as
independent nations.
CO 5- established norms and values became models of interactions across national boundaries.

SEMES COURSE CODE: TITLE OF THE COURSE : HOUR | CREDI
TERV EEN512A Commonwealth Literature S6 TS:5
COURS PROGRAMME MEAN
E OUTCOMES(PO) PROGRAMME SPECIFIC OUTCOMES SCOR
OuUTCO (PSO) E OF
MES CO’S
CO P/ P/ P|P|P|PS|PS|PS|PS|PS|PS|PS |PS| Mean
O/ 0OlO0O|O0O|O0O|01]|02|03|04|05|06| O7 |08| score
1123|415
CO1 4 | 514|545 5 4 4 4 5 3 3 4.2
CO2 51414 |5|3]| 5 4 5 3 3 5 5 5 4.3
CO3 5144 |5 |4]|5 5 4 3 5 4 5 4 4.4
CO4 514 |]5|5|3] 5 4 5 3 3 5 5 3 4.2
CO5 5143 |5|4]|5 5 4 3 5 4 4 3 4.2
Mean Overall Score 4.3
Result : The score of this course 4.3
Association 1%-20% 21%-40% 41%-60% 61%-80% 81%-100%
Scale 1 2 3 4 5
Interval | O<=rating<=1 | 1.1<=rating<=2 | 2.1<=rating<=3 | 3.1<=rating<=4 | 4.1<=rating<=5
Rating Very Poor Poor Moderate High Very High

The value shows that the course has VERY HIGH association with programme outcomes and
programme specific outcomes




Unit | Poetry (Detailed) [18 HRS]
1. Faiz Ahmad Faiz : : Loneliness

2. E. J. Pratt : The Dying Eagle

3. Shirley Lim : Words for Father

4. Edwin Thumboo : Words

5. A.D. Hope : Australia

Unit 11 Prose (Detailed) [18 HRS]
Chinua Achebe : The Novelist as a Teacher

Susana Moodie . Roughing it in the Bush

Unit 111 Play/Drama (Non Detailed) [18 HRS]
1. Wole Soyinka : The Lion and the Jewel

2. Karnad : Nagamandala

Unit IV Fiction (Non Detailed) [18 HRS]
1. Margaret Laurence : The Stone Angel

2. V.S.Naipaul : A House for Mr. Biswas

Unit V Short story [18 HRS]

1. Ambai — Wrestling
2. Alice Munro — Boys And Girls

Text Books:

1. The Novelist as Teacher, Chinua Achebe, Emerald Publishers.
2. The Lion and the jewel, Wole Soyinka, Emerald Publishers.
3. Collection of Commonwealth Poetry, Emerald Publishers.

Reference Books:

1. Selections in Unit I and 11 are from a An Anthology of Commonwealth Poetry, edited by C.D
Narasimhaiah, Macmillan, Chennai

2. An Anthology of Commonwealth Verse, edited by Margaret J.O’Donnell, Blackie & Sons,
Chennai.

3. Selection in Unit 111 is from Reading in Commonwealth Literature, edited by William Walsh,
Oxford University Press, London.



N

o Xe";‘{rls‘Tlélm Code : EHIS13
Semester -V HUMAN RIGHTS Hours: 6
Elective: 2 Credit: 4
Objectives:

e To know the concept of Human Rights

e To understand the provision of various international convention

e To compare and contrast the universal declaration of Human rights with the
Indian Constitution.

e To evaluate certain issues on Human Rights.

Course Outcome (CO)

CO1XK Now the Indian Justice and Human Rights - Liberty and Equality.
CO2U Understand the international Covenants on Human Rights — Economic Social

& Cultural Rights.
CO3: Visualize on Constitutional Guarantee on Human Rights - Fundamental
Rights of India.
CO4: Clearly know the Contemporary issues in Human Rights. Private Human
Rights Organization.
SEMESTER | COURSE CODE: COURSE TITLE: HUMAN RIGHTS HOURS:6
\Y EHI513
COURSE PROGRAMME PROGRAMME SPECIFIC CREDIT:4
OUTCOME OUTCOMES OUTCOMES (PSOs)
(COs) (POs)
Cco P  P| P P P P P P P MEAN
o0 0] O S S S S S SCORE
1| 2| 3 4 o o o o o OF CO’S
1 2 3 4 5
co1 3 3| 2 3 2 2 3 2 3 233
C02 2 3 2 3 3 3 3 3 2.66
C0o3 3| 3 3 2 3 3 2 2.1
C04 3| 3 2 3 2 3 3 3 222
MEAN OVERALL SCORE 2.33




Result: The score of this course is 2.33 (Moderate)

Associati 1%-20% 21%-40% 41%-60% 61%-80% 81%-100%
on
Scale 1 2 3 4 5
Interval | O<=rating< | l.1<=rating< | 2.1<=rating< | 3.1<=rating< | 4.1<=rating<
=1 =2 =3 =4 =5
Rating Very Poor Poor Moderate High Very High

This Course is having Moderate association with Programme Outcome and Programme
Specific Outcome.

Unit -1
Introduction - Definition, Scope & Characteristics - Historical Background - Justice
and Human Rights - Liberty and Equality.

Unit - 11

The Universal Declaration of Human Rights — The international Covenants on Human
Rights — Economic Social & Cultural Rights - International Covenants on Civil and
Political Rights.

Unit - II1
Constitutional Guarantee on Human Rights — Fundamental Rights — Part IIl of the
Constitution - Rights of Women and children - Indian Human Rights Commission.

UnitIV
Contemporary issues in Human Rights - Capital Punishment - Bonded Labor and
wages - Female Infanticide - Rights to Dissent.

Unit-V
Human Rights and International Organizations - UNICEF - UNESCO - ILO - Studies on
problems of the workers, families - Amnesty International Organization.



TEXT BOOKS:

&

Krishna lyer, V.R. Human Rights, B.R.Publishing Corporative, Delhi, 1995.

Thomas M.A.: “The Struggle for Human Rights’, Asain Trading corporation
Bangalore, 1992.

Antony M.J.,: Dalit Rights’, Indian Social Institute, New Delhi, 1995

Desai, A.R. Violation of Democratic rights”, Sangam Books, Delhi, 1986.

Majumade P.K. and Kataria, R.P. ‘The Constitution of India’ Orient Publication Co,
Allahabad, 1997.

REFERENCEBOOKS:

SankarSen, Human Rights in a Developing society A.P.H. Publishing Corporation.
Ansari Road, Daryaganj New Delhi - 110002 - 2009.

AnjuBindra, Women and Human Rights - Mangalam Publishers Delhi - 110053 -
2007

B. Goswami (ed) Human Rights and Reforming the Law, Raj Publishing House
Jaipur - 2008.

J.Dharmaraj, Human Rights, Densi Publication Sivakasai 2008.

D.R. Jatva, Violation of Human Right ABD Publishers Jaipur 2007.



Year- II Code :
HUMAN RIGHTS ECHR901S
Semester - I11 OTHER DEPARTMENTS ALL PG Hours / Week : 2
Credit: 2
Objectives:

(A) To Understand The Origin And the Development Of Human Right
(B) To Study The Various Declaration On Human Right

(E) To Understand The Provisions Of Various International Covenant
(D) To Know The Importance Of Human Rights Commission

Course Outcomes

At the end of the course the students should be able to demonstrate
Col: Knowledge About Emergence Of Human Rights.

Co2: Knowledge Relating To Various Declaration On Human Rights

Co3: Teknow The Various Covenants For Protecting Human Rights

Co4. To Know The Various Covenants For Protecting Human Rights

Co5: To Evaluate Certain Issues On Human Rights.

Unit [: (6 Hours)

To Learn The Emergence Of Human Rights

Historical Development Origin - Meaning - Nature Scope And Clasification Of Human Rights-
Theories Of Human Right

Unit II: (6-Hours)

To Study The Various Declaration On Human Rights

Universal Declaration Of Human Rights 1948 -Geneva Convention Of 1949-International
Human Rights In Domestic Court

Unit III: (6-Hours)

To Know The Various Covenants For Protecting Human Rights

International Covenant On Civil And Political Right 1966-International Covenant On
Economic, Social And Cultural Rights -International Covenant Supervision AndPunishment Of
The Crime Of Apartheid

UnitlV: (6 Hours)

Evaluate Certain Issues On Human Rights
Women's Rights- Women Conference- CEDAW -Protection Of Women From
DomesticViolence Act of 2005 - Present Position Of Women In India-Child Labour
Legislation To Protectchild labour in India — Child Abuse —Problem of Refugees — Capital
Punishment.



Unit-V: (6-Hours)

To Know The Importance Of Human Rights Commissiong
The Protection Of Human Rights Act of 1993 -National Human Rights Commission - State Human
Rights Commission- Minorities Rights Commission - NationalCommission For Women.

Text Book
1. Rashee jain ., Human rights on law and practice,Universal law publication ,2006,New
Delhi
2. Dr.H.O Agarwal .,Human Rights .,Cental law publication,2016,New Delhi
3. T.S.Ravi.,,Human Rights .,Margham Publication,New Delhi,2017.
Reference Book
1. Adil-Ulyasin And Archanal Padhyay, Human Rights. New Delhi,Publishers, 2004.
2. Anu saksena, Human Rights And Child Labour In Indian Industries, Delhi, Shipra Co-op
Book Society, 1998.
3. Rajindar Sachar, Huma Rights: Perspectives And Challenges, New Delhi,
GyanPublishing House, 2005.
4. Kaarthikeyan D.R., Human Rights: Problems And Solutions, New Delhi, Gyan
Publishing, House, 2004.
5. Misha, R.C., Governance Of Human Rights: Challenges In The Age Of Globalization,

6.

Delhi, Publications, 1999.
A.Subiayan ., Human Rights International System.



UG I YEAR RQEHT0 BevdaESIUID 19TA101
(PSHVMD  K,6W1([H
SEMESTER -1 (B.A., Tamil) HRS/WEEK - 6
Main — | CREDIT -5
GprdHsiD:

1. WD WJUSEMmS,LIHIEHNNHLPSHEVTETIBNBAHBI(LPSHILIGEHHIFH6E0
2. ABIBNSD,BT6N6V,HL BN (LPHEOTEN Ee0HEHIUINIIGEIRIGHEMETHMBLNSHSH60

3. @&aT60 RevbAUISH 6T BHTETFTL LGS SH60.

LIWIGHTEH6IT:

1.
2.
3.

B Re0bAUIHAT  LEHT6 Y T6)HMBH NP BLILIG HSHIH60

FBIBHNDH,HNNSD,BTL_HID GUITTBLIEHL LIL|HEN6ILIENL H&H(LPUIGOSIIT.

AW B60baIWLIRIQeIBIBMET N GUT.

CO1: umyHwirir,uryH HraFeir, DPa|aCUTaBEaTmHWITenTlen Heallendsemen

LIg&Ha,61(105H5 SBNBIS0ST([HEHSH60.

CO2: 2 _Gougmale 2 enyhenLulel cpsud 2 DIHENL 61(1DH,LIQHHHMBLIEHH60

CO3: OnwsthaHaher FpEmHEeT psold FBIEMBHHET LIghd,61(1pHBHMBLI&HFH60.

CO4: s1. ahHFTOUIET BHTEUGL PEVLD HTEUCLHET 6T(IDHBMLIHIH60.

COS5 BIL&D BYHEHD,RSHMD QFTeL60d CBT[HEHEH60.

SEMESTER
I COURSE CODE:19TA101 @E@Te0 BevdEWID HOURS:5 | CREDITS:4
PROGRAMME
COURSE OUTCOMES(PO) PROGRAMME SPECIFIC MEAN SCORE OF CO’S
OUTCOMES OUTCOMES(PSO)
POLl | PO2 [ PO3 | PO4 | PO5 | PSO1 PSO2 | PSO3 | PSO4
co1 5 5 5 5 5 5 5 5 5
CcOo2 5 5 5 5 5 5 5 5 5
co3 4 4 4 4 4 5 5 5 5 45
CO4 4 4 4 4 4 4 4 4 4 4
CO5 4 4 4 4 4 4 4 4 4 4
| Mean Overall Score 45
Result: The score of this Course is 4.5 (Very High)
Association 1%-20% 21%-40% 41%-60% 61%-80% 81%-100%
Scale 1 2 3 4 5
Interval O<=rating<=1 | l.1<=rating<=2 | 2.1<=rating<=3 | 3.1<=rating<=4 | 4.1<=rating<=5
Rating 11 ) G ENDBEUT BBSHSILOTET DI\ BLOTET ETN)
GMDEUTEN SiFsLoTeN

This Course is having VERY HIGH association with Programme Outcome and Programme
Specific Outcome




UITL_BI& 61T
SNG- 1 Halend
1. umpdwmt - UgHlenol 66T, QUeRTenLOaITIDS, SHewtentatLml_ B (Hmul, & 6udbsedr,di (HLD

NP F FHL_THT60T)
UTTSHSTF - FehFalLiToushhHHlen Frysv
3. Sfilewgk— [BL_L|&&BT60LD,
SfleyFlFmyev,

189, aiLLl6060TFTEM6V,
SHWTSFTWLHST,0Fcitenesi— 600007.

NG~ 2 2 BN
2 glinpploeoidser - 2 .Ceauam
2 mIBMLSH OHTESLILY
By, CFebal Lb ampeysrd

VG- 3 FpEms
CRwaThoHer FBIEmBHH6T - DbDlalll LIFGagb, UL D, NBTOBTTHHIN  L,ene,
fvmel,UslF OFmlLsd Hl9b@GD, CRQuIsThH  Fpiema D, Chagensd Lggrerl

B,
SIVG- 4 [HIT6U6L
SMHUIST Gred - FN.BHHFTLO
SI60T601LD

616001 1, [BITLOT BT,
FHEhFTeYT 613007.

SIVG- 5 BILSILD
QBEMBHD YSHST - (LPe6aUT @ .0l6w.LIme0aLILNTLO6w WLD
SIUIWIMBI6MEVWILD,
HEhFMeYT - 613006.
uTgenel [BIT6LEHGIT:
1. Q. elsvelbdmemTemien  : UaHSensHCHTBBUPLD  eueTEFAULD,6T(IDSHHILNTHILD,

& (H6eU6L6V 8 G 6mil,0\F GiTemenT-5.

2. umeor D USIGaalmS@BLSILILITTEN6, SIS LD,BITLOOTBE,
HebFmeYT - 613 001,2006.

www.tamilvu.com

www.noolagam.com,

www.maduraiproject.com, www.tamilnation.org



http://www.tamilvu.com/
http://www.noolagam.com/
http://www.maduraiproject.com/
http://www.tamilnation.org/

UG Il YEAR BT BULBeIWIEL - (pensialT &.553) B0 17ETA512
SEMESTER - V @“;”’;w Ta*“,‘:'@ HRS/WEEK — 6
Elective- 11 (B.A., Tamil) CREDIT -5
Main -V
GprdHsiD:

1. BILGUUB RevsdwsbHeT alenodshmBud deuBnler HBlenLud SBBIECHTHEHSH60.
BT GBUUB  Re0sSAWFLhIgGHeT LBle QBmBaHdHs0

3. BILGUUB BevsAualmndsmenud SieBpler SBLLUTL e0&emerl
LBl SIS6IBISBHIS6V.

LIWLIGHT&B6IT:

1. BILGUUB ReosaEusienolsnuu]d FBlepuub Dipflelf.

. BILGULBEFLRIGSm6TSINSl6T.

3. BILGUUBLITL 60Em6TSINGIT.

CO1: pr_(liyselweler Feps(pdEwGHHINSHMBL LUBPSILLD BT GUUB E60dHaIWD
G616 FH BT 0TS T 6001 & 60 HBBLI HFH6V.

CO2: B (BlLBEHMeVH6N, BHLOLIBMHH6IT,FLRIGH6T LUBNSlS HBRBISHBHT60.

CO3: UBliyupHsL SMLILCIMTUNEOTEIFL MIGHEH6T alenemuTL (HHenend HHBBIH
CaTHHSH60.

CO4:p1_(BULUB Re0SHSUWIIMBHM6NES  61(BHBHINT HFH6V.

COS5: prl_BlypurLsvsefllsnl RevsaBwABlismend sBBIG CHTBHHEN.

SEMESTER
Vv COURSE BT GLLDeWsd - (emereu HOURS:6 | CREDITS:5
CODE:17ETA512 5,568 Bausd
PROGRAMME
COURSE OUTCOMES(PO) PROGRAMME SPECIFIC MEAN SCORE OF CO’S
OUTCOMES OUTCOMES(PSO)
PO1 | PO2 | PO3 | PO4 | PO5 PSO1 PSO2 PSO3 PSO4

COo1 5 5 5 5 5 5 5 5 5 5

CO2 5 5 5 5 5 5 5 5 5 5

CO3 4 4 4 4 4 5 5 5 5 4.5

CO4 4 4 4 4 4 4 4 4 4 4

CO5 4 4 4 4 4 4 4 4 4 4

| Mean Overall Score 45

Result: The score of this Course is 4.5 (Very High)

Association 1%-20% 21%-40% 41%-60% 61%-80% 81%-100%
Scale 1 2 3 4 5
Interval O<=rating<=1 | l.1<=rating<=2 | 2.1<=rating<=3 | 3.1<=rating<=4 | 4.1<=rating<=5
Rating 11 ) G ENDBEUT BBSHSILOTET DI\ BLOTET ETIN)
GMDEUTEN SiFsLoTeN

This Course is having VERY HIGH association with Programme Outcome and Programme
Specific Outcome



LITL_MBIS561T

VG 1: BILGUUBeIWed - alendsd - BT BLULBeIWeI6T FpdpHESLSHHIND -

BT BULBeN60&HSUIBIH6T BCHT6IBIONHBHTRIBTT6NIMIGET - HTL BB G604 ULIKISHN6IL
LITSHISBTEHFH60

VG 2:
BT BULBES HemevdHeT LBSIWelendaIome0FuIFHEen - BIDLNGmEBE6T - LIDSHILDSHHMRIGENT -
BT BULBN BB HEB6IT, ILPGIOT IO S 61T

VG 3:
UBULPpSHL @BUIL(PIQUIR _6TeNBTL_ BLLBF FLBIGS6T - HIL (Bripelensmuirt (&6 -
FHHONPTHE6T - FEGHeWID - HT6oTl (B

VG 4:
BTLGUYUDB Re0bSHW aUeNSBH6IT - LML 60,H60H,HNHULTL 60,L{JTe0HHmS - BT BULBS
CauwisuauPILITL BIPenBH6T - GHevOHUleueubuT(y

SING 5:

BILGUYUBL UTLeoEHelell RevbBWF FpUL - SBUMST - 2_6U6NLD,2 ([HeUSLD, DiMeTLIs0
LOHSHHINID,GHTIN60 HIL LID

UTLBTe0 : BT (BUYUB Buwed puleypsnseuit & FéHH6Gaue60,oemleuTgFs] LUSHULSD, 12 o)
Cuevgaienglaid,FlgbLyib-1.

umirened [HIT60 :

l. BILLAT SHem opuley - Cxh. eumig

2. BILGUYUBL UTL60&H6T ST (BD SLOIPTeUTDaluIsd - (Lpenedtedi 4ml. DIPSLILIGT

3. SOWSHTLBLLUDBS HMeVH6T @f PUIe)| - (LPEDEITEUTD.L0.FHHUWIPTHF

www.tamilvu.com

www.noolagam.com,

www.maduraiproject.com, www.tamilnation.org



http://www.tamilvu.com/
http://www.noolagam.com/
http://www.maduraiproject.com/
http://www.tamilnation.org/

UG 11l YEAR SIS GeosALID 17 TAGL7
SEMESTER _ VI WD 265G HRS/WEEK — 6
. (B.A., Tamil)
Main — 1| CREDIT -5
GprdbsesiD:

1. FRIGHIS6T BBID Fhies NevbSWBIEMETUBNIS HBLIHH60.

2. FRIS ReVHEBWSHHET PsVlD DiHBHTeVHE6NM6 HTafad LswumBl umslds

BBLIHSH60
LIWIGHTEH6IT:

1. s @)60H A WLIMBIEEIT

CLP6VLD

AL, SienflBeNeiB6T LB Sipflel.

2. uFHOenewt CoBHEMBE HITGLHET 616M6) 6I6TLINSLI LB QIT.

DI58T6VLDE & 611 60T

LILp& &L, L16sTLIT (HLOMMILD

CO1: 61 hH0HTEMS HITELH6IMED  GETMBTEIHIG BB BEDBAT 6T G 5H60
CO2: sxmprenmmpslen cermiiifla)ssnenuld DieuBslen LITL 60&em6eTULDa 61T @) 860
CO3: uxmpiiusgsv Cayenenitaefer FABlenUWD SFeRTILTD L 6 FBLienLud

1B SHBINT HFH6V.

CO4: mehFluuTigetr FBlenuuld GBUISHEL LITL 60HMENUD  el6d@gH60.
CO5: FApumewmBuIILenLuled BT FABLIemLaT 6@ SH60.

SEMESTER
Y COURSE CODE:17TA617 GBS Be0HAWID HOURS:6 | CREDITS:4
PROGRAMME
COURSE OUTCOMES(PO) PROGRAMME SPECIFIC MEAN SCORE OF CO’S
OUTCOMES OUTCOMES(PSO)
PO1 | PO2 [ PO3 | PO4 | PO5 | PSO1 PSO2 [ PSO3 | PSO4
co1 5 5 5 5 5 5 5 5 5
co2 5 5 5 5 5 5 5 5 5
co3 4 4 4 4 4 5 5 5 5 45
CO4 4 4 4 4 4 4 4 4 4 4
CO5 4 4 4 4 4 4 4 4 4 4
| Mean Overall Score 45
Result: The score of this Course is 4.5 (Very High)
Association 1%-20% 21%-40% 41%-60% 61%-80% 81%-100%
Scale 1 2 3 4 5
Interval O<=rating<=1 | l.1<=rating<=2 | 2.1<=rating<=3 | 3.1<=rating<=4 | 4.1<=rating<=5
Rating 11 ) G CNDEUTET BBSHSILOTET DI\ BLOTET ETN)
GMDEUTEN SiFsLoTeN

This Course is having VERY HIGH association with Programme Outcome and Programme

Specific Outcome



LITL_MISG6IT
-:9{61)@1 :[_F,g']gﬂsmm—2 1,25,28,30,54
G&BhosTens—7,10,40,51,110

SING?2 :QRIGBIHT BTl auT LSS
HIHOBTMB - (LsLemeVHHeS 101 lmHEH 105
SIBPHTHTBI—LoenfdlenLLiLisusmd (136 -140)

V&3 :LppTeprmi-—212,214,215,216,221

LBBEILUGSH - 294D LSS  (PBHEV 5 HENEVLILIBAI)
uflurLed - 106ugl UTL6L  ewauemwl (1 (pHsv 70 euflswell cuemy)

VG4 CuUT®BBT QBEBIILemL— 129-190
Qu@buremTBBILILL— 441-480
NGS5 :GSBlehFILTLG - 101-261
LITiTeneY  [BIT6V&H6IT:
1. etev.emeuwiTfllifeitemen : Fmhid @60 WD, LITTHensowD,OF silenedt, 2-4d UL, 1967.
2. ou.&L. Lomendseti : HLDdH &TEH60,UThBlensowd,oFerens,3- b LgiL, 1980.
3. oms. @ITwedmsd - Fhe ReusdHWbHHe0 CaubsT,urfybsHspensowid, CFerene-17,

3-ob ugiiy, 2003.
www.tamilvu.com

www.noolagam.com,

www.maduraiproject.com, www.tamilnation.org



http://www.tamilvu.com/
http://www.noolagam.com/
http://www.maduraiproject.com/
http://www.tamilnation.org/

UG Il YEAR

SEMESTER - IV

Main -1

FOW Se0SHBILILD
QyeRILTD e
(B.A., Tamil)

19TA407

HRS/WEEK -6

CREDIT -4

1.  FWEHH UGS GTLIOERIBICINEHMLOSHNETETHHHIEN] HFH6L.

2. FLWURVEHWSHH60 SIDLOHHIGTENLISOCUDBIFLOWID FTiTHHOFUIFHHMETTHHHIN] HEH60

3. FWGEVSH WSS 602 6iTerm  B)60d ) WIBUITKIGEEM6TDIBH60.

. 5101 Be0sAWLSHSE6 I6TBIGM6TINCUT.

2. FWD FiTbhsHslenelQUIeNT.

CO1: HmepTengbUbsT BEID HEHBTaybarafer CHeurd uBNBSPelsHaHev.

CO2: spayi,Lomenllbaaurd s, Simemaflwmfler emaeal BrsvsamensBL&HHe0.

CO3: piowmpeurit,Quilwimpeun HeueNwilyubsmiseneil LB sl dhaev.

CO4:@mmIGIQUITT LITL60&6IT eLP6VLD  EeTO60MLOILILITL 60&H6METHMBLY&HEH60.

COS5:alyompsieuT L0105 EUBBIWICSH a6 HBL &HFH60.

SEMESTER
v COURSE FLOWI @m&aﬂu_m) HOURS:6 CREDITS:4
CODE:19TA407
PROGRAMME
COURSE OUTCOMES(PO) PROGRAMME SPECIFIC MEAN SCORE OF CO’S
OUTCOMES OUTCOMES(PSO)
PO1 | PO2 | PO3 | PO4 | POS5 PSO1 PSO2 PSO3 PSO4
COo1 5 5 5 5 5 5 5 5 5 5
CO2 5 5 5 5 5 5 5 5 5 5
COo3 4 4 4 4 4 5 5 5 5 4.5
CO4 4 4 4 4 4 4 4 4 4 4
CO5 4 4 4 4 4 4 4 4 4 4
| Mean Overall Score 45

This Course is having VERY HIGH association with Programme Outcome and Programme
Specific Outcome

Association 1%-20% 21%-40% 41%-60% 61%-80% 81%-100%
Scale 1 2 3 4 5
Interval O<=rating<=1 | l.1<=rating<=2 | 2.1<=rating<=3 | 3.1<=rating<=4 | 4.1<=rating<=5
Rating 150 @DDBEUTET BBHSSILOTET S, BLOTET ETN)
GMDEUTEN SiFsLoTeN




SVG1  FHHEHTAFDOUBST - HHFATTILTONUS S (HBBIHL WITENT 6T6eHOSHTLhIGD 11
LITL_6V&61T)
SHHBTOYSBIFT - 4 b HHLWPHB“SHHouHendsalyl Lrend” Gasmsoelugdlsd 10
LITL_ 60L& 61T

SVG 2 HHBIT - “Gumeiteomt GLosdiuBenr” 6T6dISHOIGHTL MBIGLID LML 60
WpFH6ev 10 LML 60&H6IT
LoTeRN SHUTFST - HHUTFHD - AFCFTUHHID 10 LML 60FH6IT

SIHIIBABISHT - HEHUysw - SHmelaaidly 10460 mbak 108 aueny

G 3 :BLOLOTDEUNT - SHlHeUTUIGTS “© WiTeuye WITHevD 2 6L U6 6160
SHTLMISI10 LML 60&6IT

Guilwmpeunt - SHmliuevsomemi(® (11 UTL 60&H61T)
NG 4 GOHIGY LOOBTEN FTSIL—HTTLOWISHENT6N(LPHE0 25 H6wT6uH6NT.

Vg 5  elpomupeieut -GHbLmeusnii— BT UFD SieML [HSHLIL 6VLD

LITiTeneY  [BIT6V&H6IT:

l. LU&SLE U. S(mHeimgeod : LUbdH @Qeodbsud - @f SIBIIpsD,H0D0 LigSHSTeoLD,
emuBgTi e G, GCFeitemen-5, 1973.

2. (penedeui@Fm.b. HHHIFTO : HHPHB R6VHHUIID,2 606H HOPTITUIFSHmIeN6TID,
OgFetemenr - 113,1995.

3. U SIHeITFeOD  :eneussiaudowld, LmflLsHa el Lissienss,o\F siiensr, 1982.

4. wWienevdel. CamsLgmll : SBisHaeuwd HOWD,HWH0eueTuiB, CFsitene-18,2000.
5. (pemeedidl. HUlTi: DETOFHTEN FTEHILD HTUIOTEIRIHLD,(LPSHLDLOS]

o wpugiusbd, 6,8ugrdflwi@ruilmly

FHmFdyriusitef-20,1993
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UG Ill YEAR BIDLIWSIOUT 6T - 60 H6mID 19TA509
APSIBTLD 651 (B
SEMESTER - VI (B.A., Tamil) HRS/WEEK -6
Main- | CREDIT -5
GprdbsesiD:

1. oBUCUTHeT SevdEemID HBLIGHSH0
2. uphSOWT B (Wenpsensen LulBpiel&HaHev.
3. &enmellwsy GBS WHBEID &BL OB SN eBISHHISHE.

1. SIBLGUTMmeTEsT UBK Sinflei.
2. ®enelley, SBLIWed LM infeui.
3. uhsOheT SisauTDhend LB Sinsle.

CO1: gipsdHememuiwisd U ellenodEHev.
CO2: senelwiedled LMTRISWMB gl LD UBle SBmeL.
CO3: somalwiedled usm Gfl WP Hev euempaillenl swaubH GuUTmHeT euulB LNfley (wigul

SHBM6V.

CO4: suemyaiuisd BevbHEHMIGHMmBHH HHBMB6V.
CO5: sBLIwed BeuHHmIGHmEBUD FBLIEHUUILD SHBBeL.

SEMESTER
Vi COURSE CODE:19TA509 BILIWSHEOUTHST - B60HhEH6MID HOURS: CREDIT
6 S5
PROGRAMME
COURSE OUTCOMES(PO) PROGRAMME SPECIFIC OUTCOMES(PSO) MEAN SCORE OF
OUTCOMES PO1 | PO2 | PO3 | PO4 | PO5 PSO1 PSO2 PS03 PSO4 co’s
CO1 5 5 5 5 5 5 5 5 5 5
CO2 5 5 5 5 4 5 5 5 4
CO3 4 4 4 4 4 4 5 5 5 4
CO4 4 4 4 4 4 4 4 4 4 4
CO5 4 4 4 4 4 4 4 4 4 4
Mean Overall Score 4

|

This Course is having HIGH association with Programme Outcome and Programme

Specific Outcome




Association 1%-20% 21%-40% 41%-60% 61%-80% 81%-100%
Scale 1 2 3 4 5
Interval | O<=rating<=1 | 1.1<=rating<=2 | 2.1<=rating<=3 | 3.1<=rating<=4 | 4.1<=rating<=5
Rating HEASTh) GEDBEUTEN BBSHSTLOTetT DIF|BLOT 6T M35
GEDDBEUTE IS BLOT6T
VG 1 : dsHHemenruiisd
VG 2 : HEMAIWEL - UTRISWBFL LD (plgul
VG 3 : Honalwed - LUSBGHB (PHL auenIalml meUSHHIL CUTH6TeuLIB
Lifley @pigus
VG 4 : aumraiulsd
VG 5 : amLIwed

10




UG Il YEAR

SEMESTER -V

SMLILNWLIGIH6IT
CPSIMBITLD  )651(H
(B.A., Tamil)

17TA407

HRS/WEEK -6

Main -1

CREDIT -5

GprdbsesiD:
1.

2.
3.

CO1: @yl e saTUlwgHaen @BuIenLLGaBBIMLOMUINT TS EFH60.

S SIS T B (LPSLILIGSHSHIH60

SWID STUIWLMISET FaBild DBHBMHSBHIHMENEIBHBHIN]THSH60

SO STUNWLIMRIBET LBHTETDUTOISHMBH HIT6TIHH60,LINL LIL|HIBENII6TTHH60.

sTIIw Revdawsinslensill GLEBIEIT

a1HITETeLBauemeLITUILILIBE T DIMBIemaIL!  GlLImIeNIT.

STIIW RevdS WSS clpevld BFFHbHHemenl CUEBIAIT.

CO2: Faudlppmoemfufest FmrisnUUILD,SOUFTOTWIERTISHS6T  CILIHENLOENUIULD

Q6T EHSH6V.

CO3: ewgal,aflervddien, QRer0evmd LJTershale FBULEGmerTerBaHHIm]TdHH60

CO4: Qi seflwwnsHafadh e FplienLstBoHHIemn]dHaH60.

COS5:Fpmiiyprent a6 BLILIBM6NT6IHHHIN]T HEH60.

SEMESTER
Y COURSE STLLI LIRSS HOURS:6 | CREDITS:5
CODE:17TA407
PROGRAMME
COURSE OUTCOMES(PO) PROGRAMME SPECIFIC MEAN SCORE OF CO’S
OUTCOMES OUTCOMES(PSO)
POl | PO2 | PO3 | PO4 | PO5 | PSO1 PSO2 | PSO3 | PSO4
col 5 5 5 5 5 5 5 5 5 5
COo2 5 5 5 5 5 5 5 5 5 5
co3 4 4 4 4 4 5 5 5 5 45
CO4 4 4 4 4 4 4 4 4 4 4
COo5 4 4 4 4 4 4 4 4 4 4
| Mean Overall Score 45
Result: The score of this Course is 4.5 (Very High)
Association 1%-20% 21%-40% 41%-60% 61%-80% 81%-100%
Scale 1 2 3 4 5
Interval O<=rating<=1 | l.1<=rating<=2 | 2.1<=rating<=3 | 3.1<=rating<=4 | 4.1<=rating<=5
Rating 11 ) G ENDBEUT BBSHSILOTET DI\ BLOTET ETN)
GMDEUTEN SiFsLoTeN
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This Course is having VERY HIGH association with Programme Outcome and Programme
Specific Outcome

LITL_BIG6IT
3G FOUUFHBITLD - OHIDTHBTERILLD (DL HHVHHTEND, JUIFFWIT GTene,
6ULDE G N HITENS)

NG 2  :FeausdlbIHTLoenl—@EenomensoTT GeulbLs (UTL6L @eiimsedmbaidef
FousallL b QmhHIeIenLCQUBIHED 616D]T)

G 3 :SLOLIJTLOTWIENID - USHSHBHTEWIL LD - GHLDUSHITE0I6 6UeNSHLILIL 6UD ((LPpFHeL 27
LITL6V&6IT 1oL (HLD)
VG 4 : Qulsmiwwrshsd - BHTefbLLILL VLD

VG 5 FBTLLYITERID - HDFH HL19emULICILIGTTEI([HDLOSHSHLIL 6VLD

UTiTened  [HIT6L&EIT:

1. ou.&L. omelldsd QL emL_&

STULWMISEIT, GgFs0eoILTUSIILISLD, 06T FL g SHEHBlemsowib(alBLenene _flenio),.oglen-625
001,2007.

2. (p. UISHITFeMT QRenmIBasT, Hemtennas, Lom HalumfBleneouid, 0F sreneo-108.

3. O&.0ur. et HapbHreuti : Glgoddet STULIWLD, 6L FLgSHaHHemevUILD,0HINT-625
001,1974.

4. O\.F.@HTOFIOUBSH :HoUT - LHwumienel,soust Hpas0lsusiui®,surersugiinesio,d.
BT, oFaiTene-17,1984.

www.tamilvu.com
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www.maduraiproject.com, www.tamilnation.org
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YEAR - 11
SEMESTER — IV
GENERIC

ELECTIVE-II (A)

ENTREPRENEURIAL
DEVELOPMENT

(offered to Department of Commerce)

From 2019 batch onwards

CODE - 19GCM42A

HOURS / WEEK -5

CREDIT - 4

Objective: To understand and to develop entrepreneurial mindset among student.

Course Outcomes (CO’s): After completing this course, the student will be able to
CO1: Understand the basic concepts and theories of entrepreneurship.

CO2: Exemplify knowledge on course contents, curriculum and constraints of EDP.

CO3: Conceive business ideas and convert them into business projects.
CO4: Become familiar with institutions support various forms of assistances and subsidies.
COS: Learn the MSMEs schemes provided to budding entrepreneurs.

Semester Course Code Course Title Hours | Credit
v 19GCM42A Entrepreneurial Development 5 4
Cours | Programme Outcomes Programme Specific Outcomes
y (PO’s) (PSO’s) Mean Score Of
Outco | p | P | P | P |, |PS|PSIPSIPS|PS|PS|PS|PS CcoS
mes 1 OO0 |0O0|O 05 oO({O0O|j]O0O|]Of(O]J]O|O|O
(COS)[ 1 |2]3]4 1 |2(3]|4]|5]6]7]8
CO1 |5 | 5|4 |4 |55 |3 |5|5|4 3|45 4.4
CO2 |4 | 5|55 |54 |5 |4 |3 |5|5]|4]|3 4.4
CO3 (S| S |5 |4 |5|3 |5 |4|3 /4|54 4 4.3
CO4 |5 | 5|55 |5|(5|4 5|53 |3 |43 4.4
COs |54 |55 |53 |5|3|5|3|4|5]|3 4.2
Mean Overall Scores 4.3
Result: The Score of this Course is 4.3 (Very High)
Association | 1%-20% 21%-40% 41%-60% 61%-80% 81%-100%
Scale 1 2 3 4 5
Interval O<=rating<=1 | 1.1<=rating<=2 | 2.1<=rating<=3 | 3.1<=rating<=4 | 4.1<=rating<=5
Rating Very Poor Poor Moderate High Very High

This Course is having VERY HIGH association with Programme Outcomes and Programme
Specific Outcomes




Unit -1 Introduction (20 Hrs)
Entrepreneurship: Meaning- Nature-Importance-Theories- Entrepreneur: Meaning-
Definition-Characteristics-Qualities-Types and Roles of an Entrepreneur-Entrepreneur
vs Intrapreneur-Factors Promoting an Entrepreneur - Women Entrepreneur: Concept
and Definition - Problems of Women Entrepreneurs - Role of entrepreneurs in India’s
Economic Development

Unit -1I Entrepreneurship Development Programmes (15 Hrs)
Meaning-Needs-Objectives —Course Contents and Curriculum-Phases of EDP-
Problems and Constraints of EDP- Organizations providing Entrepreneurship
Development Programmes.

Unit -11I New Venture (20 Hrs)
Meaning — Promoting New Venture —Sources of Business Ideas - Idea Generation
Techniques-Project Identification-Project Selection. - Procedures to Start a New
Venture- Project : Meaning- Types-formulation of Project report -Project Appraisal-
Network Analysis.

Unit -1V Institutional Support and Subsidies (20 Hrs)
Sources of Raising Funds for an Entrepreneur- Need for Institutional Finance- Various
Institutions supporting Entrepreneurial growth - Incentives and Subsidies: Meaning-
Needs-Incentives and Subsidies available to Entrepreneurs— DIC- Industrial Estates

Unit-V MSMED Act 2006 (15 Hrs)
Introduction- Classification of Enterprises- Memorandum of MSMEs-Registration of
MSMEs- MUDRA Scheme, Prime Minister’s Employment Generation Programme
(PMEGP), STAND-UP INDIA and START-UP INDIA: Objectives-Purpose-Loan
facilities available-Applying Procedures.

Text Books

1. Dr.S.S Khanka, Entrepreneurial Development, Sultan Chand company Ltd.

2. AbhalJaiswal Micro, Small & Medium Enterprises Development Act, (Law,
Policies & Incentives), Bharat Law House Pvt. Ltd

Reference Books

1. Vasant Desai, Small-Scale Industries and Entrepreneurship, Himalaya Publishing
House, 2017

2. Prasanna Chandra- Project Preparation, Appraisal, Implementation, Tata Mc-
GrawHill, New Delhi.

3. G.N.Pande- A Complete Guide To Successful Entrepreneurship- Vikas Publishing
House, New Delhi

4. C B Gupta &Srinivasan: Entrepreneurship Development in India, Sultan Chand.

. A Gupta: Indian Entrepreneurial Culture, New Age International.

W



YEAR -1 CODE - BB203A
SEMESTER - 11 ENTREPRENEURIAL DEVELOPMENT HOURS / WEEK - 6
CORE THEOQORY -3 CREDIT -5
Objectives:

To develop and strengthen entrepreneurial quality and motivation in students.
To impart basic entrepreneurial skills and understandings to run a small business efficiently.

Course Outcomes (CO’s): After completing this course, the student will be able to:
CO1: Understand the basic concepts and theories of entrepreneurship.

CO2: Exemplify knowledge on course contents, curriculum and constraints of EDP.

CO3: Conceive business ideas and convert them into business projects.

CO4: Become familiar with institutions support various forms of assistances and subsidies.
CO5: Learn the MSMEs schemes provided to budding entrepreneurs.

Semester Course Code Course Title Hours Crtedl
11 BB203A Entrepreneurial Development 6 5

C Programme Programme Specific Outcomes

ours Outcomes (PO’s) (PSO’s)
e P Mean Score
Outco (P (P |P |P PS|(PS |PS | PS Oof

P |P PS | P
mes 0|0 |O0]|O 05 OSI SO 083 Oi O |0 |0 |O CO’S
(COS) |1 (2 (3 |4 5 5 |6 [7 |8
CO1 5/ 4|54/ 5 4 | 5| 4 5 4 | 5|43 4.38
CO2 41 4 |4|5]| 4 5 14| 3 3 2 14|55 4.08
CO3 5/5(3|4]|5 5 13| 5 2 5|1 4|53 4.15
CO4 3143|435 4 | 4| 3 4 4 | 5|55 4.08
CO5 313455 4 | 4| 5 5 4 | 5145 4.31
Mean Overall Scores 4.20

Result: The Score of this Course is 4.20 (Very High)

Association 1%-20% 21%-40% 41%-60% 61%-80% 81%-100%
Scale 1 2 3 4 5
Interval O<=rating<=1 | 1.1<=rating<=2 | 2.1<=rating<=3 | 3.1<=rating<=4 | 4.1<=rating<=5
Rating Very Poor Poor Moderate High Very High

This Course is having VERY HIGH association with Programme Outcomes and Programme
Specific Outcomes.



Unit -1 Introduction to Entrepreneurship (20 Hrs.)
Entrepreneurship:  Meaning-  Nature-Importance-Theories-  Entrepreneur:  Meaning-
Definition-Characteristics-Qualities- Classification of Entrepreneurs - Roles of an
Entrepreneur-Entrepreneur vs Intrapreneur - Women Entrepreneur: Concept and Definition -
Problems of Women Entrepreneurs - Factors Promoting an Entrepreneur - Factors affecting
Entrepreneurial Growth in India - Role of entrepreneurs in India’s Economic Development

Unit -1I Entrepreneurship Development Programmes (15 Hrs.)
EDP- Meaning-Needs-Objectives —Course Contents and Curriculum-Phases of EDP-
Problems and Constraints of EDP- Organizations providing Entrepreneurship Development
Programmes— Entrepreneurial Ecosystem.

Unit -1II New Venture (20 Hrs.)
Meaning — Promoting New Venture —Sources of Business Ideas - Idea Generation
Techniques-Sources of Product for Business - Prefeasibility Study - Criteria for Selection of
Product - Procedures to Start a New Venture- Start-up — Need for Start-up- Business Plan for
Starts up — Contents and Evaluation Criteria — Unicorn - Decacorn.

Unit —IV Resource Mobilization Institutional Support and Subsidies (20 Hrs.)
Resource Mobilization- Financial resources-Human resources-Material-Physical resources -
Sources of Raising Funds for an Entrepreneur (traditional and modern sources)- Angel
Investors- Venture Capital - Various Institutions supporting Entrepreneurial growth -
Incentives and Subsidies: Meaning-Needs-Incentives and Subsidies available to
Entrepreneurs— DIC- Industrial Estates — Business Incubators.

Unit-V Managing MSME (15Hrs.)
Introduction- Classification of Enterprises- Memorandum of MSMEs-Registration of
MSMEs- MUDRA Scheme, Prime Minister’s Employment Generation Programme (PMEGP),
STAND-UP INDIA and START-UP INDIA, Sickness in small Business - Preventing
Sickness and Rehabilitation of Business Units.

Text Books

1. Dr.S.S Khanka, Entrepreneurial Development, Sultan Chand company Ltd.

2. AbhalJaiswal Micro, Small & Medium Enterprises Development Act, (Law, Policies &
Incentives), Bharat Law House Pvt. Ltd

Reference Books

1. Vasant Desai, Small-Scale Industries and Entrepreneurship, Himalaya Publishing House,
2017

2. Prasanna Chandra- Project Preparation, Appraisal, Implementation, Tata Mc-Graw Hill,
New Delhi.

3. G.N.Pande- A Complete Guide To Successful Entrepreneurship- Vikas Publishing House,
New Delhi



YEAR -1II

CORE THEORY -11

SEMESTER -V LEGAL ASPECTS OF BUSINESS HOURS / WEEK - 6

CODE -19BB503

CREDIT -5

Objective: To understand and familiarize the concepts of Legal Aspects of Business.

Course Outcomes (CO’s):

CO1 To Demonstrate an understanding of the nature of the company law and legal aspect.
CO2 To understand the documents of AoA, MoM, And other securities related legal

documents

CO3 Understand the concept of management and partnership and formalities in creation,
admission and dissolution of partnership firm

CO4 Demonstrate the conceptual and practical knowledge in contract Act

COS Elaborate to possessed the knowledge of special contract and bailment

Semester Course Code Course Title Hours | Credit
\% 19BB503 Legal Aspects of Business 6 5
Programme Programme Specific Outcomes
Course
Outcomes (PO’s) (PSO’s)
Outco Mean Score Of
P|P (P (P (P (PS|{PS|PS|PS(PS|[PS|PS|PS
™ lo|lo|o|lo|o|o|o |o|o|o|o]|o |o co’s
COS
( ) 1 (2 |3 |4 (5|1 (2 |3 |4 [5 |6 |7 (8
CO1 5/4|3|5(3|5 |4 |53 |4|5/|4]|3 4.1
CO2 5/ 4 |5|3(5|5(3 /4|5 |3 |5]|4]|S5 4.3
CO3 5/3|5|5(4|4 |3 5|43 |4]|5]|4 4.2
CO4 5/5|4|5(4|4 |5 5|43 |3]|3|4 4.2
COs 4 | 5|5|4 (5|43 3|4 5|4 /|54 4.2
Mean Overall Scores 4.2
Result: The Score of this Course is 4.2 ( Very High)
Association | 1%-20% 21%-40% 41%-60% 61%-80% 81%-100%
Scale 1 2 3 4 5
Interval O<=rating<=1 | 1.1<=rating<=2 | 2.1<=rating<=3 | 3.1<=rating<=4 | 4.1<=rating<=5
Rating Very Poor Poor Moderate High Very High

This Course is having VERY HIGH association with Programme Outcomes and Programme

Specific Outcomes.




Unit - I Introduction [15 Hours]
Administration of Company Law [including National Company Law Tribunal
(NCLT), National Company Law Appellate Tribunal (NCLAT), Special Courts];
Characteristics of a company; lifting of corporate veil; types of companies including
one-person company, small company and dormant company; association not for profit;
formation of company, on-line filing of documents, promoters, their legal position,
pre-incorporation contract; on-line registration of a company.

Unit - II Documents [15 Hours]
Memorandum of association, Articles of association, Doctrine of constructive notice
and indoor management prospectus-shelf and red herring prospectus, Misstatement in
prospectus, GDR; Book building; Issue, allotment and forfeiture of share,
Transmission of shares, Buyback and provisions regarding buyback; Issue of bonus
shares.

Unit - III Management [15 Hours]
Classification of directors, women directors, independent director, small shareholder’s
director; Disqualifications, director identity number (DIN); Appointment; Legal
positions, powers and duties; removal of directors; Key managerial personnel,
managing director, manager; Meetings of shareholders and board; Types of meeting,
convening and conduct of meetings, postal ballot, meeting through video conferencing,
e-voting; Committees of Board of Directors - Audit Committee, Nomination and
Remuneration Committee, Stakeholders Relationship Committee, Corporate Social
Responsibility Committee

Unit - IV Contract Act [15 Hours]

Law —meaning and definition-need- Indian contract act1872-meaning and nature of
contract- essential classification of contracts- offer and acceptance- capacities of
contract. Free Consent — Consideration — Lawful Object - Agreement declared void -
Performance of Contract — Quasi Contract- -Discharge of Contracts— Remedies for
Breach of Contract.

Unit - V Special Contract [15 Hours]

An Overview of Special Contract — Indemnity & Guarantee — Meaning & Definitions
— Essentials — Rights of indemnity holder and indemnifier — Differences between
Contract of Indemnity & Guarantee- Rights of surety — Surety’s liability- Bailment -
Meaning & Definitions—Essentials—Rights and duties of bailor&bailee— Pledge -
Meaning & Definitions—Essentials—Rights and duties of pawnor and pawnee.

Text Books:

1. Business Law ,N.D.kapoor, Sultan Chand, 3rd edition, New Delhi,1999.

2. Business Law,R.S.N.PillaiBagavathi,Chand& co, 1st edition,New Delhi,2000.

3. Business Law,P.C.Tulsian, Tata MCGrawell Hill, 2nd edition, New Delhi, 2002.

Reference Books:

1. Legal Aspects of Business ,P.saravanavel& S. Sumathi, Himalaya publication,1st
edition,New Delhi,2005.

2. Business Law ,M.R.Sreenivasan,Margham publication ,1st edition, Chennai,2006.

3. Legal Aspects of Business,AkhilashwarePathek, Tata Mc-GrawHill,3rd
edition,New Delhi 2005.

4. Business Law —Bulchandhani K.P, HPH, 2nd edition,New Delhi,2001.

5. Business Law ,M.C. Kuchal, Vikas Publication, 4th edition, New Delhi, 2005.



YEAR -

111

SEMES

TER - VI

ELECT

DISCIPLINE SPECIFIC

IVE -4

PROJECT WORK

CODE - 17JBB64A

HOURS / WEEK -3

CREDIT -2

Objective: To provide real-time exposure and understanding of various business functions
and operations.

Course outcomes (CO’s):
CO1. Know the technique how to write the introduction, familiar with research methodology
and the contents are included in the introduction part.
C02. Acquire knowledge to write review of literature and organize them to suit with
objectives
C03. Know how to write and organize the profile of study area and study population.
C04.Acquire knowledge to choose and apply various statistical tools and how to write

interpretation.
C05.0btain a skill to prepare a project report and organize of the contents of the project
reports
Course . .
Semester Course Title Hours | Credit
Code
VI 17JBB64A Project Work 3 2
P
rogramime Programme  Specific = Outcomes
Outcomes
Course , (PSO’s)
PO’s)
Outcom P TP 1P 1P 1P 1P Mean Score Of
es PPPPPSSSSSSPSPS COS
COS
( ) 10?30 ‘? 50 O (O[O ]|O|O |O |07 g
1 (2 |3 (4 |5 |6
CoO1 5/4(5/4(5|4 |5 |4 |5 |4 |5 |4 |3 4.38
CO2 3/5|/4(5/{4(|3 (4 |4 |5 |3 |4 |5 |6 4.23
COo3 414/5/5/4|5 |5 |5 |4 |4 |4 |4 |3 4.31
CO4 5/5|(5/5(5|3 |4 |5 |5 |3 |3 |3 |2 4.08
COs 43|14 (5|54 (4 |5 |5 |4 |5 |4 |5 4.38
Mean Overall Scores 4.28
Result: The Score of this Course is 4.28 (Very High)
Association 1%-20% 21%-40% 41%-60% 61%-80% 81%-100%
Scale 1 2 3 4 5
Interval | O<=rating<=1 | 1.1<=rating<=2 | 2.1<=rating<=3 | 3.1<=rating<=4 | 4.1<=rating<=5
Rating Very Poor Poor Moderate High Very High

This Course is having VERY HIGH association with Programme Outcomes and Programme

Specific

Outcomes.




Chapter Contents

Introduction

Need for the study

Objectives of the study

Hypotheses of the study

Scope of the study

Limitations of the study

Research Methodology
e Nature of the study
Chapter -1 e Study area
e Period of study
e Population
e Sample size
e Sampling technique
e Sample collection instrument
e Method of data collection
e Data analysis tools (statistical tools)
Chapter Scheme
Review of Literature
Chapter -2 e Conceptual Literature

e Related Literature

Chapter -3  |Company Profile / Industry profile

Analysis and Interpretation of Data
Chapter -4 e Frequency Tables (Percentage analysis)

e Tools Tested Tables

Findings
Chapter -5 Suggestions
Conclusion

Appendices
Chapter -6 e Bibliography
e Questionnaire/Interview Schedule

Preferred domains project work shall be undertaken:

General Management - Organisational Behaviour - Human Resource Management
Marketing Management - Production Management - Financial Management - Investment
Management - Financial & Capital Markets - Strategic Management - Entrepreneurship &
Startup - Legal Aspects of Business - Industrial Relations - Supply Chain Management




Content Format

Orientation - Portrait

Margin setup - Left (1.57), Right (17), Top (1”’), Bottom (17)

Font - Times New Roman

Font Size - headings (14) - sentence contents (12)

Line Spacing - 1.5

Alignment - Justify

Page number should be specified at the bottom of the page (centre allignment).

Title page, Bonafide page, Student declaration, Guide declaration,

Acknowledgement, Table of contents, List of tables, List of charts, List of
abbrevations, Chapters.

General Guidelines

Group Project shall be undertaken.

Maximum number of students per group is five (5).

Project work shall be done in companies (preferably) or shall be undergone free-lance.
Project report is mandatory (in prescribed format).

Minimum number of pages - 45 and maximum number of pages - 60.

Hard bound copy and soft copy of the project report must be submitted to the
department.

Examination Pattern

Project report — 75 Marks (Internal)

Viva Voce — 25 Marks (External)



YEAR -1III

SEMESTER - VI

DISCIPLINE SPECIFIC
ELECTIVE -4

ENTREPRENEURIAL DEVELOPMENT

CODE - 17EBB64B

HOURS / WEEK - 6

CREDIT - 4

Objective: To understand and to develop entrepreneurial mindset among student.

Course Outcomes (CO’s): After completing this course, the student will be able to:

CO1: Understand the basic concepts and theories of entrepreneurship.

CO2: Exemplify knowledge on course contents, curriculum and constraints of EDP.

CO3: Conceive business ideas and convert them into business projects.
CO4: Become familiar with institutions support various forms of assistances and subsidies.
COS5: Learn the MSMEs schemes provided to budding entrepreneurs.

Semester Course Course Title Ho Cf‘e
Code urs | dit
VI 17EBB64B Entrepreneurial Development 6 4
P
Cours Ou tzz;gxfsslr(l;n (;’s) Programme Specific Outcomes (PSO’s)
e P Mean
Out S of
ueo t PA PR P b I ps | ps|s|ps|ps|ps|ps|ps| >
mes 101010101450 61 02|0|04|05|06|07|08| €OF
@CcoS)|1(2(3]|4 3
COl1 |S5|5|4 /4|5 5 3 |5 5 4 3 4 5 4.4
CO2 |4 |5|5|5]|5 4 5 14| 3 5 5 4 3 4.4
CO3 |5|5|5/4]5 3 5 14| 3 4 5 4 4 4.3
CO4 |S5|5|5|5]5 5 4 | 5| 5 3 3 4 3 4.4
COS |54 |55 5 3 5 |3 5 3 4 5 3 4.2
Mean Overall Scores 4.3
Result: The Score of this Course is 4.3 (Very High)
Association 1%-20% 21%-40% 41%-60% 61%-80% 81%-100%
Scale 1 2 3 4 5
Interval | 0<=rating<=1 | 1.1<=rating<=2 | 2.1<=rating<=3 | 3.1<=rating<=4 | 4.1<=rating<=5
Rating Very Poor Poor Moderate High Very High

This Course is having VERY HIGH association with Programme Outcomes and Programme
Specific Outcomes.




Unit -I Introduction (20 Hrs.)
Entrepreneurship:  Meaning-  Nature-Importance-Theories-  Entrepreneur:  Meaning-
Definition-Characteristics-Qualities-Types and Roles of an Entrepreneur-Entrepreneur vs
Intrapreneur-Factors Promoting an Entrepreneur - Women Entrepreneur: Concept and
Definition - Problems of Women Entrepreneurs - Role of entrepreneurs in India’s Economic
Development

Unit -II Entrepreneurship Development Programmes (15 Hrs.)
Meaning-Needs-Objectives —Course Contents and Curriculum-Phases of EDP-Problems and
Constraints of EDP- Organizations providing Entrepreneurship Development Programmes.

Unit -1II New Venture (20 Hrs.)

Meaning — Promoting New Venture —Sources of Business Ideas - Idea Generation
Techniques-Project Identification-Project Selection. - Procedures to Start a New Venture-
Project : Meaning- Types-formulation of Project report -Project Appraisal- Network Analysis.

Unit -1V Institutional Support and Subsidies (20 Hrs.)
Sources of Raising Funds for an Entrepreneur- Need for Institutional Finance- Various
Institutions supporting Entrepreneurial growth - Incentives and Subsidies: Meaning-Needs-
Incentives and Subsidies available to Entrepreneurs — DIC- Industrial Estates

Unit-V MSMED Act 2006 (15Hrs.)
Introduction- Classification of Enterprises- Memorandum of MSMEs-Registration of
MSMEs- MUDRA Scheme, Prime Minister’s Employment Generation Programme (PMEGP),
STAND-UP INDIA and START-UP INDIA: Objectives-Purpose-Loan facilities available-
Applying Procedures.

Text Books

3. Dr.S.S Khanka, Entrepreneurial Development, Sultan Chand company Ltd.

4. AbhalJaiswal Micro, Small & Medium Enterprises Development Act, (Law, Policies &
Incentives), Bharat Law House Pvt. Ltd

Reference Books

1. Vasant Desai, Small-Scale Industries and Entrepreneurship, Himalaya Publishing House,
2017

2. Prasanna Chandra- Project Preparation, Appraisal, Implementation, Tata Mc-GrawHIill,
New Delhi.

3. G.N.Pande- A Complete Guide To Successful Entrepreneurship- VikasPublishingHouse,
New Delhi

4. C B Gupta &Srinivasan: Entrepreneurship Development in India, Sultan Chand.

5. A Gupta: Indian Entrepreneurial Culture, New Age International.



N B.CA 19GCA52A
SEMESTER-V ORGANIZATIONAL BEHAVIOUR HRS/WK-5
GE-1 (1) CREDIT-4

UNIT- | [15 Hrs ]

INTRODUCTION TO ORGANIZATIONAL BEHAVIOR :Definition-Key Elements of
OB-Need for studying OB-Contributing Disciplines to OB-Challenges faced by the
Management-OB Frame work — OB models.

UNIT-1I [15 Hrs ]

INDIVIDUAL BEHAVIOUR: Introduction to Personality —Determinants of Personality-
Personality Types —Theories of Personality-Perceptual Process-Factors affecting Perception-
Job Satisfaction-Determinants of Job Satisfaction-MotivationProcess -Need for Motivation-
Maslow’s Need Hierarchy Theory of Motivation.

UNIT- 111 [15 Hrs ]
GROUP BEHAVIOUR: Definition andCharacteristics of Group-Need for people to form
and join Group-Types of Group-Stages of Group Development-Team Building-Types of
Team-Team Building Process.

UNIT - IV [15 Hrs ]
COMMUNICATION: Introduction-Nature and Need for Communication-Process of
Communication-Channels of Communication-Barriers to Communication

LEADERSHIP:Meaning-Functions of Leadership-Leadership Styles-Factors determining
Effective Leadership-Leadership Theories - Transactional and Transformational Leadership.

UNIT -V [15 Hrs ]
CONFLICTS: Introduction - Sources of Conflicts — Types of Conflicts — Conflict
Management

STRESS: Introduction - Sources of Stress — Consequences of Stress.
ORGANIZATIONAL CLIMATE: Definition-Dimensions of Organizational Climate -
Determinants of Organizational Climate

ORGANIZATIONAL CULTURE: Organizational Culture: Definition and Characteristics -
Types of Culture.

TEXT BOOK:

1. Dr. S.S. Khanka, Organizational Behaviour, S.Chand Publication, 4" Revised
Edition

REFERENCE BOOKS:

1. Stephen P. Robins, Organisational Behavior, PHI Learning / Pearson
Education, 11" edition, 2008.

2. Fred Luthans, Organisational Behavior, McGraw Hill, 11" Edition, 2001.



I11- B.COM ENTREPRENEURIAL DEVELOPMENT ECM513A

SEMESTER-V | (For the Students Admitted in the year 2022 onwards) HRS/WK -6

DSE -1 (B) CREDIT - 4

Objective:
To make and create interest among the students to become an Entrepreneur.
Course Outcomes

After completing this course, the student will be able to:

CO1: Understand the basic concepts and theories of entrepreneurship.

CO2: Exemplify knowledge on course contents, curriculum and constraints of EDP.

CO3: Conceive business ideas and convert them into business projects.

CO4: Become familiar with institutions support various forms of assistances and
subsidies.

CO5: Learn the MSMEs schemes provided to budding entrepreneurs.

Relationship Matrix Course Outcomes, Programme Outcomes and Programme
Specific Outcomes.

SEMESTER COURSE TITLE:
v COURSE CODE: ECM513A [ENTREPRENEURIAL HOURS:6 |CREDITS:4
DEVELOPMENT
COURSE |PROGRAMME PROGRAMME SPECIFIC
OUTCOME [OUTCOMES(PO) OUTCOMES(PSO) MEAN SCORE OF CO’S
S POl1 |PO2 |PO3 |PO4 POS5 |PSO1 |PSO2 |PSO3 |PSO4 |PSO5
CO1 4 5 3 4 3 5 5 4 5 3 4.1
COo2 3 4 4 4 4 5 3 4 4 4 3.9
CO3 5 5 4 S) 5 4 5 3 5 3 4.4
CO4 4 4 3] 4 5 4 4 4 4 4 4.2
CO5 3 3 4 S) 4 S 4 3 5 3 3.9
IMean Overall Score 4.1

Result: The Score of this Course is
4.1 (Very High)

Association[1%6-20% 21%-40% 41%-60% 61%0-80% 81%0-100%
Scale 1 2 3 4 5

Interval  |0<=rating<=1]1.1<=rating<=22.1<=rating<=33.1<=rating<=4/4.1<=rating<=5
Rating Very Poor |Poor Moderate High VVery High

This Course is having VERY HIGH association with Programme Outcome and
Programme Specific Outcome.
UNIT-I Introduction (15 Hrs.)
Entrepreneurship:  Meaning-  Nature-Importance-Theories-  Entrepreneur:  Meaning-
Definition-Characteristics-Qualities-Types and Roles of an Entrepreneur-Entrepreneur
vs.Intrapreneur-Factors Promoting an Entrepreneur - Women Entrepreneur: Concept and
Definition - Problems of Women Entrepreneurs - Role of entrepreneurs in India’s Economic
Development

UNIT-I1 Entrepreneurship Development Programmes (15  Hrs)  Meaning-Needs-
Objectives —Course Contents and Curriculum-Phases of EDP-Problems and Constraints of
EDP- Organisations providing Entrepreneurship Development Programmes.
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UNIT-I11 New Venture (15 Hrs.)
Meaning — Promoting New Venture —Sources of Business ldeas - Idea Generation
Techniques-Project ldentification-Project Selection.- Procedures to Start a New Venture-
Project : Meaning- Types-formulation of Project report -Project Appraisal- Network
Analysis.

UNIT-IV Institutional Support and Subsidies (15 Hrs.)

Sources of Raising Funds for an Entrepreneur- Need for Institutional Finance- Various
Institutions supporting Entrepreneurial growth - Incentives and Subsidies: Meaning- Needs-
Incentives and Subsidies available to EntrepreneursO— DIC- Industrial Estates

UNIT V MSMED Act 2006 (15 Hrs.)

Introduction- Classification of Enterprises- Memorandum of MSMEs-Registration of
MSMEs- MUDRA Scheme, Prime Minister’s Employment Generation Programme
(PMEGP), STAND-UP INDIA and START-UP INDIA: Objectives-Purpose-Loan facilities
available-Applying Procedures.

TEXT BOOKS:

1. Dr.S.S Khanka, Entrepreneurial Development, Sultan chand company Ltd.

2. AbhaJaiswal Micro, Small & Medium Enterprises Development Act, (Law, Policies &
Incentives), Bharat Law House Pvt. Ltd

REFERENCE BOOKS

1. Vasant Desai, Small-Scale Industries and Entrepreneurship, Himalaya Publishing House,
2017

2. Prasanna Chandra- Project Preparation , Appraisal, Implementation, Tata McgrawHill,
New Delhi.

3. G.N.Pande- A Complete Guide To Successful Entrepreneurship-
Vikas PublishingHouse, New Delhi

4. C B Gupta &Srinivasan : Entrepreneurship Development in India, Sultan Chand.

5. A Gupta : Indian Entrepreneurial Culture, New Age International.

QUESTION PAPER PATTERN:

Time: 3 Hours Marks: 75

Part - A = 10x2 =20 Marks — All the Questions are to be Answered.
Part — B = 5x5 = 25 Marks — Five Questions with Internal Choice.
Part — C = 3x10 = 30 Marks — Three Out of Five — Open Choice.

Note: Questions should be asked from all the UNITs with equal weightage.
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Il Micro.Biology ENTREPRENEURIAL DEVELOPMENT NCMED401

SEMESTER- IV (For the Students Admitted from the year 2019 onwards)| HRS/WK -3

NME -1 CREDIT - 2
Objective:

To make and create interest among the students to become an entrepreneur.
Course Outcomes

After completing this course, the student will be able to:

CO1: Understand the basic concepts and theories of Entrepreneurship.
CO2: Exemplify knowledge on Course Contents and Curriculum.
CO3: Conceive business ideas and convert them into project.

CO4: Become familiar with Institutional Support and various form of assistance and subsidies.
CO5: Know about MSMEs and Major Schemes.

Relationship Matrix Course Outcomes, Programme Outcomes and Programme Specific Outcomes.

SEMESTERIV | COURSE CODE: NCMEDA401 | COURSE TITLE: ENTREPRENEURIAL | HOURS:3 | CREDITS:2
DEVELOPMENT
COURSE PROGRAMME PROGRAMME SPECIFIC
OUTCOMES OUTCOMES((PO) OUTCOMES(PSO) MEAN SCORE OF CO’S
POl | PO2 | PO3 | PO4 |PO5| PSO1 | PSO2 |PSO3|PSO4| PSO5
Cco1 4 5 3 4 3 5 5 4 5 3 4.1
Co2 3 4 4 4 4 5 3 4 4 4 3.9
Cos3 5 5 4 5 5 4 5 3 5 3 44
CO4 4 4 5 4 5 4 4 4 4 4 4.2
CO5 3 3 4 5 4 5 4 3 5 3 3.9
| Mean Overall Score 4.1
Result: The Score of this Course is 4.1 (Very High)
Association 1%-20% 21%-40% 41%-60% 61%0-80% 81%-100%
Scale 1 2 3 4 5
Interval O<=rating<=1 1.1<=rating<=2 2.1<=rating<=3 3.1<=rating<=4 4.1<=rating<=5
Rating Very Poor Poor Moderate High Very High

This Course is having VERY HIGH association with Programme Outcome and Programme Specific Outcome.

UNIT-I Introduction (9 Hrs.)

Entrepreneurship: Meaning-Definition-Characteristics-Qualities-Types and Roles of an
Entrepreneur - Women Entrepreneur: Concept and Definition — Challenges and Opportunities
of Women Entrepreneurs -

UNIT-I1 Entrepreneurship Development Programmes (EDP) (9 Hrs.)

EDP: Meaning-Needs-Objectives —Course Contents and Curriculum-Phases of EDP--
Organisations providing Entrepreneurship Development Programmes.
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UNIT-I11 Opportunity Identification and Selection (10 Hrs.)

Opportunity Identification and Selection -Meaning-Need for Opportunity Identification and
Selection — Business Opportunities in Various Sectors-Sources of Business ldeas - ldea
Generation Techniques-Product ldentification- Opportunity Selection- Steps in setting up a
Small Enterprise.

UNIT-IV Institutional Support and Subsidies (7 Hrs.)

Sources of Raising Funds for an Entrepreneur- Need for Institutional Finance- Various
Institutions supporting Entrepreneurial growth — Subsidies available to Entrepreneurs.

UNIT- V Introduction to MSMEs and Major Schemes (10 Hrs.)

MSMEs- Meaning and Classifications-Memorandum of MSMEs-Registration of MSMEs-
MUDRA Scheme-Prime Minister’s Employment Generation Programme (PMEGP)- STAND-
UP INDIA and START-UP INDIA- Make in India

TEXT BOOKS:
1. Dr.S.S Khanka, Entrepreneurial Development, S.Chand & Company Ltd, Revised

Edition, 2012.
2. Poornima M. Charantimath, Entrepreneurship Development and Small Business
Enterprises, Pearson, 2e, 2013

REFERENCE BOOKS
1. Dr. Jayshree Suresh, Entrepreneurial Development ,Margham Publications.

2. Abhajaiswal, Micro, Small and Medium Enterprises Development Act(Laws,

Policies and Incentives, Bharat Law House Pvt. Ltd, 3d Edition, 2019.
3. Charantimath Poornima M., Entrepreneurship Development and Small Business

Enterprises, Pearson, 3rd edition, 2018.
E-References

1) https://msme.gov.in/

2) https://udyogaadhaar.gov.in/

3) http://dcmsme.gov.in/LegalFramework knowledge.htm

4) https://www.startupindia.gov.in/content/sih/en/government-schemes.html

5) https://www.mudra.org.in/offerings

6) https://www.standupmitra.in/Home/SUISchemes

7) PowerPoint Reference-Rural
Entrepreneurshiphttps://www.slideshare.net/soniadubey58/rural-
entrepreneurship-ppt
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YEAR - 111 OPERATIONS RESEARCH EMT618A
SEMESTER -VI For the students admitted Hrs / Week: 6
ELECTIVE-IV from the year 2020 Credit: 4
OBJECTIVES

The course aim is to introduce linear programming, transportation methods, assignment models,
sequencing problem, game theory and network analysis in project planning.

COURSE OUTCOMES:
The students after undergoing this course will be able to
CO1: Use knowledge of operational research, LPP.
CO2: Formulate physical problems as operational research using assignment models.
CO3: Understand analogies between transportation problem, phenomena in operational
Research.
CO4: Classify operational research, game theory, interpret the solutions.
COS5: Interpret solutions in network analysis.

SEMESTER COURSE COURSE TITLE: HOURS | CREDITS:
VI CODE: OPERATIONAL RESEARCH 6 4
EMT618A
PROGRAMME PROGRAMME SPECIFIC MEAN SCORE OF
COURSE OUTCOMES OUTCOMES(PSO) CO’S
OUTCOMES (PO)
PIP|P|P|P|P |PIP|P|P|P|P|P|P]|P
00|00 |0O|S |S|S|S|S|S|S|S|S|S
1/2(3|4|5/0 |O|O0|O|O|O|O|0O|O]|O
1 |2/3|4(5|6|7|8]9]10
CO1 41312 3|33 |44|3]2|3[3|2]|2|3 2.9
CO2 413122 (2|3 |4]4|3]2|2[3|2]|3|3 2.8
CO3 5(414|2 (2|2 |5|5[3|4[3|/4]2]3]| 3 3.4
CO4 414133 3|2 |5|5[|4|3|2|4|2|3]|2 3.3
CO5 54133 (3|2|5|5/4|3[3|/4]2]3]|°2 3.4
| | Mean Overall Score 3.2
Result: The Score of this Course is 3.2 (High)
Association 1%-20% 21%-40% 41%-60% 61%-80% 81%-100%
Scale 1 2 3 4 5
Interval O<=rating<=1 | 1.1<=rating<=2 | 2.1<=rating<=3 | 3.1<=rating<=4 | 4.1<=rating<=5
Rating Very poor Poor Moderate High Very High

This course is having HIGH association with programme outcomes and programme specific

outcomes.




UNIT - I : LINEAR PROGRAMMING
Definitions of OR - formulations of Linear programming problem - Graphical methods of
solution - The simplex method - Artificial variables techniques - The Big-M method.

UNIT - Il : TRANSPORTATION METHODS

Definitions of the transportation model - Formulation and solution of transportation models -
North-west corner rule - Least cost method - VVogel's approximation method - Solution of
transportation - MODI method.

UNIT - 11l : ASSIGNMENT MODELS

Definition of Assignment models - Mathematical representation of assignment model- Solution
of the assignment model - The Hungarian methods for solution of the assignment models —
unbalanced assignment problem.

SEQUENCING PROBLEM

Sequencing problems — Johnson’s Algorithm- processing 'n' jobs through two machines -
processing 'n' jobs through three machines - processing two jobs through 'm’ machines .

UNIT - IV : GAME THEORY

Definitions - Rules for game theory - Rule 1 look for a pure strategy - Rule 2 reduce game by
dominance - Rule 3 Solve for mixed strategy - Mixed strategies (2x2 games) - Mixed strategies
(2xn games & mx2 games) - mixed strategies (3x3 or higher games).

UNIT -V : NETWORK ANALYSIS

Basic tools and techniques of project managements - Network logic - Numbering the events -
Activity on node diagram - Critical path method - Programme evaluation and review technique
[PERT].

TEXT BOOK:
1. Prem Kumar Gupta, D.S. Hira [2008], “Operation Research’s”.
Unit-1: 1.2, 2.2, 2.3, 2.10, 2.11, 2.11.1, 2.11.2,
Unit-11I: 3.2, 3.4
Unit-111:4.1-4.6, 5.1, 5.4-5.7
Unit-1V: 8.4.2-8.4.8
Unit-V: 14.4-14.9.

REFERENCE BOOK:
1. Operation Research”, Dr.S.J.Venkatesan, [2012], Sri Krishna Pubblications.



YEAR -1 FUNDAMENTALS OF MICROBIOLOGY 19MB101
SEMESTER -1 (For the students who are admitted in the year HRS/WK -4
CORE -1 2019 — 2020 and onwards) CREDITS - 4
Objective: To make the students understand the basic principles in Microbiology
Course Outcomes:
Upon successful completion of the course, the student:
CO 1: will be able to appreciate the discoveries in Microbiology
CO 2: will be able to identify the various structures in bacterial cell
CO 3: will be able to apply the principles of various microscopes
CO 4: will be able to explain different methods of physical sterilization
CO 5: will be able to elaborate chemicals used in sterilization
COURSE TITLE:
SEMI:Z_ STE COURSE CODE: FUNDAMENTALS HOPRS CREPITS
I. 19MB101 OF 3 3
MICROBIOLOGY
PROGRAMME
PROGRAMME SPECIFIC
COURSE OUTCOMES (PO) OUTCOMES
OUTCOME (PSO) MEAN (S:((j)(s)RE OF
S PO | PO | PO | PO | PO | PSO | PSO | PSO
1 2 3 4 5 1 2 3
CO1 3 5 4 2 2 5 3 3 3.2
CO2 2 5 3 4 3 4 5 4 3.7
CO3 2 4 4 4 3 4 5 5 3.7
CO4 3 5 4 4 4 4 5 5 4.2
CO5 3 5 4 5 5 4 5 5 4.5
Mean Overall Score 3.8

Result: The score of this course is 3.8 (High)

Associatio | 1%-20% 21%-40% 41%-60% 61%-80% 81%-100%
n
Scale 1 2 3 4 5
Interval | O<=rating< | l.1<=rating< | 2.1<=rating< | 3.1<=rating< | 4.1<=rating<




Rating Very Poor Poor Moderate High Very High

This Course is having HIGH association with Programme Outcomes and Programme Specific
Outcomes.

Unit—1 (9 Hrs)

Introduction - History (Discoveries - Contributions of Women Scientists in Microbiology) -
Scope of Microbiology - Employability in Microbiology (Job opportunities and
Entrepreneurship)

Unit -2 (9 Hrs)

Morphology - Shape, size, arrangement of Bacteria - Structure of bacterial cell - Structure and
functions of cell organelles (Cell wall, structures found outside the cell wall and within the cell
wall) - Structure of Endospore

Unit-3 (9 Hrs)

Microscopy - Simple, Compound, Dark-field, Phase-contrast, Fluorescent, Electron Microscopes
- Stains and dyes — staining methods.

Unit — 4 (9 Hrs)

Sterilization - Physical agents - High temperature, Low temperature, Desiccation,
Osmotic pressure, Radiation, Filtration

Unit-5 (9 Hrs)

Sterilization - Chemical agents - Phenols and phenolic compounds, Alcohols, Halogens, Heavy
metals and their compounds, Dyes, Synthetic detergents, Quaternary ammonium compounds,
Aldehydes, Gaseous agents -Antibiotics - Classification, Mode of action — Antifungal and
antiviral agents.

Text Book

e Prescott, L. M., J. P. Harely and D. A. Klain,Microbiology, 2003 (5" Edition) McGraw Hill,
New York.

Reference Books

e Atlas R. A. Principles of Microbiology (2" Edition), 1997. Wm. C. Brown Publishers,
Iowa.

e Salle A. J., Fundamental Principles of Bacteriology, 1974 (TMH Edition), Tata McGraw Hill
Publishing Company, New Delhi.

E-Reference



I1I B.Sc Zoology DEVELOPMENTAL BIOLOGY 20Z0510
SEMESTER -V & HRS/WK -5
CORE -X IMMUNOLOGY CREDIT - 4
Objective:

1. To learn basic concepts of developmental biology and artificial reproductive technology

2. To acquire knowledge on immune system and immune deficiency diseases

Course Outcomes (CO’s):

On completion of the course students will be able

CO1: To acquire knowledge on gametogenesis and parthenogenesis

CO2: To understand the process of cleavage and blastulation.

CO3: To realize embryonic adaptation and artificial reproductive technology.

CO4: To describe lymphoid organ and immune system

COS: To gain information regarding immunoglobulin and immune deficiency diseases

Relationship Matrix Course Outcomes, Programme Qutcomes and Programme Specific

Outcomes
COURSE CODE: COURSE TITLE:
2020510
SEMESTER DEVELOPMENTAL BIOLOGY Hou | CRE
v DITS
& RS:5 | O,
IMMUNOLOGY :
PROGRAMME
COURSE OUTCOMES(PO) PROGRAMME SPECIFIC OUTCOMES(PSO) MEAN
OUTCOMES 56T 50 | PO | PO | PO | PSO | PSO | PSO | PSO | PSO | PSO | PSO | PSO | PSO | PSO SngFSOF
1| 2| 3] 4|5 1 2 3 4 5 6 7 8 9 10
co1 5 s 4|5 4 5 5 4 5 5 4 1 5 2 5 43
Co2 5 s 4|5 4 5 5 3 5 5 4 1 5 2 5 4.2
CO3 5 [ 5| 45| 4] 4 5 2 5 5 4 2 5 4 5 43
CO4 5 s 4|5 4 5 5 3 4 5 4 1 5 2 5 4.1
COo5 5 [ 5| 45| 4] 4 5 3 4 5 4 1 5 1 5 4.0
Mean Overall Score 4.2
Result: The Score of this Course is 4.2 (Very High)
Association 1%-20% 21%-40% 41%-60% 61%-80% 81%-100%
Scale 1 2 3 4 5
Interval O<=rating<= | l.1<=rating<=2 | 2.1<=rating<=3 | 3.1<=rating<=4 | 4.1<=rating<=5
1
Rating Very Poor Poor Moderate High Very High

This Course is having VERY HIGH association with Programme Outcome and Programme
Specific Outcome




DEVELOPMENTAL BIOLOGY

UNIT -1 15 Hours
Gametogenesis — Fertilization - polarity & symmetry of eggs — types of eggs — Fertilization
Mechanism, Physiology & theories — parthenogenesis —Natural — artificial — Experiments on
Artificial Parthenogenesis.

UNIT-1I 15 Hours
Cleavage — Factors influencing cleavage — fate map — blastulation and gastrulation in
amphioxus, frog and chick — Experimental works of Speeman and Mangold- Development of
brain and eye in frog.

UNIT - 11T 15 Hours
Embryonic adaptations; Embryonic membranes and their functions in chick — placentation in
mammals. Puberty — Menstrual cycle-contraception — family welfare reproductive technology;
Artificial insemination - cryopreservation - IVF - Embryotransfer — Test tube babies — Bioethics.

IMMUNOLOGY

UNIT- IV 15 Hours
Introduction - Lympheoid organs, cells of immune system — their role in immune response.Types
of immunity — their role in parasitic, bacterial & Viral Infection, in hyper — sensitivity and graft
rejection. —Antigen — Antibody reaction.

UNIT -V 15 Hours
Immunoglobulin — types, structure, Physico chemical and biological properties —
Immunoprophylaxis — Immunization schedule of children. Immuno deficiency — AIDS,
Immunotechniques.

Text Books:

1. M.S.Jayaraj An Introduction to embryology Veer Bala Rastogi Publication.
2. Verma, P.S., V.K. Agarwal and Tyagi, 1995. Chordate embryology. S. Chand & co.,
New Delhi.
Reference Books:
1. Balinsky, B.L., Introduction to embryology 1981.Saundeers, Philadelphia.
2. Berril & Corp Developmental Biology. McGraw Hill Book Company, MC.,New York.
3. Majumdar, N.N. 1990. Text Book of Vertebrate embryology. Tata McGraw — hill
Publishing company Ltd. New Delhi.
4. McEwen, R.S., 1969.Vertebrate Embryology. Oxford and IBH Publishing Co., New
Delhi.
Jain, P.C 1998, Elements of Developmental Biology. Vishal Publication, New Delhi.
Roitt.I.M 2000 Essential Immunology, Blackwell Scientific Publishers.
Paul, W.E.M. 1989,Fundamental Immunology, Raven Press, New Y ork.
Kuby. J.1999, Immunology. W. H. Free man and Co. New York.
Current protocols in Immunology — 3 Volumes 1994 Wiley Publications.
. Roitt. I, Brostoff, J. and Male. D. 2002. Immunology, Mosby, New York.
. Richard, A. Golds, Thomas I, Kindt & Barbara A. Osborne 2000 Kuby Immunology,
Freeman and Co.New York.
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Il M.A., English

Semester — 111

Core Theory —I1X

FEMINIST THEORY AND PRACTICE

Code:PEN31A

Hours:6

CREDITS:5

Objectives:

1. To introduce the learners to the origin, development, and theories of feminism.

2. To introduce the students to Feminist writers who have bought a distinctly feminist

perception of human experiences into English Literature.

3. Toencourage Feminist re-readings of texts.

Course Outcomes:
CO1 Understand feminist theories and get familiar with the major concepts and theories of
gender studies.
CO2 Develop a critical understanding of gender inequalities and social injustice.
CO3 Relate theory and practice through deep insight.
CO4 Be aware of women’s experience in the historical and contemporary society.

CO5 Frame a new outlook and skill for a better change in the society.

SEMEST | COURSE CODE: COURSE TITLE: Feminist Theory and | HOURS | CREDIT
ER 111 PEN31A Practice 6 S:5
COURSE | PROGRAMME MEAN
OUTCO | OUTCOMES(PO) PROGRAMME SPECIFIC OUTCOMES (PSO) | SCORE
MES OF
CO’S
CO PO|PO|PO|PO|PO| PS|PS|PS|PS|PS|PS |PSO| PS | Mean
1123 |4|5[01]02]03|]04]| 05|06 7 08 | score
Cco1 5 |4 |5 |3 |4 |5 5 5 3 4 5 5 4 4.3
CO2 5 |5 |5 |3 |5 |5 5 5 3 4 5 5 5 4.6
COos3 5 |5 |5 |3 |4 |5 5 5 3 4 5 5 5 4.5
CO4 5 |5 |5 |3 |4 |5 5 5 3 4 5 5 3 4.3
CO5 5 |5 |5 |3 |5 |5 5 5 3 4 5 5 3 4.8
Mean Overall Score 4.5

Result: The score of this course 4.5 (VERY HIGH)

Association 1%0-20% 21%-40% 41%-60% 61%0-80% 81%-100%
Scale 1 2 3 4 5
Interval O<=rating<=1 | l.1<=rating<=2 | 2.1<=rating<=3 | 3.1<=rating<=4 | 4.1<=rating<=5
Rating Very Poor Poor Moderate High Very High

The value shows that the course has VERY HIGH association with programme outcomes and
programme specific outcomes.




UNIT-I

20 Hrs

INTRODUCTION TO FEMINIST THEORY

1. Liberal Feminism.
2. Radical Feminism.
3. Marxist Feminism.
4. Socialist Feminism.
5. Cyber Feminism.
6. Post Feminism.

UNIT-1I
Poetry: (Detailed)

. Margaret Atwood
Mary Oliver
Maya Angelou
Gwendolyn Brooks
Adrienne Rich
Gauri Deshpande
Toru Dutt
Anna Wickham

NG~ WNE

UNIT-I1I

Drama: (Detailed)
Mahasweta Devi

Drama: (Non — Detailed)
1. L. Hellman

2. Dina Mehta

UNIT-IV

Prose : (Detailed)
Elaine Showalter

Prose : (Non — Detailed)
Mary Wollstonecraft

UNIT-V

Fiction:

1. Anita Desai

2. Ismat Chugtai
3. Gita Hariharan

Text Books:

15 Hrs

: A Photograph of Me

: Wild Geese

: Phenomenal Women

: The Mother

: Snapshots of a Daughter - in - law
: The Female of the Species

. Sita

: The Affinity

20Hrs

: Mother of 1084

: The Little Foxes
: Brides are not for Burning

15 Hrs

: Towards Feminist Poetics.

- Vindication of the Rights of a Woman.

20 Hrs

. Fasting, Feasting
: All for a Husband (Short Story- Translated

from Urdu by Manushi)

: The Thousand Faces of Night.

1. Jose, Claramma. Feminisms an Introduction, An Aresseril House Publication, Chennai, June

2005..

2. Wollstonecraft, Mary. A Vindication of the Rights of Woman. Printed at Boston, by Peter

Edes for



3. Thomas and Andrews, Faust’s statue, no. 45, Newbury-street, MDCCXCII. [1792];
Bartleby.com, 1999.

4. Mehta,Dina.Brides are not for Burning, Rupa and co Publishers, 1993.

5. Brooks, Gwendolyn, A New Chicago Anthology, Map of Kansas Literature, Jump Bad .

Reference Books:

Wright, Judith. The OId Prison, Tiffany Copley.

2. Akiko, Yosana. River of Stars: Selected Poems, Translated by Sam Hamill and Keiko.
3. Devi, Mahasweta.Mother of 1084,Samik Bandyopadhyay

4. Chughtai, Ismat. All For a Husband, Translated by Asaduddin.

=



Year — 11 Code: PEN34A
Semester — 111 SUBALTERN LITERATURE Hours: 5
Main — XII Credit: 4
Objectives:

e To project the students to the life of marginalized people in any country.
e To provide an idea to the students regarding the subjected underclass in a society on whom
the dominant power exerts its hegemonic influence.

Course Outcomes:

CO1 Comprehend the problems of marginalized people.
CO2 Care for indigenous people around the world.
CO3 Perceive complicatedness of Women and how they are suppressed doubly.
CO4 Know the cultural Displacement by reading modern writer works.

CO5 Voice for Women and against Gender Discrimination

SEMESTER | COURSE CODE: TITLE OF THE PAPER : Subaltern Literature | HOURS:5 CREDITS:4

11 PEN34A

COURSE PROGRAMME MEAN

OUTCOMES | OUTCOMES(PO) PROGRAMME SPECIFIC OUTCOMES (PSO) SCORE OF
CO’S

CO PO1 | PO2 | PO3 | PO4 | PO5 | PSO1 | PSO2 | PSO3 | PSO4 | PSO5 | PSO6 | PSO7 | PSO8 | Mean score

Cco1 5 5 4 4 5 5 5 5 4 5 5 5 5 4.7

CO2 5 5 4 5 5 5 5 5 3 5 5 5 5 4.7

COos3 5 5 4 5 5 5 5 5 3 5 5 5 5 4.7

CO4 5 5 5 5 5 5 5 5 3 5 5 5 3 4.7

CO5 5 5 5 5 5 5 5 5 3 5 5 5 3 4.7

Mean Overall Score 4.7

The value shows that the course has VERY HIGH association with programme outcomes and
programme specific outcomes

Association 196-20%

21%-40%

41%-60%

61%0-80%

81%-100%

Scale 1 2 3 4 5
Interval | O<=rating<=1 | 1.1<=rating<=2 | 2.1<=rating<=3 | 3.1<=rating<=4 | 4.1<=rating<=5
Rating Very Poor Poor Moderate High Very High




Unit - | POETRY (DETAILED)

1. Claude Mc Kay : Harlem Shadows

2. Siegfried Sassoon : A Subaltern

3. Rudyard Kipling : The Post that Fitted

4. Sir Henry Newbolt . A letter from the Front
5. Langston Hughes . 1, Too, Sing America
Unit — 11 SHORT STORY (NON - DETAILED)
1. Bandhu Madhav : Poisoned Bread

2. Jatin Bala : On Firm Ground

3. Amitav Ghosh - Inan Antique Land
Unit — 11 FICTION

1. Bama - Sangathi

2. Mulk Raj Anand : Coolie

3. Sivakami : Pazhayana Kazhidalum (In the Grip of Change)

4. Thakazhi Sivasankara Pillai: Scavenger’s Son

Unit-1V DRAMA (DETAILED)

Vijay Tendulkar : The Vultures

Unit - V: DRAMA (Non-DETAILED)

1. Girish Karnad : Hayavadana

2.Athol Fugard : My Children! My Africa
Texts:

1. Karnad, Girtish. Hayavadana, Oxford University Press, 1975, Print.

2. Fugard, Athol. My Children! My African. London: Faber and Faber, 1998, Print.

3. Anand, Mulk Raj. Coolie, New Delhi: Penguin Books, 2000. Print.

References:

18 Hrs

18 Hrs

18 Hrs

18 Hrs

18 Hrs

1. Dalit Literature and African — American Literature. Ed. N.M. Aston. Prestige Books, New

Delhi.2001.

2. Gayatri Spivak. Encyclopedia Britannica. Chicago: Encyclopedia Britannica. Chicago:

Encyclopedia Britannica, 2014.

3. Akhtar P. Khan, Can the Subaltern Speak? Indian Women and Feminist Writing. New Delhi

Publisher, 1991.

4. Guha, Ranajit and Gaytri Chakravorty Spivak. Ed. Selected Subaltern Studies. New York:

Oxford University Press, 1988.

5. Prakash, Gyan. Subaltern Studies as Postcolonial Criticism. The American Historical

Review, December, 1994.



Syllabus 2022-2023 Social Work
Syllabus
I M.S.W PSWI11A
SEMESTER -1 SOCIAL WORK PROFESSION HRS/WK -4
CORE -1 CREDIT -4
OBJECTIVE:

To understand the basic concepts of Social Work and Social Work Profession.

COURSE OUTCOMES (COs):

After completing this course, students will:

CO1: Be familiar with the Social Work and related concept along with social work theories.

CO2: Know the history, philosophy, and fields of Social Work.

CO3: Understand the social work profession and relationship with other professions and its problems.
CO4: Discover Social Work education in India.

COS5: Be relevant to the skills of Social Work in the major fields of Social Work.

Relationship Matrix Course Outcomes, Programme Outcomes and Programme Specific
Outcomes

SEMEST COURSE CODE: COURSE TITLE: SOCIAL
ER1 PSWI11A WORK HOUR | CREDIT
PROFESSION S:4 S:4
COURSE PROGRAMME PROGRAMME SPECIFIC
ouTCOM OUTCOMES OUTCOMES MEAN SCORE OF
ES PO) (PSO) CO’S
(CO) PO PO | PO | PO | PO| PS | PS | PS | PS | PS
1 2 3 4 S 101 | 02| 03| 04| O5
CO1 5 4 4 3 5 5 4 3 5 5 4.3
CO2 5 3 5 4 5 5 5 3 5 5 4.5
CO3 5 3 4 4 5 5 5 4 5 5 4.5
CO4 5 4 5 4 5 5 5 4 4 5 4.6
CO5 5 3 5 4 5 5 5 4 5 5 4.6
Mean Overall Score 4.5
Result: The Score of this Course is 4.5 (Vey High)
Associatio 1%-20% 21%-40% 41%-60% 61%-80% 81%-100%
n
Scale 1 2 3 4 5
Interval | O<=rating<= | l.1<=rating<= | 2.1<=rating<= | 3.1<=rating<= | 4.1<=rating<=
1 2 3 4 5
Rating Very Poor Poor Moderate High Very High
This Course is having Very High association with Programme Outcome and Programme Specific
Outcome.
UNIT I

Social Work: Concept, Definition and related Concepts: Social Service, Social Policy, Social
Legislation, Social Transformation, Social Welfare, Social Security, Social Defense, Social Justice
and Social Development. Social Work Theories: Role Theory, Problem Solving and Gestalt Theory.

St. Joseph’s College of Arts & Science (Autonomous), Cuddalore-1 1




Syllabus 2022-2023 Social Work

UNIT II

Evolution of Social Work in UK and USA. Scope of Social Work. Social Work in India: Ancient
period: Vedic, Vedantic and non-Vedic ideologies. Medieval period: Zoroastrianism and Islam in
India - Mysticism of Bhakti and Sufi Movements - Sikhism. Modern period: Christianity in India -
Hindu Reform Movements - Dalit Movements - Gandhian ideology and Sarvodaya movement.

UNIT III

Social Work as a Profession: Objectives, Philosophy, Principles, Methods, Values and Ethics.
Professional Social Work and Voluntary Social Work. Interdisciplinary Nature of Social Work &
its Relationship with Other Professions. Professional Associations, Problems faced by the Social
Work Profession in India.

UNIT IV

Social Work Education in India - Focus, Nature and Content of Social Work Education. Field Work
in Social Work Profession: Objectives, Need and Importance - Significance of Field Work
Supervision. Problems and Prospects of Social work profession in India. Role of Voluntary
Organizations and Government in promoting social work profession in India. National and
International Professional Associations. Social Work Profession and Education in Global
perspective.

UNIT V

Fields of Social Work Practice: Family and Child Welfare — Educational Settings - Medical and
Psychiatric Social Work — Corporate Settings - Correctional Social Work - Urban, Rural and Tribal
Community Development - Ecology and Environment - Disaster or Crisis Management and
Rehabilitation - Human Rights - Social Work with Marginalized and Vulnerable sections - Geriatric
Social Work. Recording in social work.

TEXT BOOKS:

1. Bradford W. Shea, Charles J. Horejsi, 2011, Techniques and Guidance for Social Work
Practice, Eastern Economy Edition.

2. P. D Mishra, Social Work Philosophy and Methods, Inter India Publications.

3. Samuel H Taylor, 2013, Theory and Practice of Community Social Work, New Delhi.

4. Sanjay Bhattacharya, 2006. Social Work an Integrated Approach, New Delhi: Deep and Deep
Publications.

5. Sharma Vivek. UGC NET Tutor Social Work, 2014, Arihant Publications, New Delhi.

REFERENCE BOOKS:

1. Bhattacharya, Sanjay. 2013. Social Work Interventions and Management. New Delhi: Deep and
Deep Publications.

2. Chowdhry, D.P. 2001. Introduction to Social Work. New Delhi: Atma Ram.

3. Cox, David & Manohar Pawar. 2006. International Social Work — Issues, Strategies and
Programs. New Deli: Vistar Publications.

4. Desai, Murali 2002 Ideologies and Social Work: Historical and Contemporary Analysis, Jaipur:
Rawat Publication.

5. Dominelli, Lena. 2004. Social Work: Theory and Practice for a Changing Profession. London:

Polity Press

Gilbert, Neil. et. al. 2002. An Introduction to Social Work Practice. New Jersey: Prentice Hall.

7. Sheldon, B., & Macdonald, G., 2010 A Textbook of Social Work, London: Routledge.

*
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Syllabus 2022-2023 Social Work

I-M.S.W EPSW15B

SEMESTER -1 FAMILY AND MARITAL COUNSELLING HOURS : 4

ELECTIVE -I (B) CREDIT : 3
OBJECTIVE:

To know about the importance of family and marital counselling and its theoretical parts.

COURSE OUTCOMES (COs):

After completing this course, students will:

CO1: Be enriched to work with dysfunctional family system and be aware of methods to resolve

CO2: Be provided with conceptual understanding of family as a system and changes involved and
its reflection on family relationship

CO3: Be provided with theoretical perception on family welfare management.

CO4: Be facilitated to develop skills and insight of social worker in resolving issues.

Relationship Matrix Course Outcomes, Programme Outcomes and Programme Specific
Outcomes

SEMEST COURSE CODE: COURSE TITLE:
ER 1 EPSWI15B FAMILY AND MARITAL HOUR | CREDIT
COUNSELLING S:4 S:3
COURSE PROGRAMME PROGRAMME SPECIFIC
OouTCOM OUTCOMES OUTCOMES MEAN SCORE OF
ES (PO) (PSO) CO’S
(CO) PO PO | PO | PO | PO| PS | PS | PS | PS | PS
1 2 3 4 5101 | 02| 03| 04| O5
CO1 4 3 4 3 4 4 4 3 4 4 3.7
CO2 4 3 3 3 4 3 4 4 4 4 3.6
CO3 5 4 3 4 5 5 5 4 4 4 4.3
CO4 5 4 5 3 4 5 5 3 4 5 4.3
Mean Overall Score 3.975
Result: The Score of this Course is 3.975(High)
Associatio 1%-20% 21%-40% 41%-60% 61%-80% 81%-100%
N
Scale 1 2 3 4 5
Interval | O<=rating<= | l.1<=rating<= | 2.1<=rating<= | 3.1<=rating<= | 4.1<=rating<=
1 2 3 4 5
Rating Very Poor Poor Moderate High Very High

This Course is having HIGH association with Programme Outcome and Programme Specific
Outcome

UNIT I

Family definition, Marriage, Types of families, Emerging families, Family ecology, Family
functions, Family norms, Family patterns, Family structure, Family practices. Family as system,
Family development tasks. Changing pattern of family in India. Communication in family:
Importance, patterns of communications, factors affecting communications in families.

St. Joseph’s College of Arts & Science (Autonomous), Cuddalore-1 3




Syllabus 2022-2023 Social Work

UNIT II
Theoretical foundations for counseling: Cognitive — Developmental cognitive behavioral,
Humanistic Theories, Existential counseling, Adlerian Systems theory, Postmodern theories.

UNIT III
Understanding the Dysfunctional family: Factors contributing to dysfunctional family system,
broken families, single parent families. The impact of broken families on children.

UNIT IV

Marriage and family; aims and types of marriage. Factors contributing to marital conflicts.
Separation and divorce, Stress, Lack of adequate child care, inflexible work environment, infertility,
Adoption, surrogate mothers Family Violence: Wife battering, Husband abuse, Child abuse, Elder
abuse, Parent abuse. Family Intervention: Genogram, Methods of assessment, Rehabilitation, Crisis
intervention, strengths and resilience

UNITV
Counseling: Definition, Family counseling; Marital Therapy; Pre-marital Counseling; approaches to
marital Therapy.

TEXT BOOKS:
1. Colin Feltam, Windy Dryden, 2010 Brief counseling A Practical Integrative Approach, Tata

McGraw — Hill publishing company limited, New Delhi.

2. Randy J Larsen. Personality psychology, New Delhi, 2011

3. Robert L. Gibson, Marianne H. Mitchell, 2009, Introduction to Counseling and Guidance, PHI
Learning Private Limited, New Delhi.

4. Samuel T. Gladding, 2009, Counseling A Comprehensive Profession, Pearson, New Delhi.

5. Sister Mary Vishala, 2006. Guidance and Counseling (for teachers, parents & students), S.
Chand & Company Limited, New Delhi.

6. UGC NET/ SET Social Work Trueman’s Specific series, 2016, Danika Publishing Company.

REFERENCE BOOKS:

1. Augustine Meier, and Micheline Boivin (2010), Counseling & Therapy Technique, Theory and
Practice (Sage).

2. Desai and Raju(2000) Gerontological Social Work in India: Some issues and
perspectives, BR Publishers, New Delhi.

3. Egan, G. (2013). The skilled helper - A Problem Management Approach to Helping. Brooks or
Cole Publishers.

4. Fonseea Mabe: Counseling for marital happiness, Leensufala, Bombay. Indian Social Institute:
The family in the change and challenge of the seventies sterling publications, New Delhi.

5. Nelson-Jones (2010). The theory and practice of counseling and Therapy (5" Edition). Sage
Publication.

6. Nelson-Jones (2008).Basic Counseling Skills. Sage Publications.

7. Rosemary A Thompson (2016). Counseling Techniques-Improving relationships with others,
ourselves, our families, and our environment, 3™ ed. Routledge.

St. Joseph’s College of Arts & Science (Autonomous), Cuddalore-1 4



Syllabus 2022-2023 Social Work

I- M.S.W 21PSW23
SEMESTER —Ti SOCIAL POLICY AND SOCIAL TOURS -3
CORE — VII LEGISLATIONS CREDIT : 4
OBJECTIVE:

To know about kinds of social policy and Social legislations and applications in community.

COURSE OUTCOMES (COs):

After completing this course, students will:

CO1: Learn about social policy and Indian Constitution.

CO2: Understand the policies and programmes in India.

CO3: Learn about social legislations legal system.

CO4: Know about legislations concerned with family, child, and so on.
COS: Understand the significance of various Legislations.

Relationship Matrix Course Outcomes, Programme Outcomes and Programme Specific

Outcomes
SEMEST COURSE CODE: COURSE TITLE: SOCIAL
ERII 21PSW23 POLICY AND HOUR | CREDIT
SOCIAL LEGISLATIONS S: 4 S:4
COURSE PROGRAMME PROGRAMME SPECIFIC
OoUTCOM OUTCOMES OUTCOMES MEAN SCORE
ES PO) (PSO) OF
(CO) PO | PO | PO | PO | PO | PSO | PSO | PSO | PSO | PSO CO’S
1 2 3 4 5 1 2 3 4 5
CO1 5 3 5 3 4 5 5 4 4 4 4.2
CO2 5 3 5 3 5 5 5 4 4 5 4.4
CO3 5 3 5 3 5 5 5 4 4 5 4.4
CO4 5 3 5 3 5 5 5 4 4 5 4.4
CO5 5 3 5 3 4 5 5 4 4 4 4.2
Mean Overall Score 4.32
Result: The Score of this Course is 4.32(Very High)
Associatio 1%-20% 21%-40% 41%-60% 61%-80% 81%-100%
n
Scale 1 2 3 4 5
Interval | O<=rating<= | l.1<=rating<= | 2.1<=rating<= | 3.1<=rating<= | 4.1<=rating<=
1 2 3 4 5
Rating Very Poor Poor Moderate High Very High

This Course is having VERY HIGH association with Programme Outcome and Programme
Specific Outcome

St. Joseph’s College of Arts & Science (Autonomous), Cuddalore-1 5



Syllabus 2022-2023 Social Work

UNIT I
Social Policy: Meaning, Scope, Objectives and Types. Indian Constitution: Sources, Historical
Development, Fundamental Rights, Fundamental Duties and Directive principles of State Policy.

UNIT 11

_- — Education, Health, Housing, Environment, Employment,

Family, Child, Women, Elderly, Disabled and Backward Classes, Nithi Aayog.

UNIT III
Social Legislation: Meaning and Scope, Social Legislations in India, Indian Penal Code, Family
Courts, LokAdalat, Free Legal Aid, Public Interest Litigation.

UNIT IV

The Special Marriage Act 1955, _, Hindu Adoption and Maintenance

Act 1956, Juvenile Justice (Care and Protection of Child) Act 2015, Child Labour Abolition

(Prohibition and Regulation) Amendment Act 2016, Bonded Labour Abolition Act 1976, Protection

of Civil Rights Act 1955, Protection of Consumer Act 1986, Right to Information Act 2005.

UNIT V

Prevention of Immoral Traffic Act 1986, 2014 Amendment of Transplantation of Human Organs

W
, Mahatma Gandhi National Rural Employment Guarantee

Act 2005, Right to Education 2009, Protection of Children from Sexual Offences (POCSO) Act

2012, H

-, Scheduled Castes and the Scheduled Tribes (Prevention of Atrocities) Amendment Act, 2015

TEXT BOOKS:
. J. Jayapalan, Constitutional History of India, MS Publications, Chennai

2. K.Shanmugavelayutham, 1998, Social legislation and social change, Chennai.

3. M. Lazmikanth,2018, Indian Polity 4" Edition, MC Graw Hill Education Media Private Ltd,
Chennai.

4. Paul Spicker, 2010, Social policy themes and approaches, 7" edition, New Delhi, Rawat
Publications.

5. Vivek Sharma, UGC NET Tutor Social Work, 2014, Arihant Publications New Delhi.

—_

REFERENCE BOOKS:

1. Gaikwad, P. E. (2004) Law Basic Concepts. Pune: YASHADA.

2. Gangrade, K.D. Social Legislation in India (Vol-1 & Vol.2), Delhi: Concept Publishing Co.

3. Gaur K. D. (2004) A Text Book on the Indian Penal Code, Delhi: Universal Law Publication
Co. Ltd.

4. Mathew, P. D. (1993) Constitution of India Simplified, New Delhi: Indian Social Institute.
5. Purohit, B. R. & Joshi, Sandeep (Ed) (2003) Social Justice in India, Jaipur:Rawat Publication.
6. Shah, Ghanshyam (1998) Social Justice- A Dialogue. Jaipur: Rawat Publication.

St. Joseph’s College of Arts & Science (Autonomous), Cuddalore-1 6



Syllabus 2022-2023 Social Work

I-M.S.W CODE: 21PSW24
SEMESTER - 11 COUNSEI;EE C.%‘II-%:]%ORY AND HRS/WK : 4
CORE- VIII CREDIT : 4
OBJECTIVE:

To understand the theories of Counselling and its application in different fields.

COURSE OUTCOMES (COs)

After completing this course, students will:

CO1: Understand counseling as a professional practice.

CO2: Acquire knowledge on the process and theories related to counseling.

CO3: Know about the practice of counseling in different setting.

CO4: Gain knowledge on family and marital counseling.

COS: Learn the ethical principles and professional guidelines for counseling practice.

Relationship Matrix Course Outcomes, Programme Outcomes and Programme Specific
Outcomes

SEMEST COURSE CODE: COURSE TITLE:
ER1I 21PSW24 COUNSELING: THEORY HOUR | CREDIT
AND PRACTICE S:4 S:4
COURSE PROGRAMME PROGRAMME SPECIFIC
OouTCOM OUTCOMES OUTCOMES MEAN SCORE OF
ES (PO) (PSO) CO’S
(CO) PO|PO| PO PO|PO| PS | PS | PS | PS | PS
1 2 3 4 S 101 ] 02| 03| 04| O5
CO1 5 4 5 4 4 4 4 3 4 4 4.1
CO2 5 3 4 3 4 5 5 4 4 4 4.1
CO3 4 3 5 3 4 5 5 4 4 5 4.2
CO4 5 4 4 3 5 5 5 3 4 5 4.3
COS 5 4 5 4 4 5 5 4 4 5 4.5
Mean Overall Score 4.24
Result: The Score of this Course is 4.24(Very High)
Associatio 1%-20% 21%-40% 41%-60% 61%-80% 81%-100%
n
Scale 1 2 3 4 5
Interval | O<=rating<= | 1.1<=rating<= | 2.1<=rating<= | 3.1<=rating<= | 4.1<=rating<=
1 2 3 4 5
Rating Very Poor Poor Moderate High Very High

This Course is having VERY HIGH association with Programme Outcome and Programme
Specific Outcome

UNIT I

Introduction to Counseling: Meaning, Definition, Types, Needs, Importance of Counseling and
Professional Counseling. Basic Principles of Counseling: Participation, Individualization,
Confidentiality, Communication, Acceptance, Self-Confidence, Self-Awareness and other
Principles governing the Counseling Relationship. Qualities of Counselor.

St. Joseph’s College of Arts & Science (Autonomous), Cuddalore-1 7




Syllabus 2022-2023 Social Work

UNIT II

Counseling Process: Interview and its Significance in Counseling — Use of Observation in
Counseling and Understanding of Emotions in Counseling. Theories of Counseling: Psychoanalytic,
Adlerian, Client Centered, Behavioral, Rational Emotion, Reality, Gestalt, Transactional analysis
and Electric Theories.

UNIT III

Counselor as Professional; Ethical standards in Counseling; Relevance of counseling as a Social
Work Practice; Role of Professional Social Worker in counseling field. Alternative Therapies: Art,
Music, Recreation, Laughter, Play and Yoga — Counseling amidst COVID19 Pandemic Situation.

UNIT IV

Family and Marital Counseling: Family System — Factors affecting Communication in families —
Marriage and family; Aims and types of Marriage; factors contributing to marital conflicts — Family
Counseling; Infertility Counseling; Marital Therapy; Pre — Marital Counseling — Approaches to
Marital therapy

UNIT V

Counseling in different settings: School Counseling, Career Counseling, Industrial Counseling,
Alcoholic and De-Addiction Counseling, Crisis and Trauma Counseling, Supportive Counseling
with Persons Living with HIV, TB Patients, Persons with Disabilities, Counseling against Suicidal
thoughts and Community Counseling. Application of counseling theory in Social Work Practice -
Techniques and Strategies in Counseling. Barriers to Effective Counseling Sessions; Counseling
Evaluation.

TEXT BOOKS:

1. Colin Feltam, Windy Dryden, 2010. Brief Counseling a Practical Integrative Approach, Tata
McGraw — Hill publishing company limited, New Delhi.

2. Baumgardener S, Crothers M 2015, Positive Psychology, Dorling Kindersley.

3. Robert L. Gibson, Marianne H. Mitchell, 2009, Introduction to Counseling and Guidance, PHI
Learning Private Limited, New Delhi.

4. S. Narayana Rao, 2007, Counseling and Guidance, Tata McGraw — Hill publishing company

limited, 2™ Edition, New Delhi.

Samuel T. Gladding, 2009, Counseling A Comprehensive Profession, Pearson, New Delhi.

Seligmam M 2013, Authentic Happiness, Atria Books

7. Snyder, Lopez, & Pedrotti, 2011, Positive Psychology: The Science and Practical explorations
of human strength 2™ Edition, Sage Publications.

8. Sister Mary Vishala, 2006, Guidance and Counseling (for teachers, parents & students), S.
Chand & Company Limited, New Delhi.

REFERENCE BOOKS:

1. Egan, Gerard, 2006 The skilled helper: A problem management and opportunity,

Development Approach to helping, Wadsworth publishers, Boston, USA

2. Mcleod & John, 2003 Introduction to Counseling, Open university press, UK

Neukrug. E, 2012 Counseling theory and practice.

Palmer, 2004 Counseling, The BAC Counseling reader, British Association for Counseling,

Vol. 1 & 2,Sage publications , New Delhi, India

Randy J Larsen. Personality psychology, New Delhi, 2011

Rao, Narayana, 2003 Counseling and Guidance, Tata McGraw Hill, New Delhi. India.

Sanders, 2002. First steps in Counseling, PCCS Books Ltd, UK.

Seligmam M, 2011, Flourish: A New Understanding of Happiness and Wellbeing: and How to

Achieve Them. Nicholas Brealey Publishing, London, Boston.
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Syllabus 2022-2023 Social Work

I- M.S.W EPSW25A

SEMESTER - 1I SOCIOLOGY FOR SOCIAL WORKERS HOURS : 3

ELECTIVE -II (A) CREDIT : 3
OBJECTIVE:

To understand the concept of Sociology for social work profession.

COURSE OUTCOMES (COs):

After completing this course, students will:

CO1: Be exposed to the diverse Sociological theories and its role in Social Work

CO2: Demonstrate professional traits in dealing with the context of social stratification in India
CO3: Gain knowledge on the stages of human development and its influences

CO4: Adopt the effective style of learning; realize the importance of sustainable motivation
COS5: Be aware of application of Social Work knowledge to enhance the mental well being

Relationship Matrix Course Outcomes, Programme Outcomes and Programme Specific
Outcomes

SEMEST COURSE CODE: COURSE TITLE:
ER I EPSW25A SOCIOLOGY FOR SOCIAL | HOUR | CREDIT
WORKERS S:3 S:3
COURSE PROGRAMME PROGRAMME SPECIFIC
OouTCOM OUTCOMES OUTCOMES MEAN SCORE OF
ES PO) (PSO) CO’S
(CO) PO PO | PO PO|PO| PS | PS | PS | PS | PS
1 2 3 4 5101 02| O3 | 04 | O5
CO1 5 3 5 3 5 5 4 3 5 5 4.3
CO2 4 4 4 4 5 4 5 3 4 5 4.2
CO3 4 4 4 4 5 5 5 3 4 4 4.2
CO4 4 4 5 4 5 5 5 4 5 4 4.5
COS 5 3 5 4 5 5 5 3 5 4 4.4
Mean Overall Score 4.32
Result: The Score of this Course is 4.32(Very High)
Associatio 1%-20% 21%-40% 41%-60% 61%-80% 81%-100%
N
Scale 1 2 3 4 5
Interval | O<=rating<= | l.1<=rating<= | 2.1<=rating<= | 3.1<=rating<= | 4.1<=rating<=
1 2 3 4 5
Rating Very Poor Poor Moderate High Very High

This Course is having VERY HIGH association with Programme Outcome and Programme
Specific Outcome
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UNIT I

Sociology: Meaning, nature and Scope and its Relationship with Social Work. Approaches to the
Study of Society: Functionalist Perspective, Conflict or Dialectical approach, Structuralism and
Post modernism, Interactionist approach and positivism. Contributions by Auguste Comte, Herbert
Spencer, Karl Marx, Emile Durkhiem, Max Weber and R.K.Mukerjee, G.R.Madan, Majumdar and
M.N.Srinivas.

UNIT - 11

Basic Social Concepts: community, society, association, organization, social structure, and culture.
Socialization: process, mechanism and agencies; Social Group — Types and Functions; Social
Process: Social Interaction, Cooperation, Competition, Conflict, Subjugation, Accommodation and

Assimilation. Cultural Conflict, Cohesion, Integration, Cultural Lag, Cultural Change.

UNIT III
Social Stratification — Caste and Class System. Social institution: Family, Religion, Education,
Politics, Economy. Social Change: Urbanization, Industrialization, Modernization, Sanskritisation.

Social Control and Social Deviance: Norms, Folkways, Mores, Customs.

UNIT IV

Social Problems in India: Poverty, Unemployment, Mal-Nutrition, Communicable Diseases,
Nepotism, Communal and Caste Issues, Honour Killing, Marital conflict, family violence, divorce,
dowry death, suicide, aging, orphanhood, destitute, commercial sex work and human trafficking,

person dependent to alcohol and Drug Abuse.

UNIT V

Problems of subaltern:' Gender sensitivity, problems of subaltern groups: children-child abuse,
juvenile delinquency, child labour, women, dalits, tribals, EGBTQ+. Environment Issues: Climate
Change, protection of water bodies and endangered species. Remedies and Social work

interventions.
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TEXT BOOKS:

1.

C.N. Shankar Rao, 2012, Sociology Principles of Sociology with an Introduction to Social
Thought. S.Chand & Company Ltd, New Delhi.

Chris Yuill & Alastair Gibson, 2010: Sociology for Social Work: An Introduction SAGE

Publications Ltd.

Vidya Bhushan & Sachdeva, 2006: Introduction to Sociology, Kitab Mahal, New Delhi.

Rao, C.N.S. 2002: Sociology: Primary Principles, Sultan Chand, Mumbai.

Anne Llewellyn, Lorraine Agu & David Mercer, 2014: Sociology for Social Workers, Polity.

REFERENCE BOOKS:

1.
2.

Antony Gidden. 2001. Sociology. Polity Press. Cambridge.

Richard T. Schaefer, 2011, Sociology A Brief Introduction, Tata Mcgraw — Hill Education Pvt
1td, New Delhi.

RoshniJain, An Introduction to Sociology, AITBS Publishers, India.

BhusanVidya & D.R.Sachdeva. 2005. An Introduction to Sociology. Kitab Mahal Publications.
Allahabad.

Ram Ahuja, 2022: Social Problems in India, Rawat Publications.
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SPECIALISATION PAPER -1

COMMUNITY DEVELOPMENT SPECIALIZATION

II - M.S.W 19PSW31A

SEMESTER “TIL__| (\MUNITY DEVELOPMENT HOURS : 5

CORE -IX CREDIT : 4
OBJECTIVE:

To understand the concept of Rural and Tribal Community and its Development.

COURSE OUTCOMES (COs):

After completing this course, students will:

CO1: Be exposed to the rural community.

CO2:Be determined to the development of the community.
CO3: Be capable of understanding human behavior.

CO4: Be committed to work with the tribal community.
COS5: Be equipped with skills to work with the community.

Relationship Matrix Course Outcomes, Programme Outcomes and Programme Specific
Outcomes

SEMEST COURSE CODE: COURSE TITLE: RURAL
ER III 19PSW31A AND TRIBAL COMMUNITY | HOUR | CREDIT
DEVELOPMENT S:5 | S4
COURSE PROGRAMME PROGRAMME SPECIFIC
OUTCOM OUTCOMES OUTCOMES MEAN SCORE
ES PO) (PSO) OF
(CO) PO | PO | PO | PO | PO | PSO | PSO | PSO | PSO | PSO CO’S
1 2 3 4 5 1 2 3 4 5
Co1 5 4 5 3 4 5 5 4 4 4 4.3
CO2 5 4 5 3 5 5 5 4 5 5 4.6
CO3 5 4 5 3 5 5 5 5 4 5 4.6
CO4 5 3 5 3 5 5 5 4 5 5 4.5
COs5 5 4 5 3 4 5 5 5 5 4 4.5
Mean Overall Score 4.5
Result: The Score of this Course is 4.5(Very High)
Associatio 1%-20% 21%-40% 41%-60% 61%-80% 81%-100%
n
Scale 1 2 3 4 5
Interval | O<=rating<= | 1.1<=rating<= | 2.1<=rating<= | 3.1<=rating<= | 4.1<=rating<=
1 2 3 4 5
Rating Very Poor Poor Moderate High Very High

This Course is having VERY HIGH association with Programme Outcome and Programme
Specific Outcome.
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Syllabus 2022-2023 Social Work

UNIT I

Rural Community: Meaning, Characteristics. Assessment of Needs and Problems in the Community.
Participatory Rural Appraisal — Meaning, Characteristics, Principles, Tools, Steps and Limitations.
Rural Organization and Rural Development. Rural Problems: Poverty, Illiteracy, Unemployment,
Problems related to agriculture, Community Health.

UNIT 11

Community Development: Meaning, Objectives, Principles, and Models; methods; Earlier
experiments in rural developments - Sriniketan Experiment and Marthandam Experiment. Rural
Extension, Millennium Development and Sustainable Development Goals. Rural Development

Administration and Panchayat Raj Institutions (PRI), 73rd Amendment and its Salient Features,
Features of Tamil Nadu Panchayat Act 1994. Rural development Agencies: DRDA & BDO.

UNIT IIT

Rural Development Programmes: A) Area Based - MP’s & MLA's Area development programme.
B) Target Based programmes: IRDP, TRYSEM, and MGNREGA. C) Welfare Programmes: ICDS,
and Five year Plans and Strategies for Rural Development. Deen Dayal Antyodaya Yojana, National
Rurban Mission (NRuM), Sansad Adarsh Gram Yojana, Pradhan Mantri Awaas Yojana - Gramin
(PMAY-G), Pradhan Mantri Suraksha Bima Yojana (PMSBY), Digital Infrastructure for Knowledge
Sharing (DIKSHA), National Institute of Rural Development and Panchayati Raj (NIRDPR).
Community Participation.

UNIT IV

Tribes: Definition, Concept, Characteristics of the Tribal Community; Nomadic and De- Notified
Tribes; Regional Distribution of Tribes and Nehru’s Panchasheel Principles of Tribes. Social System
of Tribes: Socio economic conditions; Cultural and religious aspects; status of women: Status of
Children; Tribal leadership and Political Participation -Local, State, and National levels.

UNIT V

Problems of Tribes: Child Marriage, Poverty, Ill-Health, Illiteracy, Exploitation and atrocities on
tribes. Tribal Resettlement and Rehabilitation and its related problems. Tribal Movements and
Tribal Revolt, Naxalpari Movement. Tribal Development Programmes: Tribal Development
Policies, Tribal Area Development Programme; Tribal Sub-Plans, Need and Importance of Social
Work practice in Tribal areas. Problems in implementation of tribal development programmes.

TEXT BOOKS:
1. Alison Gilchrist, Marilyn Taylor, Short Guide to Community Development.

2. Asha Ramagonda Patil, 2013, Community Organization and Development An Indian
Perspective, PHI Learning Private Limited, Delhi.

3. Dr. P. V. Ramana Rao, Rural Development and Poverty Alleviation Programmes — NGNREGS,
Aryan Publication, New Delhi.

4. Margaret Ledwith, 2006, Community Development — A Critical Approach, Rawat
PublicationJaipur.

5. Samuel H. Taylor and Robert W. Roberts, 2013, Theory and Practice of Community Social
Work, Rawat Publications, Jaipur.
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REFERENCE BOOKS:

1.

2.
3.

Christopher, A J. and Thomas William. 2006. Community Organization and Social Action. New
Delhi: Himalaya Publishing House.

Dutt&Sundaram. 2013, Indian Economy, Sultan& Chand, New Delhi.

Kumar, Somesh. 2004. Participatory Method in Community Work. New Delhi: Himalaya
Publisher.

Sachinanda and Purnendu, 2001 Fifty Years of Rural Development in India, Firma KLM  Pvt
Ltd., Kolkata.

Suresh Chandra, Anne Karen Trollope, 2015, Non-Governmental Organizations, Rawat
Publications,

William, A. Thomas and A. J. Christopher. 2011. Rural Development — concept and recent
approaches. Jaipur: Rawat Publications.
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SPECIALISATION PAPER -1

MEDICAL AND PSYCHIATRY SPECIALIZATION

I - M.S.W PSW31C
SEMESTER - 111 MEDICAL SOCIAL WORK HOURS : 5
CORE - IX CREDIT : 4
OBJECTIVE:

To understand the concept of Medical social Work and role of Medical Social Worker.

COURSE OUTCOMES (COs):

After completing this course, students will:

CO1: Be exposed to the importance of medical social work.

CO2: Understand health care model and alternative system of health.
CO3: Be equipped with hospital administration.

CO4: Understand communicable and non-communicable disease.
COS: Be applicable to work in hospital setting.

Relationship Matrix Course Outcomes, Programme Outcomes and Programme Specific
Outcomes

SEMEST COURSE CODE: COURSE TITLE:
ER 111 PSW31C MEDICAL SOCIAL WORK | HOUR | CREDIT
S:5 [ S4
COURSE PROGRAMME PROGRAMME SPECIFIC
OoUTCOM OUTCOMES OUTCOMES MEAN SCORE
ES PO) (PSO) OF
(CO) PO | PO | PO | PO | PO | PSO | PSO | PSO | PSO | PSO CO’S
1 2 3 4 5 1 2 3 4 5
CO1 5 4 5 4 5 5 5 4 4 4 4.5
CO2 4 4 4 3 4 4 4 4 5 4 4
CO3 4 4 4 4 4 5 5 4 4 5 4.3
CO4 5 4 5 5 4 5 5 4 4 5 4.6
COS 4 3 4 4 4 5 4 4 5 5 4.3
Mean Overall Score 4.34
Result: The Score of this Course is 4.34(Very High)
Associatio 1%-20% 21%-40% 41%-60% 61%-80% 81%-100%
n
Scale 1 2 3 4 5
Interval | O<=rating<= | l.1<=rating<= | 2.1<=rating<= | 3.1<=rating<= | 4.1<=rating<=
1 2 3 4 5
Rating Very Poor Poor Moderate High Very High

This Course is having VERY HIGH association with Programme Outcome and Programme

Specific Outcome

St. Joseph’s College of Arts & Science (Autonomous), Cuddalore-1
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UNIT I

Medical Social Work: concept, Definition, Need of medical social work —Role and functions of
medical social worker. The meaning of health, hygiene, illness and handicap: medicine through the
ages; changing concept of health: concept of patient as a person. Health Indicators and Health
Statistics. Historical development in Medical Social Work in the West and in India. Trends, Scope
and Limitations of Medical Social Work practice in India. Health Indicator and Health Statistics

UNIT 11

Health care models - medical health prevention and promotion model, integrative model and
development model; holistic approach to health: alternative system of health — Ayurvedic, Yoga,
Naturopathy, Unani, Sidha and Homeopathy (AYUSH) — Health Care delivery Systems, Tele-
counseling. Overview of Human Anatomy.

UNIT III

Organization and Administration of Medical Social Work department in Hospital. Present practice
and equipment of medical social work in various setting. a) Government Hospital, Corporate and
Private, Specific Disease Hospitals, Specialized Clinics, Community Health Centers, Blood Banks,
Eye Banks, Health Camps b) Schools for the Physically and Mentally challenged, Sheltered
Workshops, Residential institutions for Physically and Mentally Challenged.

UNIT IV

Communicable and Non Communicable diseases - TB, STD, AIDS, Polio, SARS & Covid-19.
Diarrhoeal diseases. Malaria, typhoid, leprosy, leptospirosis. Major non communicable diseases -
cancer, diabetes, hypertension, and cardio disorders, neurological disorders, and asthma; physically
challenged, Nutritional disorders, Occupational health problems, Women’s health problems, Pediatric
health problems and Geriatric health problems.

UNIT V

Medical social work practices in different in Settings. Outpatient unit, ICU, Maternity and Pediatric
ward, STD and HIV clinic, Cardiology department, TB sanatorium and Cancer hospitals. Role of
Medical Social Worker in Organ Transplantation and Palliative Care unit. Supportive services and
networking for practice of medical social work, teamwork in medical setting. Skills and techniques
used in medical social work practice. Fund Mobilizing in Medical Social Work.

TEXT BOOKS:

1. Danna R. Bodenheimer. 2015, Real World Clinical Social Work: Find Your Voice and Find

Your Way, New Social Worker Press.

Park K (2009) Preventive and Social Medicine.

Goel S.L (2007) Health Education: Theory and Practice.

Tabish S.A (2001) Hospital and Health services administration.

Goel S.L (2004) Health Care Management and Administration

John Webb, 2002, Medical Social Work: the Reference Book Paperback, Trafford Publishing.

Judith L. M. McCoyd, Toba Schwaber Kerson. Social Work in Health Settings: Practice in

Context.

8. K. Park. 2013, Park Text Book of Preventive and Social Medicine, M/S BanarsidasBhanot
Publishers.

9. Sarah Gehlert, Teri Browne, Handbook of Health Social Work.

10. Sharma Vivek. 2014. UGC NET Tutor Social Work, Arihant Publications New Delhi.

NowneswN
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REFERENCE BOOKS:

1. Bradshaw & Bradshaw, 2004 Health Policy for Health Care Professional, Sage Publications,
New Delhi.

Goel S.L (2004) Health Care Management and Administration.

Goel S.L (2007) Health Education: Theory and Practice.

Pondicherry Aids Control Society, 2007 Pregnancy, Byword books Private Limited.

Sarah Ghelert, 2006 Hand book of Health Social Work, John Wiley & Co., London

Sirohi, Anand, 2005 Modern Perspectives in Social Work, Dominant Publishers, New Delhi.
Tabish S.A (2001) Hospital and Health services administration.

Nk WD
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Social Work

SPECIALISATION PAPER - 11

COMMUNITY DEVELOPMENT SPECIALIZATION

- M.S.W 19PSW32A

SEMESTER — 111 URBAN COMMUNITY HOURS : 5

CORE - X DEVELOPMENT CREDIT : 4
OBJECTIVE:

To understand the concept of Urban Community Development and development scheme.

COURSE OUTCOMES (COs):

After completing this course, students will:
CO1: Be exposed to the urban communities.

CO2: Be aware of slum legislation.

CO3: Understand urban community development.
CO4: Be capable of handling urban administrative structure.
COS: Learn the role of stake holders in urban community development.

Relationship Matrix Course Outcomes, Programme Outcomes and Programme Specific

Outcomes
SEMEST COURSE CODE: COURSE TITLE:
ER 111 19PSW32A URBAN COMMUNITY HOUR | CREDIT
DEVELOPMENT S:5 S:4
COURSE PROGRAMME PROGRAMME SPECIFIC
OoUTCOM OUTCOMES OUTCOMES MEAN SCORE
ES (PO) (PSO) OF
(CO) PO | PO | PO | PO | PO | PSO | PSO | PSO | PSO | PSO CO’S
1 2 3 4 5 1 2 3 4 5
CO1 5 4 5 3 4 5 5 4 4 4 4.3
CO2 5 4 5 3 5 5 5 4 5 5 4.6
CO3 5 4 5 3 5 5 5 5 4 5 4.6
CO4 5 3 5 3 5 5 5 4 5 5 4.5
COS 5 4 5 3 4 5 5 5 5 4 4.5
Mean Overall Score 4.5
Result: The Score of this Course is 4.5(Very High)
Associatio 1%-20% 21%-40% 41%-60% 61%-80% 81%-100%
n
Scale 1 2 3 4 5
Interval | O<=rating<= | l.1<=rating<= | 2.1<=rating<= | 3.1<=rating<= | 4.1<=rating<=
1 2 3 4 5
Rating Very Poor Poor Moderate High Very High

This Course is having VERY HIGH association with Programme Outcome and Programme

Specific Outcome
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UNIT I

Urbanization: Concept, Characteristics and Theories. Related Concepts: Corporation, Municipality,
Town, City, Metropolis, Megapolis, Suburbs, Satellite Town, Smart Cities, Hinterland,
Agglomeration, and Urbanism. Urbanization and Social Problems Urban Problems: Environmental
issues, Migration, Informal Sectors, Domestic Workers, Crime, Accidents, Commercial Sex Work,
Drug Addiction, Housing, Human Trafficking, Juvenile Delinquency, Urban Traffic Problems and
Suicide.

UNIT II

Slums: Definition, Causes, Characteristics, Socio-Psychological Issues of Slum Dwellers, Effect of
Industrialization and Globalization on Slum. Displacement and Rehabilitation. Tamil Nadu Urban
Habitat Development Board and Resettlement and Rehabilitation (R&R) Programmes. Tamil Nadu
Slum Area (Clearance and Improvement) Act 1971. National Slum Development Programme.
Urban Development Policy, Town planning and Rules of town planning. Urban Services and Urban
Deficiencies, Housing and Urban Development Corporation (HUDCO).

UNIT I1I

Urban Community Development: Meaning, Scope. Early Development Interventions: SPARK
Mumbai, People Project of Action Aid, Oxfam, Unorganized Workers’ Federation, National
Domestic Workers Movement, National Slum Dwellers Federation. Welfare Extension Projects of
Central Social Welfare Board. Problems in implementation of Urban Community Development
Programmes.

UNIT IV
Urban Municipal Administration- Structure, Composition, Functions and Current issues.
Democratic functioning of Urban local bodies, 74th Constitutional Amendment, Governance and

Citizen’s Participation. E-Governance in Urban Development, National Urban Information System
(NUIS).

UNIT V

Urban Community Development Programme: Five Year Plans and Urban Development. Major
National Missions: JNNURM (AMRUT), Housing for all 2022. Institutions and Government
departments for Urban Development: CMDA, TNHB, CMWSSB. Urban Training Institutions:
TNIUS, NIUA. Role and skills of Community Development Worker in Urban Community
Development. Mechanisms to address Urban Social Concerns: 108 Service, Women Helpline, Child
helpline.

TEXT BOOKS:

1. Asha Ramagonda Patil, 2013, Community Organization and Development in Social Work an
Indian Perspective, PH Learning Private Ltd Delhi.

2. Dr. P. V. Ramana Rao, 2018Rural Development and Poverty Alleviation Programmes, Aryan
Publications New Delhi.

3. Jacob Z. Thudipara, 2017, Urban community development second edition, RawatPublications,
New Delhi.

4. Margaret Ledwith, 2006, Community Development a Critical Approach, Rawat Publications,
Jaipur.

5. Samuel H Taylor, 2017, Theory and Practice of Community in Social Work, Rawat
Publications, Jaipur.
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6. Sharma Vivek. 2014. UGC NET Tutor Social Work, Arihant Publications New Delhi.
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REFERENCE BOOKS:

1.

Nk WD

Ashish Bose, 2001 India’s Urbanization, Institute of Economic Growth, McGraw Hill, New
Delhi.

Bala, 2000. Trends in Urbanization in India, Patel enterprises, New Delhi

Bhattacharya B, 2000 Urban Development in India, Shree Publishing House, New Delhi.
Census of India Government of India Publication, 2011.

H.U.Bijlani, 2013,Urban Problem, Centre for Urban Studies, Lipa, New Delhi

Harper Collins, 2014, Transforming our Cities.

Mitra. Urbanization and Urban System in India, Oxford University Press, New Delhi.

St. Joseph’s College of Arts & Science (Autonomous), Cuddalore-1 21



Syllabus 2022-2023 Social Work

SPECIALISATION PAPER - 11

HUMAN RESOURCE MANAGEMENT SPECIALIZATION

IT - M.S.W 20PSW32B
SEMESTER — I LABOUR LEGISLATIONS AND HRS/WK : 5
CORE — X LABOUR WELFARE CREDIT : 4
OBJECTIVE:

To get knowledge on Labour Legislations and Labour Welfare Related Acts.

COURSE OUTCOMES (COs):

After completing this course, students will:

CO1: Understand labour system.

CO2: Be aware of working environment and legislations.
CO3: Learn about the labour classification.

CO4: Understand the wage legislation.

COS: Learn about the social legislation.

Relationship Matrix Course Outcomes, Programme Outcomes and Programme Specific
Outcomes

SEMEST COURSE CODE: COURSE TITLE:
ER III 20PSW32B LABOUR LEGISLATIONS HOU | CREDIT
AND LABOUR WELFARE RS:5 | S:4
COURSE PROGRAMME PROGRAMME SPECIFIC
OoUuTCOM OUTCOMES OUTCOMES MEAN SCORE
ES (PO) (PSO) OF
(CO) PO | PO | PO | PO | PO | PSO | PSO | PSO | PSO | PSO CO’S
1 2 3 4 5 1 2 3 4 5
CO1 5 3 5 4 5 5 4 4 4 5 4.4
CO2 5 4 4 3 5 5 4 3 4 4 4.1
CO3 5 3 5 4 5 5 4 4 4 5 4.4
CO4 5 4 4 3 5 5 4 3 4 4 4.1
COS5 4 4 4 3 4 4 2 4 4 4 3.7
Mean Overall Score 4.14
Result: The Score of this Course is 4.14(Very High)
Associatio 1%-20% 21%-40% 41%-60% 61%-80% 81%-100%
n
Scale 1 2 3 4 5
Interval | O<=rating<= | 1.1<=rating<= | 2.1<=rating<= | 3.1<=rating<= | 4.1<=rating<=
1 2 3 4 5
Rating Very Poor Poor Moderate High Very High

This Course is having VERY HIGH association with Programme Outcome and Programme
Specific Outcome.
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UNIT I

Labour- Concept, Labour Legislation, Concept, Objectives, Importance and Principles.
Industrialization — Labourers at various occupations. Indian Labour force, Classification and
composition. Characteristics of Indian Labour - Labour Problems in India - Labour Welfare:
Concept, need, objectives, principles, theories, scope, limitations. Classification Administration of

labour, - Central and State level . Labour Welfare Officer :Qualifications, Roles and
Responsibilities.
UNIT 11

Legislations relating to working condition and safety: The Factories Act 1948, The Mines Act 1952,
The Motor Transport Workmen Act 1961, Plantation Labour Act 1951, TamilNadu Shops and
Establishment Act 1947.c.

UNIT III

Contract Labour (Regulations and Abolition) Act 1970, The Apprentice Act 1961, Tamilnadu
Industrial Establishment (National and Festival Holidays) Act 1958 and the Amendment of this Act,
2017, Labour Code on Industrial Relations Bill 2019. Inter-state Migrant Workman (Regulations of
Employment and Condition of Service) Act -1979.

UNIT IV

Wage Legislations: Workmen’s Compensation Act 1923, Payment of wages Amendment Act
2017, Minimum wages Act 1948, Payment of Bonus Act 1965, Equal Remuneration Act1976. The
Employment Exchange (Compulsory Notification of Vacancies) Act 1959.

UNIT V

Social Security Legislations : Employees State Insurance Act 1948, Employees Provident Fund Act
1952, Payment of Gratuity Act 1972, Maternity benefit Act 1961. The Tamil Nadu Industrial
Establishments (Conferment of Permanent Status to Workmen) Act, 1981.

TEXT BOOKS:
1. Punekar Deodhar Sankaran, 1992, Labour Welfare Trade Unionism and Industrial Relations,

Himalaya Publishing House.

2. RC Saxena, K Nath, 1996, Labour Problems and Social Welfare, Co Meeru Publications.

3. RC Saxena. 1998. Labour Relations in India. Prakashan Kendra.

4. SC Srivastava, 1995, Industrial Relations and Labour Laws, Vikas Publishing House, Pvt Ltd.
5. ShamaVivek. 2014. UGC NET Tutor Social Work, Arihant Publications New Delhi.
REFERENCE BOOKS::

1. Babu Sharath and Rashmi Shetty. 2007. Social Justice and Labour Jurisprudence. New  Delhi:
SAGE Publication.

2. Kapoor, N.D. 1993. Elements of Industrial Law. New Delhi: Sultan Chand & Sons.

Kapoor, N.D. 1995. Hand Book of Industrial Law. New Delhi: Sultan chand & Company.

4. Ramaswamy, E.A. & Uma Ramaswamy. 1981. Industry and Labour: An Introduction New
Delhi: Oxford University Press.

5. Vaidyanathan, S. 1986. Factory Laws Applicable in Tamilnadu, Vols: 1,2,3, Madras:Madras
Bood Agency.

(O8]
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SPECIALISATION PAPER II

MEDICAL AND PSYCHIATRY

SPECIALIZATION
- MS.W 30PSW32C
SEMESTER — TIT MENTAL HEﬁvLOTl{IKAND SOCIAL HOURS : 5
CORE - X CREDIT : 4

OBJECTIVE:
To understand the concept of mental health and kinds of disorders.

COURSE OUTCOMES (COs):

After completing this course, students will:

CO1: Be exposed to the mental health.

CO2: Learn about stress and coping mechanism.
CO3: Gain knowledge about psychiatric assessment.
CO4: Understand the neurotic and psychotic disorder.
COS: Learn about the childhood disorder.

Relationship Matrix Course Outcomes, Programme QOutcomes and Programme Specific
Outcomes

SEMEST COURSE CODE: COURSE TITLE:
ER1I 20PSW32C MENTAL HOUR | CREDIT
HEALTH AND SOCIAL S:5 S:4
WORK
COURSE PROGRAMME PROGRAMME SPECIFIC
OouTCOM OUTCOMES OUTCOMES MEAN SCORE OF
ES (PO) (PSO) Cco’S
(CO) PO|PO| PO PO|PO| PS | PS | PS | PS | PS
1 2 3 4 S]101 ] 02| O3 | O4 | O5
CO1 4 4 5 4 5 4 4 5 4 5 4.4
CO2 4 4 4 5 4 4 5 4 4 4 4.2
CO3 5 4 5 4 4 5 5 4 4 4 4.4
CO4 4 4 4 3 4 5 5 4 4 4 4.1
COS5S 5 4 5 4 5 5 5 4 4 5 4.6
Mean Overall Score 4.34
Result: The Score of this Course is 4.34(Very High)
Associatio 1%-20% 21%-40% 41%-60% 61%-80% 81%-100%
n
Scale 1 2 3 4 5
Interval | O<=rating<= | 1.1<=rating<= | 2.1<=rating<= | 3.1<=rating<= | 4.1<=rating<=
1 2 3 4 5
Rating Very Poor Poor Moderate High Very High

This Course is having VERY HIGH association with Programme Outcome and Programme
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Specific Outcome.
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UNIT I

Mental Health: Meaning, Definition. History and Scope of Psychiatric Social Work; Changing
Perspective of Psychiatric Social Work; Mental Health and Wellbeing in India. India view of
Mental Health and Well Being. Attitudes and Beliefs Pertaining to Mental Illness in Ancient,
Medieval and Modern Times.

UNIT II

Stress and Coping: Stress and Mental Health Factors influencing Stress among Children,
Adolescents, Women, Workers, Elderly and related to Physical Illness, Coping with Stress,
Emotions and Crisis.

UNIT III

Psychiatric Assessment and Intervention: History Taking and Mental Status Examination,
Psycho Social and Multidimensional Assessment of Mental Disorders in Psychiatric Social
work. Common Mental Disorders - Symptoms, Causes and Treatment of Neurosis, Psychosis,
Psycho Physiological Disorders, Personality Disorders. 2017 Amendment of Mental Health Act
1987.

UNIT IV

Neurotic and Psychotic Disorder: Anxiety, Phobia, Obsessive Compulsive Disorder,
Posttraumatic Stress Disorder and Psycho Somatic Disorder. Alcoholism, Drug abuse and
Suicide. Mental Retardation and Alzheimer’s disease, sexual deviation, epilepsy, culture bound
syndrome. Social Media Addiction and Psychological Identity.

UNITV

Childhood Disorders: Autism and Infantile Schizophrenia, Attention Deficit and Hyperactivity
Disorder, Behaviour and Habit Disorder, Disorders associated with Eating, Speech and Sleep,
Scholastic backwardness, Identity Crisis. National Mental Health Programmes.

TEXT BOOKS:
1. Colin Pritchard, Mental Health Social Work.

2. Jacqueline Corcoran, Mental Health in Social Work: A Casebook on Diagnosis and Strengths

Based Assessment (DSM 5 Update) with Pearson e Text -- Access Card Package,

3. K. Park, 2013, Park Text Book of Preventive and Social Medicine, M/S Banarsidas Bhanot

Publishers.
4. Niraj Ahuja, 2011, A Text Book of Psychiatry, Jaypee Brothers Medical Publishers (pvt) Ltd.
5. Randy J. Larsen, David M. Buss, 2011, Personality Psychology, Tata McGraw — Hill Edition.

REFERENCE BOOKS:
1. Abelin, T. Brzenski and V.D. Car stairs. Measurement in Health Promotion and Protection.
Copenhagen: WHO.
2. Bhugra,Gopinath, Vikram Patel, 2005 Handbook of Psychiatry- A South Asian Perspective.
Byword Viva Publishers Pvt.Ltd., Mumbai
3. Francis, C. M. 1991. Promotion of Mental Health with Community Participation. Kerala: The
Center for Health Care Research and Education.
4. Jay, Pee. 1994. Diagnostic and Statistical Manual of Mental Disorders (DSM 1V). New Delhi:
Oxford Press.

5. Kappur. M. Sheppard. Child Mental Health-Proceedings of the Indo-US symposium.
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6. Mane P. &Gandevia K. 1994. Mental Health in India Issues and Concerns; Tata Institute of
Social Sciences, Mumbai.

7. WHO, 2004 The ICD-10 Classification of Mental and Behavioral Disorders, Diagnostic Criteria
for Research, AITBS Publishers and Distributors, Delhi

8. World Health Organization. Geneva. 1992. The ICD 10 Classification of Mental and Behavioral
disorders, Clinical Description and Diagnostic Guidelines; Oxford University. Press
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II - M.S.W ECHR901S
SEMESTER - I11 HUMAN RIGHTS HRS /WEEK : 2
INTERDISCIPLINARY CREDIT : 2
OBJECTIVE:

To get knowledge on human rights.

COURSE OUTCOMES (COs):

After completing this course, students will:

CO1: Gain Knowledge about Emergence of Human Rights.

CO2: Knowledge relating to various Declaration on Human Rights.
CO3: To know the various Covenants for protecting Human Rights.
CO4: To know the various Covenants for protecting Human Rights.
COS: To Evaluate Certain issues on Human Rights.

UNIT I
Historical Development - Origin - Meaning — Nature — Scope and Classification of Human Rights —
Theories of Human Rights.

UNIT II
Universal Declaration of Human Rights -1948- Geneva Convention of 1949 - International Human
Rights in Domestic Court.

UNIT III
International Covenant on Civil and Political Rights 1966 — International Covenant on Economic,
Social and Cultural Rights — International Covenant Supervision and Punishment of the Crime of
Apartheid.

UNIT IV

Women’s Rights - Women Conference - CEDAW - Protection of Women from Domestic Violence
Act - 2005 — Present Position of Women in India — Child Labour - Legislation to Protect Child
Labour in India — Child Abuse — Problem of Refugees — Capital Punishment.

UNIT V
The Protection of Human Rights Act. 1993 — National Human Rights Commission — State Human
Rights Commission — Minorities Rights Commission — National Commission for Women.

TEXT BOOKS:

1. Sharma, N.R., Human Rights in the World, Jaipur, 1999.
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REFERENCE BOOKS:

1.

Adil-ul Yasin and Archana Upadhyay, Human Rights, New Delhi, Akansha Publishers,
2004.

AnuSaksena, Human Rights and Child Labour in Indian Industries, Delhi, Shipra Co-op
Book Society, 1998.

RajindarSachar, Huma Rights: Perspectives and Challenges, New Delhi, Gyan Publishing
House, 2005.

Kaarthikeyan D.R., Human Rights: Problems and Solutions, New Delhi, Gyan Publishing,
House, 2004.

Misha, R.C., Governance of Human Rights: Challenges in the Age of Globalization, Delhi,
Publications, 1999.

QUESTION PAPER PATTERN

Max Marks — 75 Time - 3 Hours

Section — A Choose the Correct Answer (10 x 1 =10 Marks)

Section — B Answer any Five of the following (5 X 5 = 25 Marks)

Section — C Write an Essay on any Two of the following (2 x 20 = 40 Marks)
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II- M.S.W COMPUTER 19EPS33A
SEMESTER - 111 APPLICATION IN SOCIAL HOURS : 4
ELECTIVE - 111 (A) WORK CREDIT : 3

OBJECTIVE:

To understand the basics of computer, its applications and SPSS in the

research.

COURSE OUTCOMES (COs)
After completing this course, students will:

CO1: Be exposed to the fundamentals of computer.
CO2: Gain Knowledge on office applications.
CO3: Understand the usage of SPSS in the field of Social Work
research. CO4: Be capable of creating data file and to develop practical
knowledge. CO5: Be aware of applications of Statistical Calculation.

field of Social Work

Relationship Matrix Course Outcomes, Programme Outcomes and Programme Specific

Outcomes
SEMEST COURSE CODE: COURSE TITLE:
ER II1 19EPS33A COMPUTER APPLICATION | HOUR | CREDIT
IN SOCIAL WORK S:4 S:3
COURSE PROGRAMME PROGRAMME SPECIFIC
OouUTCOM OUTCOMES OUTCOMES MEAN SCORE OF
ES (PO) (PSO) CO’S
(CO) PO | PO | PO|PO PO| PS | PS |  PS | PS | PS
1 2 3 4 5 101 02| 03 | 04 | O5
COo1 5 3 5 5 3 5 2 4 3 4 3.9
CO2 5 3 5 5 3 5 2 5 3 4 4
CO3 5 3 5 5 3 5 2 5 3 4 4
CO4 5 3 5 5 3 5 2 4 3 4 3.9
CO5 5 3 5 5 3 5 2 4 3 4 3.9
Mean Overall Score 3.94
Result: The Score of this Course is 3.94(High)
Associatio 1%-20% 21%-40% 41%-60% 61%-80% 81%-100%
N
Scale 1 2 3 4 5
Interval | O<=rating<= | 1.1<=rating<= | 2.1<=rating<= | 3.1<=rating<= | 4.1<=rating<=
1 2 3 4 5
Rating Very Poor Poor Moderate High Very High

This Course is having HIGH association with Programme Outcome and Programme Specific

Outcome.
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UNIT I

Fundamentals of a Computer: Meaning, Characteristics, basic operations — input, storage,
processing, output, ALU and control. Devices of a computer hard ware, software, types of software
— application, system, utility. Meaning of programme. Computer language — machine, assembly
high level. Assembler, interpreter and compiler, operating system.

UNIT II

Office Applications: MS Office (MS Word, MS Excel or Spreadsheets, PowerPoint). Internet and
browsing E-Mail, Use of Internet in Research. Practical — creating document, excel, power point
and mail merge.

UNIT III

Statistical Package for Social Sciences: Basics of Statistical analysis — population, sample, case,
case number, variable, variable level, types of variable — numeric, string, alphanumeric, system
missing value, user defined missing value, code book and code sheet, types of statistics, statistical
tests, types of analysis. Structure of SPSS windows.

UNIT IV

Creating data file, syntax file and output file: Defining data, Variable name, Variable label Values,
value labels. Editing data file, adding cases, adding variables, saving files, retrieving data files,
printing data file. Recoding of data. Practical — creating data file, syntax file, Output file, Recoding
of Data. Exporting output file to Ms-Word.

UNIT V

Analysis of data: Univariate and Bivariate Analysis, charts and diagrams. Editing of table and
charts, exporting tables and charts in Word document. Interpretation of data, Application of
Statistical Calculation and Test, Measurement of Central Tendency, Dispersion, ‘t’ test, Chi-square
Test. Application of Correlation, Regression. ANOVA. Practical — Creating frequency table, Cross
tables, Charts, Statistical tests — Chi square test, t test.

TEXT BOOKS:
1. Alexis Leon, 2013, Computer Applications in Business, Vijay Nicole imprints Pvt Ltd.

2. Computer Literacy Programme (CLP), 2011.Vijay Nicole Imprints Private Ltd.

3. Saxena, Sanjay. 1999. A First Course in Computers. Vikas Publishing House Pvt. Ltd. New
Delhi.
4. Sharma Vivek. 2014. UGC NET Tutor Social Work, Arihant Publications New Delhi.

. V. Rajaraman, 2001, Fundamentals of Computers, Eastern Economy Edition.

9]

REFERENCE BOOKS:

1. Foster, J.J. 1998. Data Analysis Using SPSS for Windows. Sage Publications Ltd. London.

2. Kelle, V. 1998. Computer Aided Qualitative Data Analysis. Theory, Methods and Practice.
Sage Publications Ltd. London.

3. Mansfield, Ron. 1997. The Compact Guide to Microsoft Office Professional. Sybex Computer
Books Inc. USA.

4. Saxena, Sanjay. 1999. A First Course in Computers. Vikas Publishing House Pvt. Ltd. New

Delhi.

Sundarajan, K. 1998. Internet. Kandadasan Pathippagam. Chennai.

6. Taxali, R.K. 1998. PC Software for Windows Made Simple. Tata MC Graw-Hill Publishing
Company Ltd. New Delhi.

e
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I - M.S.W CORPORATE SOCIAL 19EPS33B
SEMESTER -III RESPONSIBILITY HRS/WK : 4
ELECTIVE - 111 (B) CREDITS: 3
OBJECTIVE:

To understand the concept of corporate social responsibility.

COURSE OUTCOMES (COs)

After completing this course, students will:
CO1: Understand the concept of CSR.

CO2: Be exposed to the CSR implementation.
CO3: Understand CSR in different settings.
CO4: Learn the models in CSR.

COS: Gain the CSR guidelines.

Relationship Matrix Course Outcomes, Programme Outcomes and Programme Specific
Outcomes

SEMESTE COURSE CODE: COURSE TITLE:
R III 19EPS33B CORPORATE SOCIAL HOUR | CREDI
RESPONSIBILITY S:4 | TS:3
COURSE PROGRAMME PROGRAMME SPECIFIC
OUTCOM OUTCOMES OUTCOMES MEAN SCORE
ES (PO) (PSO) OF
(CO) PO | PO | PO | PO | PO | PSO | PSO | PSO | PSO | PSO CO’S
1 2 3 4 5 1 2 3 4 5
Co1 5 4 4 4 4 4 3 4 4 4 4
CO2 5 4 5 4 4 5 4 4 5 4 4.4
CO3 5 4 5 4 5 5 4 4 4 4 4.4
CO4 5 4 4 4 4 5 4 5 4 4 4.3
CO5 5 4 5 5 4 5 3 4 4 4 4.3
Mean Overall Score 4.28

Result: The Score of this Course is 4.28(Very High)

Associatio 1%-20% 21%-40% 41%-60% 61%-80% 81%-100%
N
Scale 1 2 3 4 5
Interval | O<=rating<= | 1.1<=rating<= | 2.1<=rating<= | 3.1<=rating<= | 4.1<=rating<=
1 2 3 4 5
Rating Very Poor Poor Moderate High Very High

This Course is having VERY HIGH association with Programme Outcome and Programme
Specific Outcome.
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UNIT I

Definition, Concepts, Overview of Corporate Social Responsibility. Needs to be Social
responsibility; Corporate Social Responsibility in Indian context and International; Business ethics
and Corporate Social Responsibility; Phases of CSR. Legal Provisions and specification on CSR,
Companies Act; Difference between CSR and CSI (Corporate Social Initiatives).

UNIT II

Skills and Techniques in CSR: Corporate Community Participation and Role and Skills of Social
Worker in CSR; Corporate Perspective on building successful partnership; Tools and Techniques;
Roles and skills: Advocacy, Administration, Marketing, Mediating, Budgeting, Organizing,
Documenting, Presenting, Public speaking, Teaching, Supervising and Reporting.

UNIT 111
Carrol’s model, Prakash Seithi’s model, Keith Devis model, and Carroll model, The 3 C-SR model,
The 3 C model

UNIT IV

CSR in notable industries Ashok Leyland, Hyundai Foundation, Srinivasan Service Trust, Titan
Foundation, Tata Sustainability Group, A. M. M. Foundation, CPCL, Wipro Foundation, Infosys
Foundation, NIIT.

UNIT V

UN Global Compact — UNDP, Global Reporting Initiative. The Tata Code for Community
Initiatives, The CSR Guidelines for Central Public Sector Undertakings by the Ministry of
Corporate Affairs, The Company’s Act 2013.

TEXT BOOKS:

1. C. A Kamal Garg, 2014, Corporate Social Responsibility, Bharat Law House Private Ltd.

2. David Vogel,The Market for Virtue: The Potential and Limits of Corporate Social
Responsibility.

3. K.N. Ajith.Corporate&Social responsibility.

4. MadhumitaChatterji,Corporate Social Responsibility.

5. Matthew Hirschland, 2007, Corporate Social Responsibility and shaping of global public policy
(Political Evolution and Institutional Change), Palgrave Macmillan.

REFERENCE BOOKS:

1. An Analytical Review of ‘CSR’ Spending in India” Socio Research and Reform Foundation
(SRRF), Delhi, 2013.

2. Avinash K. Dixit and Barry. J. Nalebuff (2010)Thinking Strategically, The competitive Edge

3. Baxi C.V. &Rupamanjari S. R. (2012). Corporate Social Responsibility, A Study of CSR
practices in Indian Industry. Vikas Publishing House Pvt.ltd, New Delhi.

4. Benn & Bolton, 2011. Key concepts in corporate social responsibility. Australia: Sage
Publications Ltd.

5. Burchell Jon (Ed)2008.The Corporate Social Responsibility Reader, Routledge, New York

6. Reddy, Sumati and Stefan Seuring. (2004). Corporate Social Responsibility: Sustainable Supply
Chains. Hyderabad: ICFAI University Press.

7. Werther, W. B. & Chandler, D. (2011). Strategic corporate social responsibility. Thousand
Oaks, CA: Sage
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YEAR -1I

SEMESTER -II1

ELECTIVE — 111 (C)

Social Work
MANAGEMENT OF CODE: 22EPSW33C
ORGANIZATIONS HRS/WEEK : 4
CREDITS: 3

OBJECTIVE:
To understand the concept related to Management of Organizations at the different levels.

Course Outcomes:
After completing this course, students will:
CO1: Understand the concept of Fundamentals of Management.
CO2: Be exposed to the Evolution of Management Thought.
CO3: Understand Basics of Organization.
CO4: Learn the basic skills of management.
COS5: Gain the knowledge on empowering and personal skills.

SEMESTE COURSE CODE: COURSE TITLE:
RIII 22EPSW33C MANAGEMENT OF HOUR | CREDI
ORGANIZATIONS S:4 TS:3
COURSE PROGRAMME PROGRAMME SPECIFIC
ouTCOM OUTCOMES OUTCOMES MEAN SCORE
ES (PO) (PSO) OF
(CO) PO | PO | PO | PO | PO5 | PSO1 | PSO2 | PSO3 | PSO4 | PSO CO’S
1 2 3 4 5
CO1 5 4 4 4 4 4 3 4 4 4 4
CO2 5 4 5 4 4 5 4 4 5 4 4.4
CO3 5 4 5 4 5 5 4 4 4 4 4.4
CO4 5 4 4 4 4 5 4 5 4 4 4.3
COS5 5 4 5 5 4 5 3 4 4 4 4.3
Mean Overall Score 4.28
Result: The Score of this Course is 4.28(Very High)
Association 1%-20% 21%-40% 41%-60% 61%-80% 81%-100%
Scale 1 2 3 4 5
Interval | O<=rating<=1 | 1.1<=rating<=2 | 2.1<=rating<=3 | 3.1<=rating<=4 | 4.1<=rating<=5
Rating Very Poor Poor Moderate High Very High
This Course is having VERY HIGH association with Programme Outcome and Programme
Specific Outcome
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UNIT -1

Management: Definition, Nature, Functions (Planning, Organizing, Staffing, Directing. Leading.
Controlling and Coordination). Levels of Management - Top. Middle and low level. 7Ms of
management (Materials, Manpower, Machinery, Marketing, Mix, Motivations and Money).
Managerial skills: Conceptual Technical and Human Re

UNIT-II

Concepts and Key Contributions - Classical Theory: Administrative Management (Henri Fayol).
Bureaucratic Theory (Max Weber). Neo Classical Theory: Human Relations Approach (Elton
Mayo), Behavioural Approach (Chris Argris, Douglas McGregor, M P Follet, Abraham Maslow)
New Management theory: System Approach (open/closed/synergy/entropy), Management Science
Approach, Contingency Approach. HR Analytical. Knowledge Management.

UNIT III

Organization: Concept, Elements of Organization. Organizational Objectives, Vision and Mission
Organization Structure: Concept and Advantages and Disadvantages of Organization Structure by
function, by product, by geographical market; network organizations and virtual organizations
Business Organizations: Concept and Operational Areas (Production Management, Human resource
Management, Marketing Management and Advertising Management, Materials Management.
Management Information System (MIS). Employees engagement and Green HR.

UNIT IV

Introduction to skills & personal skills Importance of competent managers, developing self-
awareness on the issues of emotional intelligence, self-learning styles, values, attitude towards
change, Training and Development. Team building &team work. Skill development and skill
application.

UNIT V

Empowerment: Meaning of empowerment, dimensions of empowerment. Problem solving,
creativity, innovation, conceptual blocks. Personal interview management. Building relationship
Skills for developing positive interpersonal communication, supportive communication. Coaching
and employees counseling, defensiveness and disconfirmation.

TEXT BOOKS

1. Samvel.C. Certo And S. Trevis Certo Modem Management Prentice Hall of India Pvt. Lad 2007

2. P. Subba Rao, Mangament and organization behavior (test and case) Himalaya publishing2017

3. Principles of Management, S. P. Rajagopal Sin John R. Schermerhorn Jr. Willy India Pvt Lad,
New Delhi 2005.

4. Harold Koontz, Heinz Wellrich and Ramachandra Aryasie, "Principles of Management", Tata
McGraw Hill Publishing Co Lad, New Delhi-2004

5. Prasad L.M., Organisational Behaviour, 4th edition, New Delhi, Sultan Chand and
Sons Publisher, 2004
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REFERENCE BOOKS

1. John R. Schermerhom.Jr. Willy India Pvt Ltd, New Delhi 2005. 5. SherlekarS.A,Heredia
R.A. et al, "Industrial Organization and Management", Himalaya Publishing House,
Bombay, 1979,

2. Gupta C.B., "Organisation and Management" Sultan Chand &Sons, New Delhi, 1998. 7.
Joseph L. Massie, "Essentials of Management", Prentice Hall of India Ltd, New Delhi,
1973.

3. Harold Koontz, Heinz Wellrich and Ramachandra Aryasir, "Principles of Management",
Tata McGraw Hill Publishing Co Lad, New Delhi-2004

4. Robin Lall 2004 The Dynamics of NGO's New Delhi, Dominant Publishers.

5. Sooryamoorthy R and Gangrade K.D 2006 NGOs in India-A cross Sectional study New
Delhi: Rawat.
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- MS.W 19PSWE3
SEMESTER —Tii CONCURRENT FIELD WORK RS/ WK 17
CORE PRACTICAL — III PRACTICUM - I CREDIT: 4

OBJECTIVE:
To get exposure in the field of professional settings based on the specialization.

COURSE OUTCOMES (COs):

After completing this course, students will:
CO1: Gain social workers professional knowledge on different settings.
CO2: Learn about human resource management.
CO3: Be exposed on role of medical social worker in hospital settings.
CO4: Understand the community problem.
COS5: Organize group work and community organization programme.

Relationship Matrix Course Outcomes, Programme QOutcomes and Programme Specific

Outcomes
SEMEST COURSE CODE: COURSE TITLE:
ER III 19PSWEF3 CONCURRENT FIELD HOU | CREDIT
WORK RS :14 | S:4
PRACTICUM - 111
COURSE PROGRAMME PROGRAMME SPECIFIC
OouUTCOM OUTCOMES OUTCOMES MEAN SCORE
ES (PO) (PSO) OF
(CO) PO | PO | PO | PO | PO | PSO | PSO | PSO | PSO | PSO CO’S
1 2 3 4 5 1 2 3 4 5
CO1 5 4 5 3 5 5 4 3 5 5 4.4
CO2 5 4 5 4 5 5 5 4 5 5 4.7
CO3 5 4 5 4 5 5 5 4 5 5 4.7
CO4 5 4 5 4 5 5 5 4 5 5 4.7
CO5 5 3 5 4 5 5 5 4 5 5 4.6
Mean Overall Score 4.62
Result: The Score of this Course is 4.62(Very High)
Associatio 1%-20% 21%-40% 41%-60% 61%-80% 81%-100%
n
Scale 1 2 3 4 5
Interval | O<=rating<= | 1.1<=rating<= | 2.1<=rating<= | 3.1<=rating<= | 4.1<=rating<=
1 2 3 4 5
Rating Very Poor Poor Moderate High Very High

This Course is having VERY HIGH association with Programme Outcome and Programme
Specific Outcome.

The second year students during the third semester go for practice based social work for two days in
a week and expected to spend a minimum of 10 hours per week in the field. The students are
placed in villages or hospitals or schools or NGOs or government offices or counseling centers or
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welfare organizations or service organization or industries according to their field of specialization
for a semester.

During the placement they have to practice all the primary and secondary methods of social work in
their respective fields of specialization. During the placement the students are expected to learn
about the vision, mission, philosophy, administration, strategies, programmes, activities,
achievements and also involve with the activities of the organization to whatever extent possible.

The students also undertake any assignments given to them by the agency, they may also undertake
any research for the organization. The community organization programme is being organized by
each student to promote extension activities towards different villages, institutions and
organizations.

Every week the students write a report of their activities and submit to the concerned field work
supervisor. The supervisor conducts individual and group conference every week regularly. At the
end of the semester Viva- Voce is conducted by two examiners, one being an external examiner and
the other would be the supervisor. 20 marks are being awarded by the internal faculty supervisor, 20
Marks are awarded by the Agency Supervisor and 60 marks are being awarded by the external
examiner.

* Number of hours spent for two days in a week by a student in the field.
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Marks Allotments
Specialization - Community Development
S. No Assigned Work Internal | External
Faculty External
Examiner
1 Organization Profile, Group Work, Community Organization | 40
Programme
2 Presentation, Quality in Components, Communication 60
Total 100
Specialization — Human Resource Management
S. Assigned Work Internal | External
No Faculty | External
Examiner
1 Organization Profile, Role of Human Resource Management | 40
Department, Community Organization Programme
2 Presentation, Quality in Components, Communication 60
Total 100
Specialization - Medical and Psychiatric
S. No | Assigned Work Internal | External
Faculty External
Examiner
1 Organization Profile, Case Work, Community Organization | 40
Programme
2 Presentation, Quality in Components, Communication 60
Total 100
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I - M.S.W NATIONAL SOCIAL WORK 19PSWE2
SEMESTER - 111 PERSPECTIVES - AN HRS: NIL
EXTENSION -11 ACADEMIC VISIT CREDIT: 2

National Social Work Perspectives — An Academic Visit is a part and parcel of the field work to
training in social work education. It is compulsory for final year students as a part of social work
training. Students will be visiting various reputed organization at the national level related to their
field of Specialization and understand the functioning of such successful organizations. The
students need to prepare the report of the Academic Visit and present it during the Viva. Vice-voce
examination is conducted internally for 100 marks. After the Internal Viva-voce, the students are
awarded with 2 credits.

OBJECTIVE:
To get national level exposure by visiting different Social Work Settings.

COURSE OUTCOMES (COs):

After completing this course, students will:

CO1: Experience group dynamics.

CO2: Be exposed to the various socio-cultural patterns.

CO3: Understand the functioning of successful organizations.
CO4: Gain awareness on implementation and execution of asks.
COS5: Be exposed to different atmosphere.

SEMEST COURSE CODE: COURSE TITLE:
ER III 19PSWE2 NATIONAL SOCIAL WORK | HOU | CREDIT
PERSPECTIVES - AN RS: | S:2
ACADEMIC VISIT Nil
COURSE PROGRAMME PROGRAMME SPECIFIC
OUTCOM OUTCOMES OUTCOMES MEAN SCORE
ES (PO) (PSO) OF
(CO) PO | PO | PO | PO | PO | PSO | PSO | PSO | PSO | PSO CO’S
1 2 3 4 5 1 2 3 4 5
CO1 5 3 4 3 5 5 5 4 5 5 4.4
CO2 4 3 4 3 4 4 4 3 3 4 3.6
CO3 5 3 4 3 4 4 4 3 4 4 3.8
CO4 5 5 5 5 5 5 4 4 5 5 4.8
COS5 5 3 4 3 5 5 5 4 5 5 4.4
Mean Overall Score 4.2
Result: The Score of this Course is 4.2(Very High)
Associatio 1%-20% 21%-40% 41%-60% 61%-80% 81%-100%
n
Scale 1 2 3 4 5
Interval | O<=rating<= | l.1<=rating<= | 2.1<=rating<= | 3.1<=rating<= | 4.1<=rating<=
1 2 3 4 5
Rating Very Poor Poor Moderate High Very High

This Course is having VERY HIGH association with Programme Outcome and Programme

Specific Outcome.

St. Joseph’s College of Arts & Science (Autonomous), Cuddalore-1

40




Syllabus 2022-2023 Social Work

Academic Visit Process

The students are involved in the entire planning of the Academic Visit- beginning from the
selection of the places for visit, getting prior permission, drafting the schedule for the entire visits &
arranging for travel and accommodation. Two faculties would be in charge for the Visit. They
would be guiding the students in the whole process of planning and execution and also
accompanying them for the visits.

Tasks to be carried out

1. Actively take part in the process of planning for the Academic Visit.

2. Formation of committees, allocation and execution of concerned responsibilities.
3. Respecting individuality and accommodating oneself for the cause of the group.
4. Implementing the suggestions and guidance of the Faculty.

Skills to be acquired
Skills in Planning, Organizing, Execution, Group Living, collateral contacting, Rapport Building,
Budgeting, Accounting, Time Management, Leadership etc.

Marks Allotments
Submission of Report - 20 Marks
Presentation & Performance - 20 Marks
Completion of Components - 20 Marks
Skills Acquired - 20 Marks
Learning Content - 20 Marks
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II - M.S.W 19SPS34A
SEMESTER —III CHILD WELFARE AND SOCIAL WORK HOURS: NIL
SELF STUDY-1(A) CREDITS: 2
OBJECTIVE:

To recognize child welfare concepts and welfare services.

COURSE OUTCOMES (COs)

After completing this course, students will:

CO1: Understand basic theoretical knowledge on child welfare concepts and Institution working
for child Welfare

CO2: Equip them with the knowledge on welfare services of children

CO3: Be enabled to work in the different field based legislations related to children

CO 4: Create knowledge on various issues related to children

COS5: Address the problems of women and children

Relationship Matrix Course Outcomes, Programme Outcomes and Programme Specific
Outcomes

SEMEST COURSE CODE: COURSE TITLE: HOUR
ER III 19SPS34A CHILD WELFARE AND S: Nil | CREDIT
SOCIAL WORK S:2
COURSE PROGRAMME PROGRAMME SPECIFIC
oUTCOM OUTCOMES OUTCOMES MEAN SCORE
ES (PO) (PSO) OF
(CO) PO | PO | PO | PO | PO | PSO | PSO | PSO | PSO | PSO CO’S
1 2 3 4 5 1 2 3 4 5
Cco1 5 4 5 5 4 5 5 4 4 5 4.6
CO2 5 4 5 4 4 5 5 4 4 5 4.5
CcO3 5 4 5 4 4 5 5 4 4 5 4.5
CO4 5 4 5 4 4 5 4 4 4 5 4.4
COS5 4 4 4 5 4 5 4 4 4 5 4.3
Mean Overall Score 4.46

Result: The Score of this Course is 4.46(Very High)

Associatio 1%-20% 21%-40% 41%-60% 61%-80% 81%-100%
n
Scale 1 2 3 4 5
Interval | O<=rating<= | 1.1<=rating<= | 2.1<=rating<= | 3.1<=rating<= | 4.1<=rating<=
1 2 3 4 5
Rating Very Poor Poor Moderate High Very High

This Course is having VERY HIGH association with Programme Outcome and Programme
Specific Outcome.
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UNIT I

Child: meaning, demographic profile of children in India — rural & urban, its place in family and
society; status of girl child; concept of socialization; factors influencing socialization; role of family
in socialization; parental socialization during childhood and adolescence; role of peers in
socialization, role of school in socialization; impact of television on children.

UNIT 11

Problems of Children: childhood diseases and immunization; behaviour disorders of children;
causes, consequences and prevention of child malnutrition, nutritional disorders, neglected children
and abused children, child workers, child trafficking, child prostitution, HIV/AIDS affected and
infected children

UNIT III

Child Education and Problems: Children with disabilities, School dropouts; Rural — Urban and
gender differences — Problems in school settings. School Social Work: Concept, Need, Objectives,
and Functions. — Child friendly schools initiative. Child Participation.

UNIT 1V

Internationals and National instruments to promote and protect rights of children united Nations
Charter of Children’s Rights and Constitutional directives, Child welfare policies and programmes
for children. Legislations relevant for protecting the rights of children-The Children (Pledging of
Labour) Act 1935 - Employment of Children Act, 1938 — Minimum Wages Act 1948 - Child
Labour (Prohibition and Regulation) Act 1986 — Juvenile Justice Act 2001.

UNIT V

Role and Functions of Professional Social worker in Family setting, Institutional settings, Child
Guidance Clinic, Children’s hospital, Foster care and adoption, Rehabilitation settings. Child help
line services, School Social work — Current research studies in India on Child Rights, Child related
services and issues — Specific skills required for Social Work intervention with the children.

TEXT BOOKS:

1. Chowdhry, Paul D (2000): Child Welfare Manual, Atma Ram & Sons Publishers, New Delhi.
2. Lawrence Shulman, 2015, Social Work Practice in Child Welfare, NASW Press.

3. Philip Popple, 2005, Child Welfare Social Work, Pearson Publications.

4. Proactive Child Protection Social Work Second Edition. 2014, Sage Publications India Private
Ltd.

Sharma Vivek. 2014. UGC NET Tutor Social Work, Arihant Publications, New Delhi.

6. UGC NET/ SET Social Work Trueman’s Specific series, 2016, Danika Publishing Company.

W

REFERENCE BOOKS:

1. Bhat, Bilal (2011): Rehabilitation of Child Labour: Problems and Prospects. Shipra
Publications, Delhi.

2. Chowdhry, Paul D (2000): Child Welfare Manual, Atma Ram & Sons Publishers, New Delhi.

3. Deb, Sibnath and Aparna Mukherjee (2009): Impact of Sexual Abuse on Mental Health of
Children. Concept Publishing Company, New Delhi.

4. Goonesekere, Savitri (2000): Children, Law and Justice: A South Asian Perspective. Sage
Publication, New Delhi.

5. Lieten, G. K., (2004). Working children around the world: Child rights and child reality.
Institute for Human Development,New Delhi and IREWOC Foundation, Amsterdam.
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- M.S.W 19SPS34B
SEMESTER —I1I CARING THIf PERSONS WITH HOURS: NIL
SELF STUDY-1 (B) DISABILITIES CREDITS: 2

OBJECTIVE:
To identify the forms of disability and the welfare schemes.

COURSE OUTCOMES (COs)

After completing this course, students will:

CO1: Identify forms of disabilities.

CO2: Learn to diagnose and assess the functional abilities.

CO3: Be exposed to rehabilitative measure.

CO4: Understand the approaches in rehabilitation.

COS: Be determined to the role of the social worker in this setting.

Relationship Matrix Course Outcomes, Programme Outcomes and Programme Specific
Outcomes

SEMEST COURSE CODE: COURSE TITLE:
ER III 19SPS34B CARING THE HOUR | CREDIT
PERSONS WITH S: Nil | S:2
DISABILITIES
COURSE PROGRAMME PROGRAMME SPECIFIC
OouUTCOM OUTCOMES OUTCOMES MEAN SCORE
ES (PO) (PSO) OF
(CO) PO | PO | PO | PO | PO | PSO | PSO | PSO | PSO | PSO CO’S
1 2 3 4 5 1 2 3 4 5
CO1 5 4 5 4 5 5 5 4 4 5 4.6
CO2 5 4 5 4 4 5 4 5 4 4 4.4
CO3 4 4 4 3 5 4 5 4 4 4 4.1
CO4 5 4 4 4 3 5 5 4 3 4 4.1
CO5 5 4 4 5 4 4 4 3 3 4 4
Mean Overall Score 4.24

Result: The Score of this Course is 4.24(Very High)

Associatio 1%-20% 21%-40% 41%-60% 61%-80% 81%-100%
n
Scale 1 2 3 4 5
Interval | O<=rating<= | 1.1<=rating<= | 2.1<=rating<= | 3.1<=rating<= | 4.1<=rating<=
1 2 3 4 5
Rating Very Poor Poor Moderate High Very High

This Course is having VERY HIGH association with Programme Outcome and Programme
Specific Outcome.
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UNIT I
Definition of impairment, Disability, handicap: Types of various Disabilities: magnitude, Causes
and consequences.

UNIT II

Identification, Assessment of functional abilities and differential diagnosis. Myths and
misconceptions, societal attitudes, reactions of parents, family members and ways of coping.
Prevention of disabilities at primary, secondary and Tertiary levels, Intervention strategies at
individual, family and community levels.

UNIT III

Agencies involved in the field of rehabilitations, Multidisciplinary rehabilitation team and their
roles, Educational Institutes, Vocational Rehabilitation centers, State and Central Government
Agencies, National and International non- governmental organizations (AICB NAB &CBM etc.)
National policies and welfare programmes

UNIT 1V
Accessibility and Assistive devices, Accessible India Campaign, Inclusive India campaign, CBR,
(Community based rehabilitation).

UNIT V

Acts related to Persons with disabilities. Persons with Disability Act-2016, Rehabilitation Council
of India Act-1992, National Trust Act-1999, united Nation Convention on the Rights of Persons
with Disabilities (UNCRPD)

TEXT BOOKS:

1. Albrecht G.L, et al (2001) Hand Book of disability Studies, Sage, London.

2. Dr. Rumi Ahmed, Rights of Persons with Disability, White Falcon Publishing Solutions LIP.
3. Dr. S. Alice Mathew, 2016,Learning Disability and Remediation, Neelkamal Publications.

4. UGC NET/ SET Social Work Trueman’s Specific series, 2016, Danika Publishing Company.
5. Upali Chakravarti, Disability and Care Work, Sage Publications India Private Ltd.

REFERENCE BOOKS::

1. Albrecht G.L, et al (2001) Hand Book of disability Studies, Sage, London

2. Blaxter M. (1976), The meaning of disability: A sociological study of impairment, London:
Heinemann.

3. Grant, (2005) Learning disability: A lifecycle approach to valuing people, Open University

Press, London

Hegarty Seamus &MithuAlur, (2002) Education and Children with special needs, sage, London,

Karanth, Pratibha& Joe Rozario, (2003) Learning disability in India, Sage, London

Mani M.N.G &Jaiganesh.M.B, (2010). Source Book on disability, Coimbatore: UDIS Forum.

Moore, (2005) Researching disability issues, Open University Press, London.

Samus, H &Patri.A (eds). Women disability and identity, New Delhi: Sage publications.

* NNk
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IT - M.S.W 19SPS34C

SEMESTER -I1I HOSPITAL ADMINISTRATION HOURS: Nil

SELF STUDY -1 (C) CREDITS: 2

OBJECTIVE:
To understand the Hospital Administration.

COURSE OUTCOMES (COs)

After completing this course, students will:
CO1: Be clear about the hospital and its classification.
CO2: Be exposed to planning and process.
CO3: Understand the hospital administration.
CO4: Understand the staffing and recruitment process.
COS5: Gain knowledge on hospital budgeting.

Relationship Matrix Course Outcomes, Programme Outcomes and Programme Specific

Outcomes
SEMESTE COURSE CODE: COURSE TITLE:
R IIT 19SPS34C HOSPITAL HOU | CREDIT
ADMINISTRATION RS: [S:2
Nil
COURSE PROGRAMME PROGRAMME SPECIFIC
OUTCOM OUTCOMES OUTCOMES MEAN SCORE
ES (PO) (PSO) OF
(CO) PO | PO | PO | PO | PO | PSO | PSO | PSO | PSO | PSO CO’S
1 2 3 4 5 1 2 3 4 5
CO1 4 2 5 3 5 5 4 3 4 5 4
CO2 5 3 5 4 5 5 5 4 4 4 4.4
CO3 5 3 5 4 5 5 5 3 5 5 4.5
CO4 5 3 5 4 5 5 5 3 5 5 4.5
COS5 4 3 4 4 4 5 4 3 4 5 4
Mean Overall Score 4.28
Result: The Score of this Course is 4.26(Very High)
Associatio 1%-20% 21%-40% 41%-60% 61%-80% 81%-100%
N
Scale 1 2 3 4 5
Interval | O<=rating<= | 1.1<=rating<= | 2.1<=rating<= | 3.1<=rating<= | 4.1<=rating<=
1 2 3 4 5
Rating Very Poor Poor Moderate High Very High

This Course is having VERY HIGH association with Programme Outcome and Programme

Specific Outcome
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UNIT I
Meaning of hospital, Evaluation of Hospital from charity to modern hospital classification of
hospitals, General, special, public, Trust, Teaching-cum Research Hospital, Small or Large Size
Hospital.

UNIT 11

Planning a Hospital, The planning Process, Choosing a Site, Location and Access, Building Space
Utilization, Physical Facilities- residential facilities requirements of various types of wards, out
patient’s services and in-patients services emergency services in Hospital - Medico legal case -
Different departments required in the hospital.

UNIT III

Hospital Administration -Meaning, Nature and Scope Management of Hospitals- principles of
Management need for Scientific management . Human resource management in Hospital personnel
policies - Condition of Employment Promotional and Transfers - Performance appraisal. Working
hours levels rules and benefits - safety conditions - salary and wages policies, Training and
development.

UNIT 1V

Staffing the hospital - selection and requirement of medical professional and technical staff -social
workers -physiotherapist and occupational therapist Pharmacist - Radiographers - Lab technicians -
dieticians - records officers - mechanics - electricians. Roles of Medical Records in Hospital
Administration Content and their needs in the patient care system.

UNITV

Hospital Budget - Department budget as a first step - specific elements of a department at budget
including staff salary - supply cost- projected replacement of equipment - energy expenditures -
contingency funds. Uses of computers in Hospital purchase centralization Shared Building system
purchase agreements.

TEXT BOOKS:
1. B. M. Sakharkar, 2004,Principles of Hospital Administration and Planning, Jaypee Publications.
2. Benjamin Robert, et al 1983, Hospital Administration Desk Book Newjerky Prentice hall
3. DC Joshi, 2008,Hospital Administration, Jaypee Publications.
4. Joydeep Das Gupta, 2009, Hospital Administration and Management, a Comprehensive
guide, Jaypee Publications.
5. Goal S L 1981, Health care Administration A Text Book New Delhi Sterling Publishers Pvt.

REFERENCE BOOKS:

1. Davies Rlawelynetal. 1966, Hospital planning & administration Geneva WHO

2. Rabick& Jonathan etal. 1983, Hospital Organization and Management London Spectrum
Publishers. 5. Who Expert Committee 1975, Role of Hospital in programme of Community
health protection WHO technical Report service.

3. WHO Expert Committee.1968. Hospital Administration WHO technical Report Services
No.395.
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M- M.S.W 19SPS34D
SEMESTER —I1I WORKIN(I})E‘(’)IEEEELDERLY HOURS: NIL
SELF STUDY —1I (D) CREDITS: 2

OBJECTIVE:
To understand the functions and theories of ageing and kinds of service rendered to the aged people.

COURSE OUTCOMES (COs)

After completing this course, students will:

CO1: Understand the functions and theories of ageing.

CO2: Learn about the policies and Programme for the elder people.
CO3: Be exposed to family context and relationship.

CO4: Understand the kinds of service rendered to the aged people.
COS5: Be determined to the family intervention techniques.

Relationship Matrix Course Outcomes, Programme Outcomes and Programme Specific
Outcomes

SEMEST COURSE CODE: COURSE TITLE:
ER III 19SPS34D WORKING WITH HOUR | CREDIT
ELDERLY PEOPLE S: Nil | S:2
COURSE PROGRAMME PROGRAMME SPECIFIC
OoUuTCOM OUTCOMES OUTCOMES MEAN SCORE
ES PO) (PSO) OF
(CO) PO | PO | PO | PO | PO | PSO | PSO | PSO | PSO | PSO CO’S
1 2 3 4 5 1 2 3 4 5
CO1 4 4 5 4 5 5 5 4 4 5 4.5
CO2 5 4 5 4 4 5 5 4 3 4 4.3
CO3 4 4 4 3 4 4 5 4 4 4 4
CO4 4 3 4 3 4 5 4 4 5 4 4
COS 5 4 4 3 4 5 4 4 3 4 4
Mean Overall Score 4.16
Result: The Score of this Course is 4.16(Very High)
Associatio 1%-20% 21%-40% 41%-60% 61%-80% 81%-100%
N
Scale 1 2 3 4 5
Interval | O<=rating<= | l.1<=rating<= | 2.1<=rating<= | 3.1<=rating<= | 4.1<=rating<=
1 2 3 4 5
Rating Very Poor Poor Moderate High Very High

This Course is having VERY HIGH association with Programme Outcome and Programme
Specific Outcome
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UNIT I

Ageing: Definition, Concept— Dimensions of Ageing: Physiological, Psychological, Social and
Functional — Theories of Ageing: Biological, Psychological & Social. Problems of Ageing: Social,
Economic and Psychological-Demographic Aspects of Population, Ageing-National and
International Trends — Status of the Aged in India — Ageing and Development.

UNIT II
Policies and Programmes: UN- Principles, International Plan of Action and Programme on Ageing.
Government Policies and Programmes and welfare Schemes for the Elderly in India.

UNIT 111

Family Context— Intimate Ties or Partnership in Later Life, Transitions in Marital Status:
Widowhood, Divorce and Remarriage, Inter-Generational Relations: Common Medical and
Psychiatric Problems of Old age, Institutionalization and Related Problems.

UNIT IV

Services for the Aged: Geriatric Clinics, Old Age Homes, Facilities& Services for the Terminally
Ill, Recreational Centres, Day Care Centre, Information and Referral Services, Preventive and
Supportive Services.

UNIT V

Application of CW, GW, Research & CO with Elderly: Gerontology and geriatrics, Case Work,
Group Work, Research and Counseling. Family Intervention Techniques, Health Promotion,
Disability Management, Role of Social Workers

TEXT BOOKS:

1. A. Murphy, 1994, Working with Elderly People, Souvenir Press Ltd.

2. Anne Murphy, 1994, Working with Elderly people a Care workers Hand Book, Thomas Cook
Touring Handbook.

3. Desai Murli&Raju Siva, 2000, Gerontological Social Work in India: Some Issues &
Perspectives.

4. Sharma Vivek. 2014. UGC NET Tutor Social Work, Arihant Publications, New Delhi.

5. UGC NET/ SET Social Work Trueman’s Specific series, 2016, Danika Publishing Company.

REFERENCE BOOKS:

1. Bob G Knight, Psychotherapy with Older Adults, Sage, New Delhi, 2004.

2. Desai Murli&Raju Siva. 2000.Gerontological SocialWork in India:  Some Issues &
Perspectives.

3. IrudhayaRajan,S., Mishra. India’s Elderly Burden or Challenge, SankaraSarma, P. Sage, New
Delhi, 1999.

4. KumudiniDandekar, TheElderly in India, Sage, New Delhi, 1996.

5. Ward, The Ageing Experience: An introduction to Social Gerontology, Harpen&Rere New
York, 1984.
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II - M.S.W 19SPS34E
SEMESTER -I1I WOMEN AND DEVELOPMENT HOURS: NIL
SELF STUDY -1 (E) CREDITS: 2

OBJECTIVE:
To understand the functions of women development.

COURSE OUTCOMES (COs)

After completing this course, students will:

CO1: Understand the functions of women development.

CO2: Learn the importance of women education.

CO3: Be exposed to gender analysis and relationship.

CO4: Understand the women problems and circumstances.

COS5: Be aware of the role of state and national level commission in women’s development.

Relationship Matrix Course Outcomes, Programme QOutcomes and Programme Specific

Outcomes
SEMEST COURSE CODE: COURSE TITLE: HOUR
ER III 19SPS34E WOMEN AND S: Nil | CREDIT
DEVELOPMENT S:2
COURSE PROGRAMME PROGRAMME SPECIFIC
ouTCOM OUTCOMES OUTCOMES MEAN SCORE
ES (PO) (PSO) OF
(CO) PO | PO | PO | PO | PO | PSO | PSO | PSO | PSO | PSO CO’S
1 2 3 4 5 1 2 3 4 5
CO1 4 4 4 3 4 4 5 3 4 4 3.9
CO2 4 4 5 4 3 4 4 3 4 4 3.9
CO3 4 3 4 4 3 5 4 3 4 4 3.8
CO4 4 3 5 4 3 4 4 4 4 4 3.9
COS 4 4 5 4 4 5 4 3 4 4 4.1
Mean Overall Score 3.98
Result: The Score of this Course is 3.98(High)
Associatio 1%-20% 21%-40% 41%-60% 61%-80% 81%-100%
n
Scale 1 2 3 4 5
Interval | O<=rating<= | l.1<=rating<= | 2.1<=rating<= | 3.1<=rating<= | 4.1<=rating<=
1 2 3 4 5
Rating Very Poor Poor Moderate High Very High

This Course is having HIGH association with Programme Outcome and Programme Specific

UNIT I

Outcome.

Concept of development with reference to women: Women in development, women and
development, Gender in development — meaning, strategic and practical needs, Patriarchy and
patriarchal structures in India. Feminism and its types. Women’s movements.
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UNIT II

Education: Differences between male and female children in enrolment and educational
achievement, problems in education of the girl child, participation in higher education; NGO and
Government efforts to improve women’s education. Employment: work participation of women,
trends, exploitation of women, multiple roles of women. Health issues of women in India:
Health problems, maternal health, maternal mortality, family planning choices and access to health
services. HIV/AIDS and impact on women in India.

UNIT III

Gender analysis and its framework: Moser Framework, Social Relations Framework (SRF)
(Kabeer), Harvard Framework, Gender Analysis Matrix (Parker), Women’s Empowerment
Framework (Longwe). Gender Census, Sex Ratio, WID, WAD, GAD. Gender Mainstreaming,
Gender budgeting. Self Help Groups: benefits, procedures and best practices.

UNIT 1V
Women in difficult circumstances: sex work, female headed households, women and displacement,
women and disasters or riots and war, violence against women, transgender. Legal rights of

women (salient features only): Marriage, divorce, maintenance, inheritance, adoption, employment,
maternity benefits.

UNIT V

International conventions and efforts: CEDAW, Beijing Conference, International organizations
and policies. Development programmes for women - Government policies and programmes for
women-State and Center; Constitutional provisions; reservations for women. Best practices,
Conventions, Committees, Policies and programmes. Role of National and State Women’s
Commissions

TEXT BOOKS:

1. Anjali Gandhi, 2012,Women’s Work Health and Empowerment, Aakar Books Publishers.

2. Dr. Grishma, 2017, Women Empowerment Challenges and Strategies, Books clinic Publishing
3. JaynalUd Din Ahmed, Women Entrepreneurship in India, New Century Publication.

4. Kanhere U S (1995) Women and Socialization, Mittal Publishers, New Delhi.

5. Sharma Vivek. 2014. UGC NET Tutor Social Work, Arihant Publications,New Delhi.

REFERENCE BOOKS:

1. Bhasin, K (1984), Women and media — analysis, alternatives and actions, Kali for Women, New
Delhi

2. Blumberg and Dwaraki (1980), India’s educated women : options and constraints, Hindustan
Publishing corporation, New Delhi

3. Devendar, Kiran (1985), Status and position of women in India, Shakthi Books, New Delhi

4. Hamilton r (1992) The liberation of women: a study of patriarchy, George Allen and Unwin,
London

5. ICSSR (1985) Status of women in India- report of the National Commission, Allied publishers,
New Delhi

6. Kanhere U S (1995) Women and Socialization, Mittal Publishers, New Delhi

7. Kaushik, Susheela (1993) Women’s Oppression : patterns and perspective, Shakti Books, New
Delhi

8. LWF (1990) Women’s Human Rights, Lutheran World Foundation, Geneva.

9. Neera Desai (1987) Women and society in India, Ajanta Publications, New Delhi

10. Usha Rao (1983), Women in Development Society, Ashish Publishing house, New Delhi.

St. Joseph’s College of Arts & Science (Autonomous), Cuddalore-1 51



Syllabus 2022-2023 Social Work

II - M.S.W 19SPS34F
SEMESTER —III COMPENSATION MANAGEMENT HOURS: NIL
SELF STUDY —1 (F) CREDITS: 2

OBJECTIVE:
To know about the concept of compensation management and employee benefits.

COURSE OUTCOMES (COs)

After completing this course, students will:

CO1: Understand the meaning of compensation.

CO2: Learn the managing compensation and its structure.
CO3: Be exposed to employer compensation and bonus.
CO4: Understand to manage the employee benefits.
COS5: Be aware of the employee benefits.

Relationship Matrix Course Outcomes, Programme Outcomes and Programme Specific
Outcomes

SEMEST COURSE CODE: COURSE TITLE:
ER III 19SPS34F COMPENSATION HOUR | CREDIT
MANAGEMENT S: Nil | S:2
COURSE PROGRAMME PROGRAMME SPECIFIC
OUTCOM OUTCOMES OUTCOMES MEAN SCORE
ES (PO) (PSO) OF
(CO) PO | PO | PO | PO | PO | PSO | PSO | PSO | PSO | PSO CO’S
1 2 3 4 5 1 2 3 4 5
CO1 4 3 4 4 3 4 3 4 4 3 3.6
CO2 4 3 4 3 4 4 4 3 4 3 3.6
CO3 4 3 4 4 3 4 3 4 4 4 3.7
CO4 4 3 4 4 4 3 4 4 3 4 3.7
COS5 4 4 4 3 4 4 4 3 4 4 3.8
Mean Overall Score 3.68
Result: The Score of this Course is 3.68(High)
Association 1%-20% 21%-40% 41%-60% 61%-80% 81%-100%
Scale 1 2 3 4 5
Interval | O<=rating<=1 | 1.1<=rating<=2 | 2.1<=rating<=3 | 3.1<=rating<=4 | 4.1<=rating<=5

Rating

Very Poor

Poor

Moderate

High

Very High

This Course is having HIGH association with Programme Outcome and Programme Specific

Outcome
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UNIT I

Introduction: Compensation meaning, objectives, nature of compensation, types of compensations,
compensation responsibilities, Compensation system design issues: Compensations Philosophies,
compensation approaches, decision about compensation, compensation- base to pay, individual Vs
team rewards, Perceptions of pay Fairness, legal constraints on pay systems.

UNIT II

Managing Compensation: Strategic Compensation planning, determining compensation-the wage
mix, Development of a Base Pay System: Job evaluation systems, the compensation structure-
Wage and salary surveys, the wage curve, pay grades and rate ranges, preparing salary matrix,
government regulation on compensation, fixing pay, significant compensation issues,
Compensation as a retention strategy

UNIT III

Variable Pay and Executive Compensation: Strategic reasons for Incentive plans, administering
incentive plans, Individual incentive plans-Piecework, Standard hour plan, Bonuses, Merit Pay,
Group incentive plans- Team compensation, Gain sharing incentive Plans, Enterprise incentive
plans- Profit Sharing plans, Stock Options, ESOPs, executive compensation elements of executive
compensation and its management, International compensation Management.

UNIT IV

Managing Employee Benefits: Benefits- meaning, strategic perspectives on benefits-goals for
benefits, benefits need analysis, funding benefits, benchmarking benefit schemes, nature and types
of benefits, Employee benefits programs- security benefits, retirement security benefits, health care
benefits, time-off benefits, benefits administration

UNIT V
Employee benefits required by law, discretionary major employee benefits, creating a work life
setting, employee services- designing a benefits package.

TEXT BOOKS:

B. D. Singh (2017). Compensation and Reward Management. Excel Books.

2. Bishwant Gosh. Compensation and Reward Management, 2012, Sterling Publishers.

3. D. K. Bhattacharya, 2009, Compensation Management, Oxford University Press.

4. Richard I Henderson, 1997,Performance Appraisal and Compensation Management, Oxford
University Press.

5. Sharma Vivek. 2014. UGC NET Tutor Social Work, Arihant Publications. New Delhi.

—_

REFERENCE BOOKS:

1. Dr. Kanchan Bhatia(2014), “ Compensation Management” published by Himalaya Publishing
House, ISBN-13: 978-9352022151

2. Henderson (2007), “Compensation Management in a Knowledge - based World” published by
Pearson Education India, ISBN-13: 978-8131711101

3. J. Martocchio Joseph (2018), “Strategic Compensation: A Human Resource Management
Approach” published by Pearson Education, ISBN-13: 978-9332584839
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II - M.S.W 19SPS34G
SEMESTER — 111 SUMMER PLACEMENT HOURS: NIL
SELF STUDY -1 (G) CREDITS: 2

At the end of first year, the students can go for non-supervised summer placement for a period of 30
days during summer vacation in an agency or industry related to his or her specialization so as to
utilize the Summer Vacation fruitfully to develop the professional self in oneself. Two credits are
allotted for this in the third semester after submitting report and certificate of Summer Placement.
This is to motivate students to engage in self-learning.

OBJECTIVE:
To experience with management operation and work settings.

COURSE OUTCOMES (COs):

After completing this course, students will:

CO1: Be exposed to the industry and social welfare organization.
CO2: Be experienced with management operation and work settings.
CO3: Be applying theoretical knowledge into practical.

CO4: Carry out research project.

COS: Learn the ethics and role of social worker.

Relationship Matrix Course Outcomes, Programme Outcomes and Programme Specific
Outcomes

SEMESTE COURSE CODE: COURSE TITLE: HOUR | CREDI
R III 19SPS34G SUMMER PLACEMENT S:Nil | TS:
2
COURSE PROGRAMME PROGRAMME SPECIFIC
OouUTCOM OUTCOMES OUTCOMES MEAN SCORE
ES (PO) (PSO) OF
(CO) PO | PO | PO | PO | PO | PSO | PSO | PSO | PSO | PSO CO’S
1 2 3 4 5 1 2 3 4 5
CO1 5 3 5 4 5 5 4 3 5 5 4.4
CO2 5 4 5 4 5 5 4 3 5 5 4.5
CO3 5 4 5 4 5 5 4 3 5 5 4.5
CcO4 4 5 4 5 5 4 4 4 4 4 4.3
CcO5 5 3 5 4 5 5 5 3 5 5 4.5
Mean Overall Score 4.44

Result: The Score of this Course is 4.44(Very High)

Associatio 1%-20% 21%-40% 41%-60% 61%-80% 81%-100%
N
Scale 1 2 3 4 5
Interval | O<=rating<= | 1.1<=rating<= | 2.1<=rating<= | 3.1<=rating<= | 4.1<=rating<=
1 2 3 4 5
Rating Very Poor Poor Moderate High Very High

This Course is having VERY HIGH association with Programme Outcome and Programme
Specific Outcome.
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Process:

1. The learner must volunteer to locate a setting (own choice) about two months in advance and
explore the possibilities of 10days practice learning and practice placement.

2. The practice learning setting should preferably have a professionally trained social worker on
the team of a staff.

3. The department will provide official letter for undertaking training in any organization.

4. The learner is to record the learning and submit a comprehensive report (in the format provided
by the department) at the beginning of the third semester both to the department (compulsory)
and to the setting (on requirement).

5. Each student is expected to produce certificate of his or her Summer Placement training in the

third semester and two credits are allotted to them.
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SPECIALISATION PAPER 111

COMMUNITY DEVELOPMENT SPECIALISATION

II - M.S.W 19PSW41A

SEMESTER - IV PROJECT MANAGEMENT HOURS : 5

CORE - XI CREDIT : 4
OBJECTIVE:

To understand the concept of project and project identification and implementation.

COURSE OUTCOMES (COs)

After completing this course, students will:

CO1: Learn the concept of project cycle management.

CO2: Understand the project identification and implementation.

CO3: Be aware of project design.

CO4: Understand the CSR.

COS: Determine the role of central and state governments in advocacy.

Relationship Matrix Course Outcomes, Programme Outcomes and Programme Specific
Outcomes

SEMEST COURSE CODE: COURSE TITLE:
ER 1V 19PSW41A PROJECT MANAGEMENT | HOUR | CREDIT
S: 5 S:4
COURSE PROGRAMME PROGRAMME SPECIFIC
ouTCOM OUTCOMES OUTCOMES MEAN SCORE
ES (PO) (PSO) OF
(CO) PO | PO | PO | PO | PO | PSO | PSO | PSO | PSO | PSO CO’S
1 2 3 4 5 1 2 3 4 5
CO1 5 3 5 3 4 5 4 5 4 4 4.2
CO2 5 3 5 3 5 5 4 5 4 5 4.4
CcO3 5 3 5 3 5 5 4 5 4 5 4.4
CO4 5 4 5 3 5 5 4 4 4 5 4.4
COS5 5 3 5 3 4 5 4 4 4 4 4.1
Mean Overall Score 4.3

Result: The Score of this Course is 4.3(Very High)

Associatio 1%-20% 21%-40% 41%-60% 61%-80% 81%-100%
N
Scale 1 2 3 4 5
Interval | O<=rating<= | l.1<=rating<= | 2.1<=rating<= | 3.1<=rating<= | 4.1<=rating<=
1 2 3 4 5
Rating Very Poor Poor Moderate High Very High

This Course is having VERY HIGH association with Programme Outcome and Programme
Specific Outcome.
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UNIT I

Planning: Meaning, Process, Reasons, Usefulness, Types, Barriers, Importance. Development Cycle
in Planning — Existing Development Cycle and Desired Development cycle. Project Cycle —
Meaning, Phases — Identification, Design, Implementation, Evaluation. Project Cycle Management
— Meaning and the Importance. Concept Note — Meaning, Outline.

UNIT II

Project Identification — Need Assessment, Tools for Need Assessment — Listening, Interviewing,
Focus Groups, Community Mapping, Priority Fixing. Capacity Assessment — Meaning, Types of
Assets in Capacity Assessment. Assets and Capacity. Appreciative Inquiry — Discover, Dream,
Design and Deliver.

UNIT III

Project design — Meaning. Process of Project Designing — Stakeholder Analysis, Research including
Problem Analysis, Log Frame, Risk Analysis, Action Planning, Budgeting. Implementation —
Meaning, Phases, Factors Affecting the Implementation. Monitoring Reviewing and Evaluation —
Meaning, Purposes, Differences, Indicators, Reporting

UNIT IV

Corporate Social Responsibility — Meaning, Importance, Theory and Models of CSR. Social
Auditing — Meaning, Uses, Principles, Stages — Social Book Keeping, Social Accounting and Social
Auditing. Methodology and Process of Social Auditing.

UNITV
Advocacy: Meaning, Approach, Role and Practice; National & International Funding Agencies;
State and Central Government Projects; Project Proposal Writing.

TEXT BOOKS:
1. Blackman, Rachel. 2003. Project Cycle Management. UK: Tearfund.
2. Clifford. Gray Erik W. and Larson Gautam. V. Dasai. 2013. Project Management [V

Edition. McGraw Hill Education India Pvt. Ltd. New Delhi.

3. Gopala Krishnan. P, V.E Ramamoorthy, 2014, Text Book of Project Cycle Management,
Trinity Publications.

4. Harwey Maylor, 2012, Project Cycle Management 3™ Edition, Dorling Kindersley Private
Limited Noida.

5. Thomas Ericson, 2015, Project Management 2™ Edition, Global Academic Publishers and
Distributors, New Delhi.

REFERENCE BOOKS:

1. Crooks, Bill. 2003. Capacity Self Assessment. UK: Tearfund.

2. Desai, Vasanth. 1988. Rural Development. Vol. I to VI. Bombay: Himalaya Publishing House.

3. Gordon, Graham. 2002. Practical Action in Advocacy. UK: Tear fund

4. Kadekodi, G.K. and K. Chopra. 1999. Operationalizing Sustainable Development New Delhi:
Sage Publications. India Pvt. Ltd.

5. Pareek, Udai. 1982. Education and Rural Development in Asia. Oxford and IBH Publications.
New Delhi.

6. Vasanth Desai, Project Management, Himalaya Publishing House, Private Limited, Mumbai.
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SPECIALISATION PAPER - 111

HUMAN RESOURCE MANAGEMENT SPECIALISATION

II - M.S.W 19PSW41B

SEMESTER -1V ORGANIZATIONAL BEHAVIOUR HOURS : 5

CORE-XI CREDIT : 4
OBJECTIVE:

To be exposed to organization and personal behaviour.

COURSE OUTCOMES (COs)

After completing this course, students will:

CO1: Understand the concept of organizational behaviour.
CO2: Learn the process of organizational development.
CO3: Be exposed to organization and personal behaviour.
CO4: Understand the group behavior at work place.

COS5: Be aware of role of behavioral scientist in industry.

Relationship Matrix Course Outcomes, Programme Outcomes and Programme Specific
Outcomes

SEMEST COURSE CODE: COURSE TITLE:
ER 1V 19PSW41B ORGANIZATIONAL HOU | CREDIT
BEHAVIOUR RS:5 | S:4
COURSE PROGRAMME PROGRAMME SPECIFIC
ouTCOM OUTCOMES OUTCOMES MEAN SCORE
ES (PO) (PSO) OF
(CO) PO | PO | PO | PO | PO | PSO | PSO | PSO | PSO | PSO CO’S
1 2 3 4 5 1 2 3 4 5
CO1 ) 4 5 4 5 ) 5 4 5 5 4.7
CO2 ) 4 5 4 3 5 5 3 5 5 4.4
CO3 5 4 5 3 5 5 5 4 5 5 4.6
CO4 5 4 5 4 5 5 5 4 5 5 4.7
CO5 5 4 5 4 5 5 5 4 5 5 4.7
Mean Overall Score 4.62
Result: The Score of this Course is 4.62(Very High)
Associatio 1%-20% 21%-40% 41%-60% 61%-80% 81%-100%
n
Scale 1 2 3 4 5
Interval | O<=rating<= | 1.1<=rating<= | 2.1<=rating<= | 3.1<=rating<= | 4.1<=rating<=
1 2 3 4 5
Rating Very Poor Poor Moderate High Very High

This Course is having VERY HIGH association with Programme Outcome and Programme
Specific Outcome.
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UNIT I

Organizational Behaviour: Brief History, Definition, Characteristics, and Models. Contributions of
the Behavioral Sciences. Human Behaviour at Work: Theories of Motivation — Motivating Human
— Systems Theory, Emotional quotient at Work. Emerging perspectives on Organizational Behavior
— Dimensions of Organizational Behavior.

UNIT 11

Inter-Personal and Intra-Personal behavior: Physical and intellectual ability, Emotional Intelligence,
Attitude, Job Satisfaction, Job Involvement and organizational commitment, Personality,
Perception, Assertiveness, Learning: Process and Theories, Transactional Analysis, Johari
window. Motivation: Concept, theories and Techniques. Morale: Meaning and importance, Factors,
Measures and techniques of promoting positive morale.

UNIT III

Foundation of Group Behaviour at Workplace: Concept, Types of Groups, Group Structure, Group
Dynamics: Decision Making, Team work, Communication, Leadership - Meaning, Roles, Skills,
Styles, Theories, Types of Leadership, Power and Politics - Quality of work life — Work Life
Balance — Employee Empowerment and Employee Engagement.

UNIT IV

Organizational Conflict: Concepts, causes and types — Conflict resolution strategies. Organizational
change: Concept, forces of change and resistance to change, Managing organizational change and
diversity. Organizational Culture and Climate. Organizational Development: Concept, Definition,
theories and practice: Organizational Development and Organizational Behaviour, OD Intervention
techniques: Sensitivity Training. Quality Circles. Survey Feedback, Management of change.
Individual behaviour, Foundations of individual behaviour.

UNIT V

Organizational Dynamics: Stress and Burn Out: Concepts, Causes, Consequences - Coping
mechanism and strategies. Gender Sensitivity. Dysfunctional Behaviours: Absenteeism,
Alcoholism, Fatigue, Monotony, Accidents and Boredom; Role of Behavioural Scientist in
Industry. Employee Coaching and Mentoring. Employee Counseling: Concept, objectives, need,
functions, techniques and advantages.

TEXT BOOKS:

1. Aswathappa K. 2012. Organizational behaviour. Himalaya Publication house. Mumbai.

2. Dr. S. S. Khanka. Organizational Behaviour, S. Chand Company Pvt, Ltd 2008.

3. Fred Luthans. Organizational Behaviour, Mc Graw Hill International Edition 2011.

4. John W. Newstorm. 2007. Organizational Behaviour Human Behaviour at Work, Tata Mc Graw
Hill.

5. P. Subha Rao. Personnel and Human Resource Management, Himalaya Publishing House,
2016.

REFERENCE BOOKS:

1. Fred Luthans. Organizational Behaviour, Mc Graw Hill International Edition, 2002.

2. Hellriegul Don and Slocum John W., Jr, 2004 Organizational Behaviour, New Delhi, Thomson
South-Western.

3. Khanka, S S., 2008 Organizational Behaviour, New Delhi, S.Chand and Co., Ltd.

St. Joseph’s College of Arts & Science (Autonomous), Cuddalore-1 59



Syllabus 2022-2023 Social Work

4.

Kumar Arun and Meenakshi N, 2009 Organizational Behaviour- A Modern Approach, NIILM
Center for Management Studies, New Delhi.

Nalini. R. 2011. Social work and the workplace. New Delhi: Concept Publications

Nelson, Debra L and James Compbell, 2007 Organizational Behaviour- Foundations, Realities
and Challenges, New Delhi, Thomson South-Western.

Paul Hersey Kenneth H. Blanchard, Dewey E. Johnson. Management of Organizational
Behaviour Utilizing Human Resource, Prentice Hall of India Pvt Ltd, 2001.

Robbins Stephen. P. et al. 2012. Organizational behaviour. New Delhi. Pearson publications.
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SPECIALISATION PAPER - 111

MEDICAL AND PSYCHIATRY SPECIALIZATION

II - M.S.W PSW41C
SEMESTER -1V PSYCHIATRIC SOCIAL WORK HRS/WK: 5
CORE-XI CREDIT: 4
OBJECTIVE:

To be exposed equipped with clinical setting and methods of psychological treatments.

COURSE OUTCOMES (COs)

After completing this course, students will:

CO1: Learn the psychiatric social work.

CO2: Be equipped with clinical setting.

CO3: Be exposed to methods of psychological treatments.

CO4: Understand the children mentality.

COS: Be aware of the role of social worker in rehabilitation Centre.

Relationship Matrix Course Outcomes, Programme Outcomes and Programme Specific
Outcomes

SEMEST COURSE CODE: COURSE TITLE:
ER1V 20PSW41C PSYCHIATRIC SOCIAL HOUR | CREDIT
WORK S:5 S:4
COURSE PROGRAMME PROGRAMME SPECIFIC
ouTCOM OUTCOMES OUTCOMES MEAN SCORE OF
ES (PO) (PSO) CO’S
(CO) PO | PO | PO | PO |PO| PS | PS | PS | PS | PS
1 2 3 4 5 101 ]| 02| O3 | 04| O5
CO1 5 4 ) 4 ) 5 5 4 4 4 4.5
CO2 5 4 5 4 5 5 4 4 4 4 4.4
CO3 5 4 5 5 5 5 4 5 4 4 4.6
CO4 4 5 4 5 4 5 4 5 4 4 4.3
COS 5 4 4 5 4 5 4 5 4 4 4.4
Mean Overall Score 4.44
Result: The Score of this Course is 4.44(Very High)
Associatio 1%-20% 21%-40% 41%-60% 61%-80% 81%-100%
n
Scale 1 2 3 4 5
Interval | O<=rating<= | 1.1<=rating<= | 2.1<=rating<= | 3.1<=rating<= | 4.1<=rating<=
1 2 3 4 5
Rating Very Poor Poor Moderate High Very High

This Course is having VERY HIGH association with Programme Outcome and Programme
Specific Outcome.
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UNIT I

Psychiatric Social Work: Concept, Definition, Limitations and difficulties faced in psychiatric
social work practice, Magnitude of Mental Health Problems; Analysis of mental health problems
among vulnerable groups such as women, aged, socio-economically disadvantaged, urban and rural
population and disaster victims in India. Scope of Social Work in Mental Health.

UNIT II

Present Practice and equipment of Psychiatric Social Work in various Clinical Setting. Mental
health institutions, Government and Private Hospital and Psychiatric Clinic, Half way homes, Day
care Centers, Sheltered Workshops, Department of Preventive and Social Medicine.

UNIT III

Psychiatric Social Work Practices: Psychoanalytical, Psycho-Social, Transactional analysis, Life
span approach, Family Centered Treatment, Tasks Centered, Therapeutic Intervention in Psychiatric
illness: Psycho Surgery, Occupational therapy, Cognitive Behavior Modification therapy, Play
therapy, Music therapy.

UNIT IV

Child Mental Health and Social Work practice; development and psychological perspectives in
child mental health; social work practice in child guidance clinic; Prevention and treatment
intervention in family, school, neighborhood and community settings. Psychiatric Social Work
Practice in Crisis intervention centers and with special groups such as rape victims and HIV or
AIDS patients.

UNIT V

Psychological Rehabilitation: Concept, Principles, Process and Progammes; Role of Social
Workers. Mental health policies and legislation in India; national mental health programes.
Research — Single Case Evaluation; Qualitative and Action research on mental health issues;
monitoring and evaluation of programmes; Mental Health Care Models: TTK, SCARF, NIMHANS
and BANYAN. Role and Functions of Psychiatric Social Worker

TEXT BOOKS:

1. Dr. R.N. Sharma, 2010, Abnormal Psychology, Subject Publication.

2. Niraj Ahuja, 2011, A Text Book of Psychiatry, Jaypee Brothers Medical Publishers (pvt) Ltd.
3. Randy J. Larsen, David M. Buss, 2011, Personality Psychology, Tata McGraw — Hill Edition.
4. Robert L. Solso, 2001, Cognitive Psychology, Delhi: Pearson Education.

5. Verma, Ratna, 1991 Psychiatric Social Work in India, Sage Publications, New Delhi

6. Patricia Casey, Brenden Kelly Fish’s Clinical Psychopathology, third edition

7. Niraj Ahuja A Short Textbook of Psychiatry. Seventh edition.

REFERENCE BOOKS:

Daver, Bhargavi, 2001 Mental Health from a Gender Perspective, Sage Publications, New Delhi
Dhanda, Amita, 1999 Legal Order and Mental Disorder, Sage Publications, New Delhi

Ian Mathews(2000) Social Work and Spirituality, Learning Matters Ltd. Exeter, UK

Kapur, Malavika, 1997 Mental Health in Indian Schools, Sage Publications, New Delhi

Patricia Casey, Brendan Kelly Fish's Clinical Psychopathology, third Edition Niraj Ahuja A
Short Textbook of Psychiatry. Seventh Edition.

WHO, 1991 Innovative Approaches in Mental Health Care, Psychosocial Interventions and Co-
management, Geneva.
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SPECIALISATION PAPER -1V

COMMUNITY DEVELOPMENT SPECIALIZATION

1T~ M.S.W COMMUNITY DEVELOPMENT 19PSW42fA
SEMESTER -1V MANAGEMENT HRS/WK: 5
CORE- XII CREDIT: 4

OBJECTIVE:
To learn the strategies to develop the community.

COURSE OUTCOMES (COs)

After completing this course, students will:

CO1: Understand the concept of NGO.

CO2: Learn the strategies to develop the community.

CO3: Be exposed to self-help groups and panchayat system.

CO4: Understand about the structure of NGOs and their management aspects.
COS5: Be aware of entrepreneurship Training and Development of Entrepreneurs.

Relationship Matrix Course Outcomes, Programme Outcomes and Programme Specific
Outcomes

SEMEST COURSE CODE: COURSE TITLE:
ER 1V 19PSW42A COMMUNITY HOUR | CREDIT
DEVELOPMENT S:5 S:4
MANAGEMENT
COURSE PROGRAMME PROGRAMME SPECIFIC
OUTCOM OUTCOMES OUTCOMES MEAN SCORE OF
ES (PO) (PSO) CO’S
(CO) PO| PO |PO|PO|PO| PS | PS | PS | PS | PS
1 2 3 4 5 O1 | 02 | O3 | 04 | O5
CO1 5 3 5 3 4 5 5 5 4 4 4.3
CcO2 5 3 5 3 5 5 5 5 4 5 4.5
CcO3 5 4 5 3 5 5 5 5 4 5 4.6
CO4 5 3 5 3 5 5 5 4 4 5 4.4
CcOs5 5 3 5 3 4 5 5 4 4 4 4.2
Mean Overall Score 4.4

Result: The Score of this Course is 4.4(Very High)

Associatio 1%-20% 21%-40% 41%-60% 61%-80% 81%-100%
n
Scale 1 2 3 4 5
Interval | O<=rating<= | l.1<=rating<= | 2.1<=rating<= | 3.1<=rating<= | 4.1<=rating<=
1 2 3 4 5
Rating Very Poor Poor Moderate High Very High

This Course is having VERY HIGH association with Programme Outcome and Programme
Specific Outcome.

St. Joseph’s College of Arts & Science (Autonomous), Cuddalore-1 63




Syllabus 2022-2023 Social Work

UNIT I

Introduction to NGO: Concept and Characteristics, Types of NGOs — Classification; Role of NGOs
in National Development; History of NGO Sector in India and World. Registration of NGO under
Tamil Nadu Societies Registration Act 1975. Tax Regulations concerning NGOs: Specific Tax
Exemptions (Section 12A, Section 35AC, Section 80G & 80GG of Income Tax Act. Foreign
Contributions: Legal Regulations (Foreign Contribution Regulations Act)

UNIT 1T

Government Schemes for the NGO Sector: Grant — in Aid schemes and other concessions of the
Government of India and Tamil Nadu State Government; Schemes for the Welfare of the Children,
Youth, Women, Aged and Differently Abled. International Agencies and NGOs: UN and its
Agencies, World Bank, Asian Development Bank and other International Donor Agencies,
Networking and Partnership with Government and other agencies.

UNIT III

Self Help Groups & Federation of SHGS at the Panchayats, Cluster, Block and District. Role of
state, banks in SHGs. Maintenance of records in SHGs. Grading and Evaluation of SHGs. Role of
SHGs in local Issue Tackling. Leadership in SHGs. Problems faced by SHGs. SHGs and Economic
development. Role of NGOs in SHGs. Role of social workers in SHGs. Micro Finance- Meaning
and Characteristics- Working of Micro Finance- Philosophy of Micro Finance- Role of Social
Worker in Micro Finance.

UNIT IV

Water shed Management — Meaning, Objectives, and Implementation. Economic Benefits, Social
Benefits. Role of NGOs in Water Shed Management. Role of Social Workers in Water Shed
Management. Waste Land Development — Meaning and Characteristics. Identification of Waste
Land, Role of NGOs in Waste Land Development. Community Based Organizations for Sustainable
Development — Meaning, Characteristics- Community Participation

UNIT V

Entrepreneurship — Meaning, Characteristics. Problems of Entrepreneurship. Women
Entrepreneurs, Rural Entrepreneur. Personality and Dynamics of Entrepreneurs. Training and
Development of Entrepreneurs. Role of TN Small Industries Development Corporation (SIDCO),
National Bank for Agriculture and Rural Development (NABARD) and Khadi and Village
Industries Commission (KVIC) in Entrepreneur development. Role of Social Workers in
Entrepreneur development.

TEXT BOOKS:

1. Asha Ramagonda Patil, 2013, Community Organization and Development an Indian
Perspective, Eastern Economy Edition,

2. Jayashree. 2005. Entrepreneurial Development. Chennai: Marghan.

3. Suresh Chandra Annie Karen. 2015. Non - Governmental Organizations Origin and
Development, Rawat Publications. Jaipur.

4. Samuel H Taylor, 2013, Theory and Practice of Community Social Work, New Delhi.

W. Sheafor Charles J. Horejsi, 2011, Techniques and Guidance for Social Work Practice, Ninth

Edition, Bradford Eastern Economy Edition.

W
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REFERENCE BOOKS:

1.
2.

Nk

Daniel A.V. 2011. Strategies for Agricultural Development Bombay: Vora.

Daniel, Lazer. 2008. Micro Training Poverty and Eradication. New Delhi: New Century Book
House.

Desai Vasant. 2004: Dynamics of Entrepreneurial Development. New Delhi: Sultan anand&
sons.

Giriappa. S. 2011. Water the Efficiency in Agriculture. Calcutta: Oxford Press.

Gupta C.B. 2004: Entrepreneurial Development. New Delhi: Sultan Anand& Sons.

Sharma, R. K. 2011. Entrepreneurship Development. Bombay: Himalaya Publishing House
Upendra, Nath Roy. 2005. People Participation in Watershed Management. New Delhi:
Kanishka Publisher.

Usharani, K. 2008. Marketing Strategies, Finance Viability of Self Help Group. New Delhi:
Sarop& Sons.
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SPECIALISATION PAPER -1V

MEDICAL AND PSYCHIATRY SPECIALIZATION

I - M.S.W PSW42C
SEMESTER -1V COMMUNITY HEALTH HRS/WK:5
CORE-XII CREDIT: 4
OBJECTIVE:

To understand the concept of community health and occupational health diseases.

COURSE OUTCOMES (COs)

After completing this course, students will:

CO1: Gain knowledge on health and hygiene.

CO2: Enlighten with occupational health disease.

CO3: Be exposed to health care delivery system.

CO4: Be aware on health education.

COS: Understand the community health and its work process.

Relationship Matrix Course Outcomes, Programme Outcomes and Programme Specific
Outcomes

SEMEST COURSE CODE: COURSE TITLE:
ER1I PSW42C COMMUNITY HEALTH HOUR | CREDIT
S:5 S:4
COURSE PROGRAMME PROGRAMME SPECIFIC
ouTCOM OUTCOMES OUTCOMES MEAN SCORE OF
ES (PO) (PSO) CO’S
(CO) PO PO | PO PO |PO| PS | PS | PS | PS | PS
1 2 3 4 5101 | 02|03 | 04| O5
CO1 5 4 4 4 5 5 5 4 4 4 4.4
CO2 4 4 5 4 4 5 5 4 5 4 4.4
CO3 4 4 5 4 5 5 4 4 4 4 4.3
CO4 4 4 4 4 4 5 4 4 4 4 4.1
CO5 5 4 5 4 5 5 4 5 4 5 4.6
Mean Overall Score 4.36
Result: The Score of this Course is 4.36(Very High)
Associatio 1%-20% 21%-40% 41%-60% 61%-80% 81%-100%
n
Scale 1 2 3 4 5
Interval | O<=rating<= | 1.1<=rating<= | 2.1<=rating<= | 3.1<=rating<= | 4.1<=rating<=
1 2 3 4 5
Rating Very Poor Poor Moderate High Very High

This Course is having VERY HIGH association with Programme Outcome and Programme
Specific Outcome.
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UNIT I

Concept of Health: Meaning, Definition, Historical Development, Factors Influencing Health-Social
and Preventive medicine. Organization and Administration of Health Care at the Center, State,
District, Municipality and Village Level; Health Planning in India; Health Committees; Five Year
Plan in Relation to Health Care. Emerging need for Palliative & Geriatric Care.

UNIT II

Community Health Care - Changing Concepts; Primary Health Care for All; Health Status and
Health Problems; Health Care Systems - Primary Health Centre; Private Health Systems Indigenous
Systems; Voluntary Health Systems; Role of Social Worker in Community Health.

UNIT III

Health Legislation; ESI Act 1948 and its amendment 1975, Medical Termination of Pregnancy Act
1971. Doctors Patients and the Consumer Protection act 1986, PWD & Equal opportunities Act
1995, Reproductive health Act, Narcotic Drugs and Psychotropic substances Act 1985,
Environmental Protection Act 1986.

UNIT IV

Community Health care needs Assessment: Assessing Community Health needs - Moralizing core
groups and Community Participation- Training of multipurpose health workers in community health
Programs. Health Policies, Health Care Programmes in India: State and Central Insurance Scheme,
Rashtriya Arogya Nidhi, National Health Policy 1983, Population Problems and control.

UNIT V

Health Programmes at the National level: National control of blind program, welfare program for

physically challenged, national health Programmes: family welfare, maternal and child health,

ICDS, School health programme, UIP, NMEP, NLEP, Diarrhea Disease control program. The

Prenatal Diagnosis Technique (Regulation and Prevention of Misuse) Act, 1994.

TEXT BOOKS:

1. Govt. of India (2002): National Health Policy, New Delhi, Ministry of Health and Family
Welfare, New Delhi.

2. James F. McKenzie, Robert R. Pinger, Denise M. Seabert An Introduction to Community and

Public Health.

3. James F. McKenzie, Robert R. Pinger, Jerome E. Kotecki, An Introduction to Community
Health.

4. K. Park, 2013, Park Text Book of Preventive and Social Medicine, M/S Banarsidas Bhanot
Publishers.

5. Pondicherry Aids Control Society, 2007. Pregnancy, Byword books Private Limited.

REFERENCE BOOKS:

1. Jim Yong Kim et al (2000): Dying for Growth: Global Inequality and the Health of the Poor,
Cambridge, Common Courage Press. Chapters 2&3.

2. Levant, Ronald F. 1984. Family Therapy. New Delhi: Prentice Hall of India Pvt. Ltd.

3. Mackintosh, M and M.Koivusalo (Ed.) (2005): Commercialization of Health Care: Global and
Local Dynamics and Policy Responses, New York, UNRISD and Palgrave-Macmillan.

4. Mane P. and Gandevia K. 1992. Mental Health in India, Issues and Concerns. Bombay: Tata
Institute of Social Sciences.

5. World Health Organization 1990. Schizophrenia Information for Families — A Manual prepared
by the World Schizophrenia Fellowship for Publication in Cooperation with the WHO.

6. World Health Organization 1992. Innovative Approaches in Mental Health Care. Psycho Social
Interventions and Case Management. Geneva: WHO.
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I - M.Sc (Maths) MATHEMATICAL PROGRAMMING EPMT705T
SEMESTER - | For the students admitted from the year 2014 HRS/WK -6
ELECTIVE - | CREDIT -4
OBJECTIVES
This course introduces advanced topics in Linear and non-linear Programming.
COURSE OUTCOMES:
At the end of the course students will be able to
COL1.: Identify the significance to use ILP.
CO2: Know the different between LPP and DPP approaches.
CO3: Able to use some of the NLP technique.
CO4: Learn to solve general LPP in an essential computation procedure.
CO5: Solving LPP using revised simplex method
COURSE TITLE:
SEMESTER: | COURSE CODE: HOURS | CREDITS
I EPMT705T MATHEMATICAL PROGRAMMING 5 4
PROGRAMME PROGRAMME SPECIFIC
OUTCOMES(PO) OUTCOMES(PSO)

COURSE plplplplp P P|P|PIP|P|P|P|P MEANSC’OREOF
OUTCOMESOOOOOSSSSSSSSSPSO CO’S
12345OOOOOOOOOlO

1123|456 |7|8]9

CO1 4153|445 |5 |4|4]4|4|3|4|5]| 4 4.1
CO2 415,34 |13[4]4[3|5/4[3|4|5[/3] 5 3.9
CO3 41413[3[3[3|5|3[4]5]|3|3|4,4] 4 3.7
CO4 415,343 |5]4[3|4[4]3|3|5|3] 4 3.8
CO5 4141314133 |5|4|4|5|4 4|44 5 4.0
Mean Overall Score 3.9

Result: The Score of this Course is 3.9 (High)
Association 1%-20% 21%-40% 41%-60% 61%-80% 81%-100%

Scale 1 2 3 4 5
Interval O<=rating<=1 | 1l.1<=rating<=2 | 2.1<=rating<=3 | 3.1<=rating<=4 | 4.1<=rating<=5
Rating Very Poor Poor Moderate High Very High

This Course is having HIGH association with Programme Outcomes and Programme Specific

Outcomes.




UNIT-I: INTEGER LINEAR PROGRAMMING:

Types of Integer Linear Programming Problems - Concept of Cutting Plane -Gomory's AN
Integer Cutting Plane Method - Gomory's mixed Integer Cutting Plane method - Branch and
Bound Method. - Zero-One Integer Programming.

UNIT-11: CLASSICAL OPTIMIZATION METHODS:
Dynamic Programming: Characteristics of Dynamic Programming Problem -Developing
Optimal Decision Policy - Dynamic Programming Under Certainty - DP approach to solve LPP.

UNIT-I11: NON-LINEAR PROGRAMMING METHODS:
Examples of NLPP - General NLPP -Graphical solution - Quadratic Programming - Wolfe's
modified Simplex Methods - Beale's Method.

UNIT-IV : THEORY OF SIMPLEX METHOD

Canonical and Standard form of LP - Slack and Surplus Variables -Reduction of any Feasible
solution to a Basic Feasible solution - Alternative Optimal solution - Unbounded solution -
Optimaiity conditions - Some complications and their resolutions - Degeneracy and its
resolution.

UNIT-V: REVISED SIMPLEX METHOD
Standard forms for Revised simplex Method - Computational procedure for Standard form | -
comparison of simplex method and Revised simplex Method.

TEXT BOOK:
1. J.K.Sharma, Operations Research , Macmillan [India] New Delhi 2001

Unit 1 — Chapte 7 - Sec:7.1t0 7.7

Unit 2 — Chapter 22- Sec: 22.1 to 22.5

Unit 3 - chapter 24 Sec: 24.1to0 24.4

Unit 4- chapter 25 Sec: 25.1 to 25.8

Unit 5 — chapter 26 Sec: 26.1 to 26.4
REFERENCE BOOKS:

1.Hamdy A. Taha, Operations Research, [seventh edition] Prentice - Hall of India Private
Limited, New Delhi, 1997.

2. F.S. Hillier &J.Lieberman Introduction to Operation Research [7" Edition] Tata- McGraw
Hill company, New Delhi, 2001.

3. Beightler. C, D.Phillips, B. Wilde foundations of Optimization [2™ Edition] Prentice Hall
Pvt Ltd., New York, 1979

4. S.S. Rao - Optimization Theory and Applications, Wiley Eastern Ltd. New Delhi. 1990



| — M.Sc (Maths) OPERATIONS RESEARCH EPMT810T

SEMESTER - 11 For the students admitted from the year 2014 HRS/WK -6

ELECTIVE-II CREDIT -4
OBJECTIVES:

The course aims to introduce PERT, CPM, deterministic and probabilistic inventory systems,
queues, replacement, maintenance problems and simulation problems.

COURSE OUTCOMES:
At the end of the course students will be able to

CO1: Acquires the knowledge of PERT — CPM calculation
CO2: develops the skill of analyzing the stock managements
CO3: exposed to identify and solve different queuing models
CO4: to optimize the outcome in production using Replacement models

CO5: gets knowledge on stocks, demand and supply for smooth business progress.

SEMESTER | COURSE CODE: COURSE TITLE : HOURS | CREDITS
1 EPMT810T OPERATIONS RESEARCH 4
PROGRAMME PROGRAMME SPECIFIC
COURSE OUTCOMES OUTCOMES(PSO) MEAN SCORE OF
OUTCOMES (PO) CO’S
P|\P|P/P|P|PIP/P|P|IP|P|P|P|P|P
O|O0O|O0O|O|O |[S|S|S|S|S|S|S|S|S|S
112|345 |00|0|0|0O|O0O|O0O|O|0]|0O1
1123|4567 [8|9|0
CO1 414|444 (41441413444 ]4] 4 3.9
CO2 3144|143 (3/3|4/4|/4|3|4 |44 3 3.6
CO3 4134|144 |4/4|413|4|44 3|4 4 3.8
CO4 4143|134 (3/4|4(4|14]4|3 |44 4 3.7
CO5 4144144 |4/4|414|13|44|4]3] 4 3.9
Mean Overall Score 3.8
Result: The Score of this Course is 3.8 (High)
Association 1%-20% 21%-40% 41%-60% 61%-80% 81%-100%
Scale 1 2 3 4 5
Interval | O<=rating<=1 | 1.1<=rating<=2 | 2.1<=rating<=3 | 3.1<=rating<=4 | 4.1<=rating<=5
Rating Very Poor Poor Moderate High Very High

This Course is having HIGH association with Programme Outcomes and Programme Specific

Outcomes.




UNIT-I: PROJECT MANAGEMENT: PERT AND CPM

Basic Difference between PERT and CPM — Steps in PERT/CPM Techniques- PERT/CPM
Network Components and Precedence Relationships — Critical Path Analysis — Probability in
PERT Analysis — Project time-cost Trade Off — Updating the Project — Resource Allocation.

UNIT - 11: DETERMINISTIC INVENTORY CONTROL MODELS

Meaning of inventory Control — Functional Classification — Advantage of Carrying Inventory —
Features of Inventory System — Inventory Model building — Deterministic Inventory Model with
no Shortage — Deterministic Inventory with Shortages.

UNIT-111: QUEUES THEORY

Essential Features of Queueing System — Operating Characteristic of Queueing System —
Probabilistic Distribution in Queueing Systems — Classification of Queueing Models — Solution
of Queuing Models — Probability Distribution of Arrivals and Departures

UNIT-1V: REPLACEMENT AND MAINTANANCE MODELS
Failure Mechanism of Items — Replacement of Items Deteriorates with Time — Replacement of
Items that fail completely — other Replacement Problems.

UNIT- V: SIMULATION

Introduction — Steps of Simulation Process — Advantages and Disadvantages of Simulation —
Monte Carlo Simulation — Random Number Generation — Simulation Inventory Problems —
Queuing Problems — PERT Problems.

TEXT BOOK:

1. JK. Sharma, Operations Research, MacMillan India, New Delhi, 2001.
Unit 1- Chapter 13 : Sec. 13.1t0 13.9
Unit 2 - Chapter 14: Sec. 14.1 to 14.8
Unit 3 -.Chapter 16: Sec. 16.1 to 16.7
Unit 4 - Chapter 17: Sec. 17.1t0 17.5
Unit 5 - Chapter 19: 19.1t0 19.11, 19.13
REFERENCE BOOKS
1. Kanti Swarup, P.K. Gupta, Man Mohan - Operations Research, Sultan Chand & Sons, New
Delhi.
2. F.S. Hillier and J.Lieberman - Introduction to Operations Research [8" Edition], Tata
McGraw Hill Publishing Company, New Delhi,2006.
3. Beightler.C, D.Phillips, B. Wilde, Foundations of Optimization [2" Edition] Prentice Hall
Pvt Ltd., New York, 1979.
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CURRICULUM TEMPLATE

All the UG First years

S:no| Part Hours/week | Credit Cé)oudr:e C,([)iltjlgse CIA ESE | Marks
TOTAL
1 AV 2 2 VE101A | Value 25 75 100
SEC -1 Education
2 v 2 2 EPD201A | Dynamics |25 |75 |100
SEC-1 of
Personality
SYLLABUS
AllUG | Year VE101A
Semester-I Value education HRS/Week-2
Paper-1V Credit-2
Objective

Understand the meaning, concept of value and also enrich the importance of value
education in their personal life.

Course Outcomes:
» COL1: Understand the meaning, concept of value and also enrich the importance of
value education in their personal life.

CO2: Understand about Attitude and behavior, factors that influence attitude

strength, change of attitude to match behavior.

identifying positive emotions.
CO4: Knowledge about creative problem solving, guidelines for convergent and
divergent thinking, advantages and disadvantages of group decision making.

>
» CO3: Get knowledge about positive psychology, keys to sustain happiness,
>




» CO5: Get knowledge about soft skill, importance of leadership skill, enhancing
leadership skill.

Relationship matrix course outcomes and programme outcomes

TITLE OF THE COURSE:

SEMESTER-I VALUE EDUCAION HOURS:2
COURSE CODE: CREDITS:2
VE101A
PROGRAMME OUTCOMES(PO)
COURSE MEAN SCORE OF CO’S
OUTCOMES PO1 PO2 PO3 PO4 PO5
co1 4 4 3 4 4 3.9
CO2 3 4 3 4 4 3.7
CO3 4 4 4 3 4 3.8
CO4 4 3 4 3 3 3.4
CO5 4 3 4 3 3 3.5
Mean Overall Score 3.7

Result: the score of this course is 3.7 (High)

Association 1%-20% 21%-40% 41%-60% 61%-80% 81%-100%
Scale 1 2 3 4 5
Interval | O<=rating<=1 | 1.1<=rating<=2 | 2.1<=rating<=3 | 3.1<=rating<=4 | 4.1<=rating<=5

This Course is having HIGH association with Programme Outcome




Unit-1

Values

Meaning of values — concept - accomplishment and psychological energy - process of
implementing values in our lives - acquiring social values - family in process of value formation -
importance of moral values - cultural values - religious values - importance of value education.
Unit-11

Attitude and Behavior

Attitude formation - social factors-learning - classical conditioning — operant conditioning-attitude
and behavior - Factors that Influence Attitude Strength - Attitudes Can Change to Match Behavior
- Learning Theory of Attitude Change

Unit-111

Positive psychology
Definition of Positive Psychology - Positive mental Health - The five keys for sustainable
happiness - Factors that influence happiness - Seligman's Model of Happiness- Promoting well-

being - Practical exercises - Identifying Positive emotions
Unit-1V
Creative Problem Solving

Principles of Creative Problem Solving - Divergent and Convergent Thinking - The Dynamic
Balance of Creativity — guidelines for Divergent and Convergent Thinking -decision making-
decision making process - group vs. individual decision making - Group Decision Making -
Advantages and Disadvantages

Unit-V

Soft skill

Meaning - characteristics of leadership - importance of leadership skill - Role of the Leader of an
Institution.- As a motivator - As moral builder - As a co-ordinator - As a confidence builder- As a
professional person - As a human relationship person —enhancing leadership skill

Text Book:
1. Value education and Dynamics of personality



Reference books:
1. Bass, B. (1983) Organizational Decision Making. Illinois: Irwin; March, J. (1994) A
Primer on Decision Making: How Decisions Happen. New York: Free Press; Harrison, F.
(1994) The Managerial Decision Making Process. Boston: Houghton Mifflin

2. Chaiklin H. Attitudes, Behavior, and Social Practice. Journal of Sociology and Social

Welfare. 2011.

Cribbin, James J. (1972) Effective Managerial Leadership. New York: AMAC

4. Locke, E., Schweiger, D. and Latham, G. (1986) ‘Participation in Decision Making:
Should it be Used?’, Organisation Dynamics 14(3), 65-79.

5. Osborn, A.F. (1953/1963). Applied imagination: Principles and procedures of creative

w

problem
Question paper pattern
Theory examination
Continuous internal assessment (CI1A) 25 Marks
1. Two internal examinations - 15marks
2. Assignment/ seminar - 5marks
3. Attendance - 5marks

Semester examination (75 marks/ 3hrs)
Section-A (20x1=20)

Answer all the Questions
Section-B (5x5=25)

Answer any five from seven of the following
Section-C (3x10=30)

Answer all the Questions, either or pattern


http://scholarworks.wmich.edu/cgi/viewcontent.cgi?article=3583&context=jssw
http://scholarworks.wmich.edu/cgi/viewcontent.cgi?article=3583&context=jssw

AllUG I Year EPD201A
Semester-I1 Dynamics of personality HRS/Week-2
Paper-1V Credit-2
Objective

Course Outcomes:

Relationship matrix course outcomes and programme outcomes

To make the students to understand the determinants of personality and need for
personality development.

» COLl: Understand the meaning, determinants of personality and need for personality
development.
» CO2: Understands pro-social behavior, factors affecting helping behavior, effects of
positive mood.
» CO3: Get knowledge about factors that influence mental health, ways to enhance
mental health.

» CO4: Knowledge about motivation, classification and sources of motivation,
advantages of motivation and goal setting theory.
» CO5: Understand the importance of personality assessment, various technique to
asses personality.

TITLE OF THE COURSE:
SEMESTER-II DYNAMICS OF PERSONALITY HOURS:2 CREDITS:2
COURSE CODE:
EPD201A
PROGRAMME OUTCOMES(PO)
COURSE MEAN SCORE OF CO’S
OUTCOMES PO1 PO2 PO3_ | PO4 PO5

COo1 4 4 4 4 4 4
CO2 4 3 4 3 4 3.8
CO3 4 3 3 3 3 3.3
CO4 3 3 3 3 3 3.3
CO5 3 3 3 3 3 3.2

Mean Overall Score 35

Result: the score of this course is 3.5 (High)




Association 1%-20% 21%-40% 41%-60% 61%-80% 81%-100%
Scale 1 2 3 4 5
Interval | O<=rating<=1 | 1.1<=rating<=2 | 2.1<=rating<=3 | 3.1<=rating<=4 | 4.1<=rating<=5

This Course is having High association with Programme Outcome

Unit-1

Personality

Meaning — determinants of personality - biological factors - Physical Environment - psychological

factors - familial determinants - cultural factors - Need for Personality Development - Guidelines

to Improve Personality

Unit-11

Pro-social behavior
Introduction — objectives - pro-social behavior and altruism - pro-social behavior in emergency
situations - factors affecting helping behavior - effects of positive mood - theoretical perspectives

Unit-111

Mental Health
Introduction of Health — definition - nature of mental health - determinants of mental health -
biological factors - psychological factors - components of mental health - ways to enhance

mental health

Unit-1V

Motivation
Definition - characteristics of motivation - classification of motives - sources of motivation -
Maslow’s hierarchy - goal setting theory - advantages of motivation and goal setting theory

Unit-V

Personality assessment
Meaning - Interview — observation - behavioral assessment - personality inventories - situational
test - projective test - Rorschach Inkblot Test - Thematic Apperception Test (TAT) - Word

Association Test - Sentence Completion Test.

Text Book:
1. Value education and Dynamics of personality

References Books;

1. David D.Burns,M.D.(2011)the feeling good by sage publications,




2. Hall, C.S,&Lindzey.G(1985).Theories of personality. New Delhi; Wiley eastern
3. Hurlock,E.B.(1074)Personality Development. New Delhi; Mcgraw Hill

4. Dr. k. Nagarajan, Psychology of Learning and Human development, Ram publishers,

Chennai.

5 .Barry, C. M., & Wentzel, K. R. (2006). Friend influence on prosocial behaviour:

Question paper pattern
Theory examination
Continuous internal assessment (C1A) 25 Marks

1. Two internal examinations - 15marks
2. Assignment/ seminar - 5marks
3. Attendance - 5marks

Semester examination (75 marks/ 3hrs)
Section-A (20x1=20)

Answer all the Questions
Section-B (5x5=25)

Answer any five from seven of the following
Section-C (3x10=30)

Answer all the Questions, either or pattern





